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ANNUAL SECURITY REPORT

The University of North Carolina at Greensboro (“UNCG Greensboro” “UNCG”) Clery Compliance Officer
prepares this report to comply with The Jeanne Clery Campus Safety Act (“Clery Act”) using information
maintained by the UNCG Police; other University offices such as the Dean of Students, Office of Student
Rights and Responsibilities, Housing and Residence Life, and other Campus Security Authorities; and
local law enforcement agencies surrounding the campus. Each of these offices provide updated policy
information and crime data for the Annual Security and Fire Safety Report (“Report”).

This Report provides statistics for the previous three calendar years concerning reported crimes that
occurred on the Main Campus, including the Union Square Campus; The Gateway University Research Park,
South Campus (The Joint School of Nanoscience and Nanoengineering (JSNN)); and certain off- campus
buildings or property owned, leased, or controlled by UNCG. This Report also includes institutional policies
for the current academic year concerning campus security, such as policies regarding sexual assault,
alcohol, and other drugs.

The University distributes a notice of the availability of this Report by October 1 of each year to every
member of the campus community. Prospective students and employees receive a copy of this report upon
completion of the application process. Anyone may obtain a copy of this report by contacting the UNCG
Clery Compliance Officer at 336-334-5963 or by visiting clery.uncg.edu

To learn more about the Clery Act, refer to the Federal Statute codified at 20 U.S.C. § 1092(f), and
implementing regulations in the Electronic Code of Federal Regulations at 34 CFR 668.46.

Unless otherwise noted, students will adopt the policies and programs of UNCG as reflected in this report.



http://clery.uncg.edu/
https://uscode.house.gov/view.xhtml?req=granuleid%3AUSC-prelim-title20-section1092&num=0&edition=prelim
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-VI/part-668/subpart-D/section-668.46
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ANNUAL DISCLOSURE OF CRIME STATISTICS

The Clery Act requires colleges and universities across the United States to disclose information about crime
on and around their campuses. The UNCG Police maintain a close relationship with all police departments
where UNCG owns or controls property to ensure that crimes reported directly to these police departments
that involve the University are brought to the attention of the UNCG Police.

The UNCG Police collect the crime statistics disclosed in the charts below through a number of methods.
Police dispatchers and officers enter all reports of crime incidents made directly to the department through
an integrated computer aided-dispatch system and records management system. After an officer enters the
report in the system, a department administrator reviews the report to ensure it is appropriately classified
in the correct crime category. The department periodically examines the data to ensure that all reported
crimes are recorded in accordance with the crime definitions outlined in the FBI Uniform Crime Reporting
Handbook and the FBI National Incident-Based Reporting System Handbook. In addition to the crime data
that the UNCG Police maintain, the statistics below also include crimes that are reported to Campus Security
Authorities, as defined in this report, and other law enforcement agencies with jurisdiction in Clery
geography. The statistics reported here generally reflect the number of criminal incidents reported to the
various authorities. The statistics reported for weapon offenses, drug law violations, and liquor law
violations rep-resent the number of people arrested or referred to campus judicial authorities for respective
violations, not the number of offenses documented.

Clery Act Crimes

* Murder/Manslaughter —the willful killing of one human being by another.

+ Manslaughter by Negligence —as the killing of another person through gross negligence.

» Sexual Assault (Sex Offenses) — Any sexual act directed against another person, without the
consent of the victim, including instances where the victim is incapable of giving consent.

o Rape — The penetration, no matter how slight, of the vagina or anus with any body part
or object, or oral penetration by a sex organ of another person, without the consent of the
victim.

o Fondling — The touching of the private body parts of another person for the purpose of
sexual gratification, without the consent of the victim, including instances where the victim
is incapable of giving consent because of their age or because of their temporary or
permanent mental incapacity.

o Incest — Non-forcible sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.

o Statutory Rape — Non-forcible sexual intercourse with a person who is under the statutory
age of consent.

Domestic Violence — A Felony or misdemeanor crime of violence committed—

o By acurrent or former spouse or intimate partner of the victim;
o By a person with whom the victim shares a child in common;

o By aperson who is cohabitating with, or has cohabitated with, the victim as a spouse or
intimate partner;

o By aperson similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the crime of violence occurred; or



o By any other person against an adult or youth victim who is protected from that person’s
acts under the domestic or family violence laws of the jurisdiction in which the crime of
violence occurred.

« Dating Violence — Violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim.

o The existence of such a relationship shall be based on the reporting party’s statement
and with consideration of the length of the relationship, the type of relationship, and the
frequency of interaction between the persons involved in the relationship.

o For the purposes of this definition—

1. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of
such abuse.

2. Dating violence does not include acts covered under the definition of domestic violence.

- Stalking — Engaging in a course of conduct directed at a specific person that would cause a
reasonable person to—

o Fear for the person’s safety or the safety of others; or
o Suffer substantial emotional distress.
o For the purposes of this definition—

1. Course of conduct means two or more acts, including, but not limited to, acts which the
stalker directly, indirectly, or through third parties, by any action, method, device, or
means follows, monitors, observes, surveils, threatens, or communicates to or about, a
person, or interferes with a person’s property.

2. Reasonable person means a reasonable person under similar circumstances and with
similar identities to the victim.

3. Substantial emotional distress means significant mental suffering or anguish that may,
but does not necessarily, require medical or other professional treatment or counseling.

» Robbery — is defined as taking or attempting to take anything of value from the care, custody, or
control of a person or persons by force or threat of force or violence and/or by putting the victim
in fear.

- Aggravated Assault — is defined as an unlawful attack by one person upon another for
the purpose of inflicting severe or aggravated bodily injury. This type of assault usually is
accompanied by the use of a weapon or by means likely to produce death or great bodily harm.

- Burglary — is the unlawful entry of a structure to commit a felony or a theft.

« Motor Vehicle Theft — is the theft or attempted theft of a motor vehicle.

= Arson — any willful or malicious burning or attempt to burn, with or without intent to defraud, a
dwelling house, public building, motor vehicle or aircraft, personal property of another, etc.

Hate Crimes: a criminal offense (listed above, with the exception of Manslaughter by Negligence) that
manifests evidence that the victim was intentionally selected because of the perpetrator’s bias against the
victim. In addition to those offenses, Larceny-Theft, Simple Assault, Intimidation, and Destruction/Damage/
Vandalism of Property are included in the Clery Act statistics only if they are Hate Crimes.

- Larceny/Theft — the unlawful taking, carrying, leading or riding away of property from the pos-
session or constructive possession of another; includes, but not limited to, pocket picking, purse




snatching, shoplifting, theft from building, theft from motor vehicle, theft of motor vehicle parts or
accessories, and all other larceny.

Simple Assault — an unlawful physical attack by one person upon another where neither the of-
fender displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury in-
volving apparent broken bones, loss of teeth, possible internal injury, severe laceration, or loss of
consciousness.

Intimidation — to unlawfully place another person in reasonable fear of bodily harm through the
use of threatening words and/or other conduct but without displaying a weapon or subjecting the
victim to actual physical attack.

Destruction/Damage/Vandalism or Property (except Arson) — to willfully or maliciously destroy,
damage, deface or otherwise injure real or personal property without the consent of the owner or
the person having custody or control of it.

Categories of Bias: Although there are many possible categories of bias, under the Clery Act, only the
following eight categories are reported:

Race — a preformed negative attitude toward a group of persons who possess common physical
characteristics, e.g., color of skin, eyes, and/or hair; facial features, etc., genetically transmitted
by descent and heredity which distinguish them as a distinct division of humankind, e.g., Asians,
blacks or African Americans, whites.

Religion — a preformed negative opinion or attitude toward a group of persons who share the
same religious beliefs regarding the origin and purpose of the universe and the existence or
nonexistence of a supreme being, e.g., Catholics, Jews, Protestants, atheists.

Sexual Orientation — a preformed negative opinion or attitude toward a group of persons based
on their actual or perceived sexual orientation. Sexual Orientation is the term for a person’s
physical, romantic, and/or emotional attraction to members of the same and/or opposite sex,
including lesbian, gay, bisexual, and heterosexual (straight) individuals.

Gender — a preformed negative opinion or attitude toward a person or group of persons based
on their actual or perceived gender, e.g., male or female.

Gender Identity — a preformed negative opinion or attitude toward a person or group of persons
based on their actual or perceived gender identity, e.g., bias against transgender or gender non-
conforming individuals. Gender non-conforming describes a person who does not conform to
the gender-based expectations of society, e.g., a woman dressed in traditionally male clothing
or a man wearing makeup. A gender non-conforming person may or may not be a lesbian, gay,
bisexual, or transgender person but may be perceived as such.

Ethnicity — a preformed negative opinion or attitude toward a group of people whose members
identify with each other, through a common heritage, often consisting of a common language,
common culture (often including a shared religion) and/or ideology that stresses common
ancestry. The concept of ethnicity differs from the closely related term “race” in that “race”
refers to a grouping based mostly upon biological criteria, while “ethnicity” also encompasses
additional cultural factors.

National Origin — a preformed negative opinion or attitude toward a group of people based on
their actual or perceived country of birth. This bias may be against people that have a name or
accent associated with a national origin group, participate in certain customs associated with
a national origin group, or because they are married to or associate with people of a certain
national origin.




« Disability — a preformed negative opinion or attitude toward a group of persons based on their
physical or mental impairments, whether such disability is temporary or permanent, congenital,
or acquired by heredity, accident, injury, advanced age, or illness.

Hazing
Federal Law on Hazing Amends Part of the Clery Act, 20 U.S.C. § 1092(f)

Hazing became a Clery crime as of January 1, 2025

Hazing Definition

Any action taken or situation created, intentionally or unintentionally, whether on or off university premises,
to produce mental or physical discomfort, embarrassment, harassment, or ridicule is considered hazing,
regardless of the willingness of the participant. Such activities may include but are not limited to the
following: use of alcohol; paddling in any form; creation of excessive fatigue; physical and psychological
shocks, road trips or any other such activities conducted on or off campus; wearing of public apparel
which is conspicuous and not normally in good taste; engaging in public stunts and buffoonery; morally
degrading or humiliating games and activities; and any other activities which are not consistent with
academic achievement, the five University values (honesty, trust, fairness, respect, and responsibility), or the
regulations and policies of the University or applicable state law.

Prohibited Actions, Situation, and Activities Include, but are NOT Limited to the following:

A. Any brutality of a physical nature, such a paddling, beating, branding, or calisthenics;
Excessive exposure to the elements;
Consumption of any food, alcohol, drug, or other substance that puts health at risk;

Theft of any property;

mo o w

Any activity or situation which would subject an individual to extreme mental or physical stress,
such as permitting less than six (6) hours of continuous, uninterrupted sleep per night, or forced or
required extended exclusion from social contact;

F. Conduct which could result in extreme embarrassment, such as nudity at any time;

G. Running personal errands for others, such as driving them to class, cleaning their individual
rooms, washing their cars, etc.;

H. “Road trips” (dropping someone off to find his or her own way back), scavenger hunts for items
not related to the purpose or mission of the organization, or kidnaps;

[.  “Line-ups,” including but not limited to any activity where individuals are forced to answer
questions or to endure any personal indignity;

J.  Forcing, requiring, or encouraging the violation of any University policy, or Federal, State, or
local law.

Individual schools, organizations, state and local laws vary. However, the consequences for hazing can be
severe. Individuals involved with hazing may be suspended for a period of time or expelled, and/or face
additional sanctions which may include referring the case to law enforcement.

Student groups/organizations or athletic teams involved with hazing may be sanctioned by withholding
of college/university funds; suspension of the club status or charter; disqualifying it for funds, space or
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activities; forfeiture of games/meets or agents; suspension from meeting or playing for the duration of the
season; or disqualification from recognition and awards.

Student Code of Conduct Hazing

Purpose

Members of the University community embrace fundamental principles to ensure a campus environment
conducive to peaceful and productive living and study. These principles include five values: honesty, trust,
fairness, respect, and responsibility. Members of the community who adopt these principles will seldom have
need of the Student Code of Conduct (the Code). When members of the University community fail to observe
these principles, the Code is used to affirm these values through adjudication of allegations involving
violations of these values. Allegations made against individual students or student groups/organizations
include reference to the general principle that is at risk as well as the specific conduct alleged to be a
violation of the Code.

The University embraces and strives to uphold the freedoms of expression and speech guaranteed by the
First Amendment of the U.S. Constitution and the North Carolina Constitution. The University has the right
under appropriate circumstances to regulate the time, place, and manner of exercising these and other
constitutionally protected rights.

All students are responsible for conducting themselves in a manner that helps enhance an environment of
learning in which the rights, dignity, worth, and freedom of each member of the academic community are
respected.

Violations of University policies, rules or regulations, or federal state, or local law may result in a violation of
the Code and imposition of student discipline.

Scope

1. The Code is one of three formal policies governing student conduct at UNCG. The Code addresses
general student conduct, usually excluding academic responsibilities. The Code details the fundamental
fairness and process requirements for student conduct proceedings; it does not duplicate or replace the
purposes of the Academic Integrity Policy or of other graduate or professional policies related to schools,
departments, or professions.

2. The Academic Integrity Policy (the AIP) governs student conduct directly related to the academic life of
the University. The AIP is applicable to any academically related experience involving UNCG students
(or alumni in cases where violations are discovered after graduation) whether occurring on the campus
or at host institutions or sites. All alleged violations of the AIP must be resolved in accordance with
the AIP and under the direct authority of a UNCG faculty member or the Office of Student Rights and
Responsibilities.

3. Graduate or professional schools within the University may initiate charges against students for alleged
violations of professional standards or ethics as a separate issue or as an extension of alleged acts of
academic dishonesty or violations of the Code.

Authority of the University

Section 502 D(3) of The Code of the University of North Carolina provides:
11



“Subject to any policies or regulations of the Board of Governors or of the Board of Trustees, it shall be the

duty of the Chancellor to exercise full authority in the regulation of student affairs and student conduct
and discipline. In the discharge of this duty, delegation of such authority may be made by the Chancellor
to faculty committees and to administrative or other officers of the institution or to agencies of student
government, in such manner and to such extent as made by the Chancellor be deemed necessary and
expedient. In the discharge of the Chancellor’s duty with respect to matters of student discipline, it shall be
the duty of the Chancellor to secure to every student the right to due process.”

The Chancellor has delegated this authority through the Vice Chancellor of Student Affairs to the Dean of
Students Office or designee (usually the Office of Student Rights and Responsibilities) to administer,
regulate, interpret, and revise the Code.

Jurisdiction of the Code

Jurisdiction under the Code applies to behavior from a student’s acceptance to the University through the
date of graduation. This includes, but is not limited to new students at orientation, persons not currently
enrolled but who are still seeking a degree from UNCG, and any other person enrolled in a credit-earning
course offered by UNCG. For purposes of exercising jurisdiction for University discipline, it also includes any
person who has graduated from UNCG if the University determines that his/her graduation or receipt of
credit may have involved misconduct while the person was working toward a degree. Additionally, students
with pending conduct cases will not officially graduate until their case is resolved.

The procedures provided in this Code are not intended to be equivalent to the process of federal, state,

or local laws and do not determine whether criminal conduct has occurred. Criminal procedures do not
address the educational mission of the University. University disciplinary proceedings may be initiated
against a student charged with a violation of law that is also a violation of this Code. The University reserves
the right to proceed under this Code prior to, concurrent with, or subsequent to civil litigation, criminal
arrest, or criminal prosecution. The University cooperates fully with law enforcement agencies to the extent
permitted by law.

Instances of prohibited conduct may be subject to the Code whether or not they occur on University
Premises. The Office of Student Rights and Responsibilities or designee shall determine whether an incident
off campus affects University interests and thus falls within the scope of the Code. Off-campus instances of
prohibited conduct that may be addressed include, but are not limited to, acts of harm, repeated or high-
risk alcohol and/or drug misuse, sexual misconduct, interpersonal violence, felony charges, and any federal,
state or local laws or University policies or protocols.

Prohibited Conduct

1. Honesty
An academic community of integrity advances the quest for truth and knowledge by requiring
intellectual and personal honesty in learning, teaching, research, activities, and service. Cultivating
honesty lays the foundation for lifelong integrity, developing the courage and insight to make difficult
choices and accepting responsibility for actions and their consequences, even at personal cost. Violations
of Honesty may include but are not limited to:

1. Furnishing — providing false information to university officials.

2. Forgery — alteration or misuse of any University or government document, record, or instrument
of identification.

3. Fraud — an act of deceiving or misrepresenting which may result in financial or personal gain.
12
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4,

Trust

Failing to Report Criminal Arrests or Convictions — omitting information about arrests and/or conviction(s)
during the UNCG Admissions Process before or after acceptance to the University or to the Office
of Student Rights and Responsibilities after the start of courses; failure of student-athletes to
disclose any conduct that resulted in discipline through a Title IX proceeding or in a criminal
conviction for sexual, interpersonal, or other acts of violence, including whether a Title IX
proceeding was incomplete at the time of transfer for transfer student-athletes, as required by
NCAA policy.

Identification Misuse — possessing, using, or displaying ID’s, including parking permits, that

belong to someone else, the unauthorized selling or loaning of an ID to another person, the
misuse of University or organization names and images, or the failure to carry their student ID
card at all times and produce it upon request by a University official.

An academic community of integrity fosters a climate of mutual trust, encourages the free exchange
of ideas, and enables all to reach their highest potential. Only with trust can members of the University
community believe in and rely on others and move forward as a community. Only with trust can the
community believes in the social value and meaning of an institution’s scholarship and degrees. Violations
of Trust may include but are not limited to:

1.

Theft/Attempted Theft or Possession of Stolen Property — taking, attempting to take, or possessing
property without permission.

Unauthorized Entry or Access — entering or accessing or attempting to enter or access University
premises or property of another without permission.

Joint Responsibility for Misconduct — encouraging or assisting in any behavior or activity of others,
including guests, that violates University policy or law, including but not limited to, violating any
federal, state or local laws or University policy.

Conduct Non-compliance — student fails, without good cause, to comply with the requirements of
the conduct process or fails to comply with directives of university officials. The Office of Student
Rights and Responsibilities may seek sanctions against the student under the section, Sanctions,
for failure to comply with directives of university officials. A Hold may be placed on a student’s
record which may prevent, among other things, registration, re-enroliment, or the awarding of a
degree.

Fairness

An academic community of integrity establishes clear standards, practices, and procedures and expects
fairness in the interactions of students, groups/organizations, faculty, and staff. For students and groups/
organizations, important components of fairness are predictability, clear expectations, and a consistent
and just response to dishonesty. Faculty and staff also have a right to expect fair treatment from
students and from colleagues. Violations of Fairness may include but are not limited to:

Disruption of University Activities — obstructing or interfering with the learning environment
(including classroom disruption) or freedom of movement of others, conduct proceedings, or
other University activities including public service functions, whether on or off campus, and other
authorized non-University activities which occur on university premises. This includes, but is not
limited to, preventing or attempting to prevent an individual’s proper participation in, or use of,
the student conduct process; or influencing the neutrality of a panel member prior to or during
the course of a student conduct proceeding.



4.

Respect

honors

An academic community of integrity recognizes the participatory nature of the learning process and

and respects a wide range of opinions, ideas, and cultures. Violations of Respect may include but

are not limited to:

Threats, Coercion, Harassment, Intimidation, or Hostile Environments

14

No student shall threaten, coerce, harass or intimidate another person or identifiable group of
persons, in a manner that is unlawful or in violation of a valid University policy, while on University
premises or at University sponsored activities based upon the person’s race, color, religion,

sex, sexual orientation, gender identity, national origin, political affiliation, genetic information,
veteran status, disabling condition, or age.

No student shall engage in unlawful harassment leading to a hostile environment. Unlawful
harassment includes conduct that creates a hostile environment by meeting the following criteria:
It is:

i. Directed toward a particular person or persons;

i. Based upon the person’s race, color, religion, sex, sexual orientation, gender identity,
national origin, political affiliation, genetic information, veteran status, disabling
condition, or age;

ii. Unwelcomed,
iv. Severe or pervasive;
v. Objectively offensive; and

vi. So unreasonably interferes with the target person’s employment, academic pursuits, or
participation in University-sponsored activities as to effectively deny equal access to
the University’s resources and opportunities.

vii. In determining whether student conduct violates these provisions, all relevant facts
and circumstances shall be considered. Care must be exercised in order to preserve
freedoms of speech and expression, as articulated in current legal standards. Legal
advice should be sought from the Office of the General Counsel, as appropriate.

Physical Injury — inflicting, attempting to inflict, or assisting in the injury of another.

Violation of a University No Contact Order — any contact after the University has issued a No Contact
Order that includes but is not limited to phone, voice mail, e-mail, text messages, letters, instant
messaging, social media (i.e. Facebook, Twitter, Instagram), or messages transmitted via other
individuals.

Conduct Which is Disorderly — any conduct, including threatening, abusive, or disorderly behavior,
that creates a disturbance or endangers the values, health, or safety of the university community.
Some examples may include but are not limited to: vulgar and obscene language, posting lewd
or inappropriate images on virtual learning platforms, loitering, violent or seriously disruptive
behavior, unreasonable noise, or not following the University’s policies or protocols.

Violation of the Title IX Policy — violation of the policy found here.
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Hazing — any action taken or situation created, intentionally or unintentionally, whether on or off
University premises, to produce mental or physical discomfort, embarrassment, harassment, or
ridicule is considered hazing, regardless of the willingness of the participant. Please review the
Anti-Hazing Policy.

Harassment, Intimidation, Bullying—persistent, severe or pervasive verbal abuse, threats, intimidation,
harassment, coercion, bullying, or other conduct which threatens or endangers the mental or physical
health and/or safety of any person or causes reasonable apprehension of such harm directed
toward a particular individual or identifiable group of individuals through any action, method,
device, or means.

Retaliation — any adverse action or threat taken or made against an individual, including through third
parties, for making a report of a University policy violation or participating in any investigation or
proceeding related to any University policy. This provision applies to reports made or information
provided in good faith, even if the facts alleged in the report are determined not to be accurate.
Examples of this conduct include, but are not limited to, threatening, intimidating, harassing, or any
other conduct that would discourage a reasonable person from seeking services, receiving protective
measures and/or accommodations, and/or reporting policy violations. Retaliation also includes
maliciously and purposefully interfering with, threatening, or damaging the academic, professional, or
living environment of another individual before, during, or after the investigation and resolution of
areport of a policy violation in response to and/or on account of the report of the policy violation.

Non-Title IX Sexual and Gender-Based Harassment — Under this policy, Sexual Harassment is conduct
on the basis of sex that satisfies one or more of the following:

i. Astudent conditioning the provision of an aid, benefit, or service of the University on
an individual’s participation in unwelcome sexual conduct; or

ii. Unwelcome conduct determined by a reasonable person to be so severe, persistent, or
objectively offensive that it effectively denies a person equal access to the University’s
education program or activity; or

ii. Sexual Exploitation or Complicity as defined below; or

iv. “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as defined
in 34 U.S.C. 12291(a)(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or
“stalking” as defined in 34 U.S.C. 12291(a)(30) and referenced under the University’s
Title IX Policy that does not occur on University grounds or other property owned or
controlled by the University or in the United States.

Responsibility - An academic community of integrity upholds accountability and depends upon
action in the face of wrongdoing. Every member of an academic community—student,
group/organization, faculty member, and staff—is responsible for upholding the integrity of the
community. Violations of Responsibility may include but are not limited to:

i. Violation of University Policy or Law Regarding Alcohol — includes but not limited
to: possessing or consuming alcoholic beverages by students less than 21 years of
age; operating a motor vehicle under the influence of alcohol or while impaired by
the consumption of alcohol; furnishing or selling any alcoholic beverages to any
person less than 21 years of age; being intoxicated in public attributable in part or in
whole to the use of alcohol.



i. Violation of University Policy or Law Regarding Firearms or Other Weapons —
using, possessing, or storing any weapon (as defined by North Carolina General
Statute §14-269.2), dangerous chemical, fireworks, or explosive on University
premises, except as explicitly permitted by law.

ii. Attempted or Actual Damage to Property — engaging in or attempting acts that
damages, destroys, or defaces property of the university or another.

iv. Violation of University Policy or Law Regarding Drugs — illegal possession or use of
controlled substances as defined by the North Carolina General Statutes § 90-86
through § 90-113.8; manufacturing, selling, or delivering any controlled substance
or possession with intent to manufacture, sell or deliver any controlled substance;
misuse of any legal pharmaceutical drugs; knowingly breathe or inhale any
substance for the unlawful purpose of inducing a condition of intoxication; or
possession of drug-related paraphernalia, including, but not limited to pipes, bongs,
hookahs and other water pipes.

v. Facilitating or Accepting Improper Behavior — choosing not to confront a person
violating the Code, choosing not to leave such a situation, or choosing not to tell
a university staff member about the Code violation.

vi. Fire Safety — setting or attempting to set or assisting in setting a fire, or misusing or
damaging fire safety equipment including, but not limited to smoke detectors, fire
extinguishers, or hoses. This also includes not evacuating during a fire drill.

vii. Violation of University Policies — violation of any written policies, regulations, or rules of the
University.

viii. Violations of Federal or State Laws, or Local Ordinances Which Affect the Interests of the
University Community — engaging in any behavior or activities that are chargeable offenses
of the law.

ix. Failure to Exercise Preventive Measures — the knowledge of or unintentional failure of any
organized group to exercise preventive measures relative to violations of this Code by its
members.

Reporting of Allegations

Any student, faculty member, University employee, or University administrator may refer a student or
Student Organization suspected of violating the Code to the Office of Student Rights and Responsibilities or,
if the Student or Student Organization is suspected of Sexual and/or Interpersonal Violence Misconduct, to
the Title IX Office. If appropriate, reports to the Title IX Office will be referred to the Office of Student Rights
and Responsibilities.

The referral to the Office of Student Rights and Responsibilities or the Title IX Office must include
information supporting the allegation. A person making such a referral may be expected to appear before
the Hearing Panel and/or Conduct Officer. Referrals should be made as soon as possible after the alleged
violation(s) occurred, preferably within 30 business days. Any person may report an alleged violation(s) of
the Code online using the Incident Report Form.

Based on such a referral, the Office of Student Rights and Responsibilities will determine whether a
Formal Charge(s) shall be pursued and whether the Formal Charge(s) constitutes a Minor Violation or a
Serious Violation, based on the student’s prior record or facts and circumstances related to the case. This
determination should be made within ten (10) days after the initiation of the referral; however, a
reasonable extension of this time limit is permissible. No Respondent is permitted to withdraw from
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enrollment at the University after being charged with a Serious Violation until determinations on
responsibility and sanction(s) (if applicable) are made.

In some instances, an Investigator may be assigned to investigate an alleged violation(s) of the Code. The
Investigator will conduct interviews with the Respondent, the Complainant (if applicable) and any third-
party witnesses, will collect and review any other information relevant to the report, and will submit a written
report to the Director or designee summarizing his/her findings. If an investigation is anticipated to last
for an extended period of time, the Director or designee, in his/her discretion, may file a Formal Charge(s)
following a preliminary investigation that can be modified at the conclusion of the investigation.

In instances when a student is suspected of sexual and interpersonal misconduct, the investigation shall be
in accordance with the Title IX Policy.

1. If the Office of Student Rights and Responsibilities determines that a Formal Charge(s) shall be
pursued, they will deliver a written notice of referral to the Respondent. The notice of referral will
include the following:

A. notice of the Formal Charge(s);

B. information regarding next steps in the Conduct Procedures (e.g., a request that the
Respondent participate with the Director or designee in a meeting to discuss details
related to the alleged violation(s), or a referral to an investigation)

C. if a Serious Violation, notice that possible sanctions include Suspension or Expulsion;

D. if a Serious Violation, notice that the Respondent’s University account and official
academic transcript will be placed on hold until determinations on responsibility and
sanction(s) (if applicable) are made;

E. astatementindicating that the Respondent has the right to be represented, at his/her
expense, by an Attorney or Non-Attorney Advocate during the Conduct

Procedures, except when the violation is an allegation of academic dishonesty, as governed by the
Academic Integrity Policy.

Medical Amnesty Protocol

The purpose of affording medical amnesty is to remove barriers to seeking needed treatment or making
a report to law enforcement or University officials for fear of being subject to disciplinary action. Thus,
this protocol ensures that a student’s safety and health come first in cases of underage possession and/or
consumption of alcohol and/or use of controlled substances.

The Offices of Student Rights and Responsibilities and Housing and Residence Life will not pursue conduct
action if: (1) the intoxicated or other student(s) involved reports the incident, (2) the intoxicated or other
student(s) involved is actively seeking medical and/or health assistance from a University official or medical
provider, (3) the intoxicated student is the victim of a sexual or interpersonal violence or other violent
crime, or (4) a Student Organization/Group hosting an event in which one or more members seek medical
assistance on behalf of another student from a University official or medical provider and remains on the
scene to provide support.

Medical amnesty represents a policy choice to withhold disciplinary action for students when they seek

emergency medical treatment due to the underage possession and/or consumption of alcohol and/or use
of controlled substances or in situations where the student may have experienced some form of sexual or
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interpersonal violence or otherwise have been the victim of a crime.

A student who is seeking Medical Amnesty for themselves may be required to comply with recommendations
of the Office of Student Rights and Responsibility in order to be granted amnesty. Recommendations may
consist of, but not be limited to, the following:

Referral to a counselor for an alcohol or drug assessment;

» Referral to Student Health Services;
« Parent, guardian or emergency, contact notification; and

» Educational opportunities to assist in avoiding future high-risk situations.

Medical Amnesty will not be granted to students needing medical assistance who refuse to cooperate with
medical providers, law enforcement, and/or University personnel at the time medical assistance is being sought.
If a student or a Student Organization/Group received Medical Amnesty for a prior incident or has prior
alcohol misuse sanctions, the availability of amnesty is at the discretion of the Office of Student Rights and
Responsibilities. Additionally, Medical Amnesty applies only to alcohol and other drug violations under

the Student Code of Conduct and does not exempt students or Student Organizations/Groups from the
possibility of being charged with criminal offenses or that other charges being issued by the University to
address other prohibited conduct such as assault, property damage, or distribution of illegal or illicit
substances. If you seek help on behalf of a drug overdose victim, you and the victim may be exempt from
certain criminal drug charges.

Fundamental Fairness Guarantees

Students are guaranteed the following elements of fundamental fairness throughout the student conduct
process:

1. Incases involving a hearing before a hearing panel or conduct officer: The respondent shall be
afforded a fair and timely hearing to respond to the allegations;

1. Both the respondent and the complainant shall have the opportunity to challenge for cause
the conduct officer, or panelists, or composition of any hearing panel;

2. The respondent shall be informed of the accusations and the evidence;

3. Both the respondent and the complainant shall be afforded adequate time to prepare for
the hearing;

4. Both the respondent and the complainant shall be able to offer relevant evidence and
witnesses who can provide direct information; and to question witnesses present at the
hearing;

5. The respondent may be represented, at their own expense, by a licensed attorney or
non-attorney advocate of their own choosing in non-academic misconduct matters in
accordance with the Guidelines for Attorney/Non-Attorney Advocates (https://osrr.uncg.
edu/attorneynon-attorney-information). In cases involving an alleged act(s) of Non-
Title IX Sexual or Gender-Based Harassment, a complainant may also be represented
by a licensed attorney or non-attorney advocate of their own choosing. The attorney/

non-attorney advocate may fully participate only to the extent and in the same manner
afforded to the student(s) they represent. The attorney/non-attorney advocate may not
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provide testimony.

6. The
7. The

respondent shall have the opportunity to consult with a Student Conduct Advisor.

complainant shall have the opportunity to consult with a Student Case Coordinator.

8. The respondent shall receive in writing the outcome of the hearing. In cases involving Non-
Title IX Sexual or Gender-Based Harassment, both the respondent and the complainant
shall receive in writing the outcome of the hearing;

9. The

respondent may appeal the outcome of the hearing. In cases Non-title IX Sexual or

Gender Based Harassment, both the respondent and the complainant may appeal the
outcome of the hearing;

10. Both the respondent and the complainant shall be afforded confidentiality in the handling
of the conduct process in accordance with applicable policy and law.

2. The following considerations apply equally to the complainant and respondent:

1. The University will not voluntarily release the complainant’s/respondent’s name to the
public or media except as required by law.

2. Further, University staff will, upon request by the complainant/respondent:

Vi.

Vii.

viii.

discuss the situation in a confidential manner;

treat the complainant/respondent with courtesy, understanding, and professionalism;
assist in privately contacting counseling, advising, and other available resources
should the individual so choose;

arrange that the complainant/respondent have no contact in the form of a No Contact
Order;

continue to be available to answer questions, explain the systems and processes
involved, and be a willing listener;

provide assistance regarding University residential housing, including a request to
change housing assignments or to leave University housing;

assist with requests for academic relief or other exceptions to current academic
regulations;

in cases involving allegations of Non-Title IX Sexual Harassment, arrange at the
discretion of the conduct officer, an alternative to giving a statement in a face-to- face
setting; and

arrange for the opportunity to make a statement concerning the impact of the incident
in the sanctioning phase of the hearing.



Enroliment

A respondent who is not a student at the time of the conduct proceeding may be subject to a Hold on their
records which prevents further registration at the University pending resolution of outstanding conduct
allegations. The University may adjudicate the charges against the respondent regardless of whether the
respondent is currently a student. In addition, the Hold can be extended to prevent release of transcripts
and/or diplomas. The conduct records of students attempting to transfer to another institution are subject to
disclosure to the transfer institution.

Formal Charge and Student Conduct Conference

1. Ifa decision is made to issue a formal charge against the respondent , the respondent will receive
notice in writing via the respondent’s UNCG email address. The notice will specify the offense(s)
charged, the possible sanctions, and a brief recitation of the allegations supporting the charge.
The notice will also specify if a respondent faces expulsion, that expulsion precludes matriculation
at any UNC constituent institution.

2. The formal charge notice will also invite the respondent to participate in a Student Conduct
Conference (SCC). The SCC provides the respondent with an:

i. Opportunity to discuss the allegations, review any written evidence, obtain a list of
witnesses (if applicable), and provide information;

i. Opportunity to review students’ rights and responsibilities;

ii. Opportunity to accept or deny responsibility for the charges.

4. A conduct officer will discuss the allegations and other related information and will explain the
procedures to be followed with the respondent.

5. The respondent will be asked to select one of the following options in response to the charge(s):

i. “Deny” Responsibility to the charge(s) and have a hearing before a hearing panel
or conduct officer where a determination of responsibility will be made through
procedures described in the Conduct Hearings section. If the respondent is found
“Responsible” by the conduct officer or hearing panel, appropriate sanctions will also
be imposed.

i. “Accept” Responsibility to the charge(s) and waive a conduct officer or panel hearing
on the question of responsibility. Appropriate sanctions will be imposed by the conduct
officer.

iii. Postpone Decision during the Student Conduct Conference which allows the
respondent up to two business days (48 hours) to enter a plea.

6. Ifthe respondent pleads responsible, include a description of the respondent’s appeal rights, if
any, and the deadline for exercising those rights.
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Conduct Reviews

When a respondent no-show or misses an SCC, the conduct officer will hold a conduct review of the
allegations. The respondent will receive written notice of the conduct review, which will be held no sooner
than five (5) calendar days after the SCC. At any time prior to the conduct review, the respondent has

the opportunity to review any written evidence and obtain a list of witnesses. If the respondent does not
attend the conduct review, the conduct officer may conduct the conduct review in their absence and make
a determination of responsibility based on the information available and assign appropriate sanctions.
Written notification of the decision and sanctions will be sent to the appropriate University parties (including
the complainant when applicable) and to the respondent by email to the respondent’s UNCG email address.
Written notification shall include a description of the respondent’s appeal rights, if any, and a deadline for
exercising those rights.

Conduct Hearings

1. Arespondent, who Denies Responsibility to the charge(s) will be scheduled for a conduct hearing
with either a conduct officer or with a hearing panel.

2. Therespondent may request a hearing before a hearing panel and the conduct officer may,
at his/her discretion, grant this request if, in his/her professional judgment, the complexity
or seriousness of the allegations support this request. The request is normally granted if the
sanctions of suspension or expulsion are likely.

3. After the SCC occurs, hearings are scheduled within a reasonable time, with written notice to the
parties no fewer than five (5) business days, and in cases of potential suspension or expulsion
no fewer ten (10) business days prior to the date of the hearing. At the discretion of the conduct
officer, a one-time postponement for cause in the scheduled hearing date may be granted upon
request of any party to the hearing action. This postponement for cause, when granted, in the
absence of extraordinary circumstances, to be determined by the conduct officer.

4, Cases occurring during holidays, semester breaks, or summer sessions for which a hearing
is granted present scheduling challenges due to the brief term and the limited availability of
hearing panelists. Such hearings shall be conducted, when necessary, through ad hoc hearing
panels appointed by the Office of Student Rights and Responsibilities. Carry overs of hearings
may also be utilized for respondents, other than respondents nearing graduation, when there is
not sufficient time remaining in the regular academic year to arrange for the hearing process.

5. Hearings are closed to the public subject to applicable policy and law. In addition to the conduct
officer and/or members of the hearing panel, only the following are normally allowed to attend:
the complainant, if applicable, and the respondent; one support person for the respondent or
the complainant (a support person shall be a silent observer and may not have an active role in
the hearing); the complainant’s and respondent’s attorney/non-attorney advocate; the Student
Conduct Advisor of the respondent, if engaged; the Student Case Coordinator who advises the
complainant; witnesses or persons who have been asked to provide a statement by either the
respondent or complainant; and an attorney from the Office of General Counsel. In hearings
involving allegations against student groups/organizations, the president or chief officer of
the charged group/organization will be expected to participate in the hearing on behalf of
the group/organization. The conduct officer or hearing panel may also recommend charges
be brought against individual members of the group/organization as a result of information
obtained in the course of the hearing.
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6. Witnesses or persons asked to provide a statement, and the complainant shall be present only for
the portion of the hearing that involves their statement and questions arising from that statement.
In keeping with federal law, complainants of violence, whose status is determined by the conduct
officer, may be present for the duration of the hearing and provided the results of the hearing.
The conduct officer will preside over the hearing. Admission of any additional persons to the
hearing shall be at the sole discretion of the conduct officer.

7. Hearings, whether held before a conduct officer or hearing panel, are unlike courts. These
conduct processes engage in a full discussion of charges and circumstances. Rules of evidence,
procedures, and involvement of attorneys differ from proceedings before criminal or civil
authorities as follows:

1. The conduct officer has sole discretion to decide what evidence and witnesses are allowed.
Evidence will be allowed if, in the judgment of the conduct officer, it bears on the facts of
the case.

2. Evidence relevant to both the issue of responsibility and appropriate sanctions is normally
allowed.

3. Written statements by witnesses or others having knowledge of the allegations may be
allowed in the absence of a personal appearance at the hearing by the author of the
statement except in the adjudication of alleged violations of the Title IX Policy. Such signed
statement must be delivered in person to the Office of Student Rights and

4, Responsibilities by the author accompanied with matching picture identification. If the
author is unable to deliver the statement in person to the Office of Student Rights and
Responsibilities, the statement must be notarized. Statements by a sworn law enforcement
officer or professional or student employee of the University do not have to be notarized.
Such statements may be considered by the hearing panel/conduct officer on the basis of
their content and relevance.

5. The testimony of a witness will be heard if the conduct officer deems that it is offered
in good faith, bears upon the facts of the case, and is not merely cumulative, i.e. does
not simply repeat prior statements. The written or oral testimony of two (2) character
withesses may be considered, but only for decisions of sanctions and cannot be used to
draw conclusions about the responsibility of the respondent for the charge(s). Character
witnesses are permitted to testify only if a finding of responsibility occurs.

6. Information that is not from a firsthand source may be considered in the course of a
hearing under certain conditions; the legal rules of hearsay evidence do not apply. The
conduct officer will rule on whether such information is appropriate and may be admitted
in the hearing.

7. In some cases, the conduct officer may issue a notice to appear as indicated below. Such
internal notices are not issued unless the expected statements would be clearly relevant
and will not be issued with the intent to embarrass or harass a potential witness.

i. All University students are expected to comply with notices to appear. University students
who, absent good cause, fail to respond to such notices are in violation of this Code. Third
parties not subject to the Code who may be requested to appear in a Conduct Hearing
are expected to make every effort to assist the conduct process. The unavailability of
such third parties to a hearing procedure will be treated as set forth below.
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If the conduct officer determines that a fair hearing cannot be held without the
testimony of a particular witness, and if after good faith attempts are made, the
witness either fails to or refuses to appear, the hearing may be postponed until the
witness agrees to appear or provide a written statement; or the charges may be
dismissed, at the sole discretion of the conduct officer.

8. In an effort to ensure that conduct hearings provide equal opportunity to the respondent and the
complainant and so that the University will be prepared for the hearing, the following procedures

apply:
i.

The parties must submit to the conduct officer a written list of the names of all
witnesses they intend to present at the hearing and the expected subject matter of the
witnesses’ statements no later than noon (12:00 p.m.) three (3) business days prior to
the hearing date for approval by the conduct officer.

The parties must submit to the conduct officer a written list of the written evidence
they intend to present at the hearing no later than noon (12:00 p.m.) three (3) business
days prior to the hearing date for approval by the conduct officer. The parties shall at
the same time deliver one copy of all written evidence identified in

The parties may contact the Office of Student Rights and Responsibilities after noon
(12:00 p.m.) two (2) business days prior to the hearing to review the opposing party’s
witness list, and to review all written evidence, as applicable.

If, at the time of the hearing, either the complainant/Student Case Coordinator or
the respondent/Student Conduct Advisor calls a witness or presents written evidence
that was not previously identified, either party may challenge the admissibility of
the witness testimony or written evidence. Such challenges will be reviewed by the
conduct officer and affirmed or denied in their sole discretion.

9. The following procedures apply to conduct hearings:

The conduct officer will facilitate introductions of those present and will explain the
hearing procedures to the parties.

The respondent and the complainant will be given the opportunity to challenge a
hearing panelist or conduct officer on the grounds of conflict with, bias about, or
interest in, the case. It is at the conduct officer’s discretion to support or refuse the
challenge, unless the conduct officer is the subject of the challenge, in which case an
official within the Office of Student Rights and Responsibilities or designee shall be
brought in to hear the challenge and make the final determination. If a challenge is
granted and a hearing panelist or conduct officer is disqualified, then the hearing may
be postponed as necessary at the discretion of the conduct officer/Office of Student
Rights and Responsibilities or designee.

The conduct officer will state the charge(s) against the respondent.

The complainant or Student Case Coordinator will be provided the opportunity to
make an opening statement. This opening statement is limited to no more than five (5)
minutes.

The respondent or Student Conduct Advisor will be provided the opportunity to make an
opening statement. This opening statement is limited to no more than five (5) minutes.



Vi.

Vii.

viii.

Xi.

Xii.

Xiii.

Xiv.

XV.

XVi.

The complainant/Student Case Coordinator will present evidence in support of
the charge(s) and may also present written evidence and witnesses.

The hearing panel/Conduct Officer will be provided access to copies of all written
evidence submitted by the Student Case Coordinator.

The hearing panel/Conduct Officer may directly question the complainant/Student
Case Coordinator and witnesses. The respondent/Student Conduct Advisor has the
right to question the complainant/Student Case Coordinator and the witnesses who
appear. However, in cases involving allegations of sexual misconduct (rape, sexual
assault, and sexual harassment, etc.) or interpersonal violence (dating violence,
domestic violence, and stalking, etc.), the complainant and the respondent may not
directly question one another. All questions, including those directed to any witnesses,
must be asked through the Case Coordinator for the complainant and through

the Student Conduct Advisor for the respondent. The complainant may be visually
screened during questioning.

The respondent may respond to the charge(s) and may present evidence in the form
of written evidence or testimony of the respondent or other witnesses.

The hearing panel/Conduct Officer will be provided access to copies of all written
evidence submitted by the respondent.

The hearing panel/Conduct Officer may then question the witnesses presented by
the respondent and may also question the respondent. The complainant/Student
Case Coordinator may then question the witnesses, including the respondent/Student
Conduct Advisor.

The complainant or Student Case Coordinator will be provided the opportunity
to make a closing statement. This closing statement is limited to no more than
five(5) minutes.

The respondent or Student Conduct Advisor will be provided the opportunity to make a
closing statement. This closing statement is limited to no more than five (5) minutes.

The conduct officer will conclude the evidentiary portion of the hearing and begin
deliberations.

During conduct hearings, deliberations about responsibility of the respondent are
conducted by the hearing panel/conduct officer in a closed session. Other parties
are excused from the hearing room during this time. Once begun, the deliberations
normally will continue until a decision as to responsibility has been reached. Recesses
will be granted at the sole discretion of the conduct officer.

The University will be responsible for preparing a transcript or other verbatim
recording of all hearings conducted by hearing panels, but not conduct officers. The
transcript or recording shall not include the deliberations of the hearing panel.

10. All issues before hearing panels/conduct officers must be decided according to the

1.

preponderance of evidence standard (whether it is “more likely than not”). In finding responsibility
of the respondent under this standard of proof, the hearing panel/conduct officer must be
convinced, based solely upon the information presented in the course of the hearing, that the
conduct alleged is more likely than not to have occurred.

Except in those cases where the respondent has already Accepted Responsibility, hearing panels
shall decide whether the respondent is “Responsible” or “Not Responsible” by simple majority



vote of the panelists present. In the case of hearings before a conduct officer, the decision of the
officer will determine whether the respondent is found “Responsible” or “Not Responsible” for the
violation.

12. The hearing will reconvene, and the parties will be advised of the decision on  responsibility.

13. Inthe event of a finding of “Responsible”, recommendations for sanctions shall then be heard
from the Student Case Coordinator, the respondent/Student Conduct Advisor, and up to two (2)
character witnesses. The conduct officer may introduce past student conduct records and/or
precedent cases. Deliberations about sanctions are then conducted by the hearing panel/conduct
officer in a closed session. Other parties are excused from the hearing room during this time.

14. In assigning appropriate sanctions, the hearing panel/conduct officer may consider relevant
precedents and the conduct history of the respondent. Consideration may also be given to
aggravating or mitigating circumstances including but not limited to:

i. intent to act in the manner described, regardless of motive;
ii. intentto violate the policy or regulation described;

ii. prior experience, age, and understanding;

iv. prior violations or related behavior;

v. other personal circumstances that might have affected the respondent student at the
time of the violation; and

vi. how the conduct violation impacted or potentially impacted or still has the potential to
impact others.

15. Repeated violations of the Code may result in the imposition of progressively more severe
sanctions, although any sanction may be imposed as appropriate under the circumstances.

16. If an appeal follows a student conduct review or hearing, all sanctions resulting from the review
or hearing may be held in abeyance pending the outcome of the appeal at the sole discretion of
the conduct officer.

17. The hearing will reconvene, and the parties advised of the decision concerning sanctions. At the
conclusion of the conduct process, the conduct officer will provide verbal and written notification
of the decision and sanctions to the respondent and, if applicable the complainant in cases
involving sexual misconduct or interpersonal violence. The written notification shall include
a description of the appeal rights, if any. In all cases, written notification of the decision and
sanctions will be sent to the respondent’'s UNCG email account.

Office of Student Rights and Responsibilities-Level Hearings

1.
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A representative from the Office of Student Rights and Responsibilities designated by the Vice Chancellor
for Student Affairs will serve as the conduct officer.

All cases that may result in expulsion or suspension from the University shall be referred to the Office of
Student Rights and Responsibilities.

In cases referred to hearing panels, the Office of Student Rights and Responsibilities will assemble

a hearing panel which will normally consist of six trained persons: three (3) students, and three (3)
members of the faculty/staff. Any case consisting of less than four (4) or more than six (6) panelists with
students and faculty/staff equally represented must be approved by the Director or designee. Academic
Integrity hearings consist of only students and faculty.



4. In cases of potential suspension or expulsion where a hearing panel cannot be convened, the hearing
will proceed as a conduct officer hearing.

5. A panel will consist of ONLY faculty and staff in cases of alleged violations of Non-Title IX Sexual
Harassment and the Title IX Policy.

Adjudication in Office of Housing and Residence Life and Student Groups/Organizations

The Office of Housing and Residence Life has designated conduct officers who may hear cases which
will not result in separation or interim suspension from the University. Reviews of allegations in which the
respondent pleads Responsible may be conducted in accordance with procedures described in this Code.

1. Office of Housing and Residence Life

i. Violations of the student Housing Contract constitute violations of the Code and shall
be processed as regular violations under the Code. The Director of Housing and
Residence Life shall designate a staff member to serve as the conduct officer in such
cases.

i. Other minor offenses of this Code occurring in the residence halls will be subject to
reviews by the Office of Housing and Residence Life and be resolved under policies as
stated by each residential area.

ii. The Office of Housing and Residence Life has discretion to refer adjudication of any
alleged violation to the Office of Student Rights and Responsibilities.

2. Student Groups/Organization

i. The Office of Student Rights and Responsibilities adjudicates all cases involving
alleged violations by student groups/organizations of departmental and University
policies and regulations following the processes as outlined in this Code.

Sanctions

The primary purpose of sanctions in the University setting is to provide incentive and opportunity for
education and reflection of the student as well as due consideration of the needs of the larger University
community. Sanctions define a student or student organization’s disciplinary standing with the University
following a finding of “Responsible” for a violation.

Compelling factors that affect the severity of the sanction(s) may include, but are not limited to, the present
demeanor and past conduct record of the student; the nature of the incident; the severity of any damage,
injury, or harm resulting from the incident; and whether the incident was motivated by bias based upon a
person’s actual or perceived race, color, religion, age, national origin, ethnicity, gender, gender identity or
expression, sexual orientation, disability, or veteran status.

Any one of the following sanctions or their combinations, or others, as appropriate, may be imposed at the
discretion of the conduct officer/hearing panel:

1. Disciplinary Expulsion: Permanently separates the student from the University, unless at a later date the
Chancellor concludes on the basis of the former student’s petition and any supportive documentation
that he or she should be approved for reinstatement at UNC Greensboro. In addition, the student may
not attend any of the other University of North Carolina institutions. The former student shall be banned
from all University premises and University-sponsored activities and is subject to arrest for trespassing if
found on any University premises or at a University-sponsored activity. The sanction of expulsion comes
to the Vice Chancellor for Student Affairs or designee as a recommendation that is not effective until
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approved. The student’s name will be included in the UNC System database for suspended/expelled
students.

Permanent Suspension: Permanently separates the student from the University without an expectation that
the student may eventually return. A student permanently suspended from the campus is not barred
from seeking admission to another UNC system university, if that university wishes to permit such
application following disclosure of the student’s disciplinary record at UNC Greensboro. Permanent
suspension may only be imposed with the approval of the Vice Chancellor for Student Affairs or designee
and will remain in effect until the Vice Chancellor for Student Affairs or designee who imposed or
approved the sanction or the Vice Chancellor for Student Affairs or designee’s successor concludes on
the basis of the former student’s petition and any supportive documentation that the individual should
be given a new opportunity to pursue higher education at UNC Greensboro.

Disciplinary Suspension: Separates the student from the University for a finite period, the terminal date of
which coincides with the official ending of an academic semester or summer session. While suspended,
the student shall not participate in any University-sponsored activity and will be trespassed from
university premises, unless the student is granted permission by the Office of Student Rights and
Responsibilities. Suspension may carry conditions that must be satisfied prior to future re-admission
to the University and/or probationary conditions following re-enrollment. Students should contact the
Office of Admissions to determine the re-enrollment process after the suspension period is complete. The
student’s name will be included in the UNC System database for suspended/expelled students.

Deferred Disciplinary Suspension: Issued either for violations serious enough to warrant suspension, but
where the specific circumstances of the case mitigate the offense or for repeated offenses of a less
serious nature. A student on deferred disciplinary suspension cannot represent the university as an
official delegate or representative, hold an office (elected or appointed) in university groups of any kind,
or participate in university-sponsored travel or study abroad programs. Any further proven violations or
failure to complete any assigned educational sanctions by the deadline(s) will result in suspension for the
defined term of the Deferred Disciplinary Suspension in addition to the education sanctions imposed for
the subsequent violation.

Disciplinary Probation: Permits continuation as a student at the University, but the student may be
required to satisfy specified conditions or requirements and may be barred from holding any office
or participating in any activity in which the student represents the University or University-recognized
student organizations either within or outside the University community. The sanction of probation
prohibits graduation until the period of probation has ended and the student has complied with all
requirements as established by the Office of Student Rights and Responsibilities. Any further proven
violations by the student under probation will likely result in the student’s suspension or expulsion from
the University.

Disciplinary Warning: The warning period provides time for the student to reflect upon the violation and to
consider the responsibilities of a University citizen. A warning gives notice that any subsequent violation
of the Code may result in more serious consequences because of the warning.

Removal from University Housing: Loss of the privilege of living in University Housing. Removal may be for a
definite period of time not less than the remainder of the semester in which the removal is imposed or for
an indefinite period of time. Students subject to housing removal may be trespassed from entering all
University housing.



8.

9.

Administrative Room Change: A relocation to a different room within University Housing.

Restriction of Privileges: Limiting or removing privileges students receive while attending UNC Greensboro
including, but not limited to: attendance at events, use of library, use of computer facilities, use of UNCG
bookstore, parking, driving on campus, computer network access, participation in organized student or
University groups or activities.

Parental Notification: Consistent with federal law, parents or legal guardians of dependent students under
the age of 21 may be advised by the Office of Student Rights and Responsibilities of such misconduct
involving alcohol or drugs when it results in a sanction of probation or separation from the University.
This notification may occur once the appeal process is complete, and the sanctions are final.

. Additional Sanctions: The following educational sanctions may be given in addition to those listed

above:

i. restitution for loss, damage, or actual expenses incurred as a result of the student’s
behavior;

ii. community service hours with a non-profit agency;
iii. reflection opportunities like, papers, research projects, informational interviews;
iv. drug testing at the student’s expense;

v. No Contact Orders restricting contact with, or proximity to, other specified members of
the University community;

vi. Trespass Orders for a definite or indefinite period of time prohibiting the student from
being in or around specific areas of campus;

vii. counseling assessment, substance abuse assessment, anger management assessment,
behavioral or educational programs or classes;

viii. cancellation of pre-registration, a Hold being placed on the student’s record, and/or
preventing the awarding of a degree;

ix. any other sanction deemed appropriate by a conduct officer or hearing panel.

Sanctions for Student Groups/Organizations

1.
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Disciplinary Expulsion: Separates the student group/organization with the University. Expulsion therefore
is reserved for the most severe violations where the group/organization’s conduct has shown them to
be unfit to continue or ever return as a member of the University Community and/or where their
presence likelier than not constitutes a continuing danger to the physical safety or well-being of
members of the University Community and/or property, which danger cannot be adequately mitigated
through lesser sanctions such as suspension. The sanction of expulsion comes to the Associate Vice
Chancellor for Student Affairs as a recommendation that is not effective until approved.

Disciplinary Suspension: Separates the student group/organization with the University for a finite period,
the terminal date of which coincides with the official ending of an academic semester or summer
session. Suspension is imposed when other sanctions are deemed ineffective to deal with the severity of
the conduct committed and/or in cases of aggravated or repeated violations of the Code. Suspension
is appropriate where the group/organization’s conduct has shown them to be unfit to continue as a
member of the University Community for a set period of time and/or where it is believed that the group/



organization will be fit to return if certain conditions are satisfied. Student groups/organizations should
contact the Office of Campus Activities and Programs to determine the re-affiliation process after the
suspension period is complete. Suspension for groups/organizations carries the immediate revocation
or restriction of University Affiliation. In cases involving student groups/organizations that have been
suspended, the group/organization will be placed on social probation for a minimum of one (1) year
following the end of the suspension period.

3. University Affiliation Revocation: The removal of university affiliation until such time, if ever, that the
group/organization is able, in the discretion of the University, to meet stated conditions for
reconsideration of affiliation. Affiliation revocation may be imposed upon any group, club, society,
or organization. It is appropriate where the group/organization’s conduct has shown it to be unfit to
continue as a member of the University Community for a set period of time and/or where it is believed
that the group/organization will be fit to return if certain conditions are satisfied. This action carries a
recommendation to any National/International Headquarters for charter revocation.

4, Restriction of University Affiliation: The temporary restriction of University Affiliation. Typically, the minimum
time period for restrictions will be no less than one (1) full academic semester. While under restriction the
group may continue, but it may not seek or add members, it may not hold or sponsor events in the
University community, and it may not enjoy any of the privileges removed as a result of the Social
Probation described below.

5. Social Probation: Imposed for a specific period of time but for not less than four (4) weeks of a regular
academic semester. This action prohibits the group/organization from sponsoring or participating in any
organized social activity, party, or function, including philanthropy events.

6. Social Warning: An official reprimand. Any subsequent violation of the same nature by the group/
organization within a period of two (2) years may result in suspension as a minimum penalty.

7. Other: In addition to the above, any one or combination of the following may be concurrently imposed
by a conduct officer or hearing panel provided the time period not exceed the term of the major
sanction:

1. Exclusion from intramural competition
Restitution
Denial of use of university facilities for meetings, etc.

Recruitment Probation

Task Assignment/Community Service

Assessment or Evaluation Referrals

In cases where a hearing panel or conduct officer believes additional information is needed prior to decision
or sanction, the respondent may be referred for assessment or evaluation by internal or external agencies

for psychological or substance abuse concerns. In such cases, the hearing shall be deferred until such time
as the requested assessment, evaluation and/or treatment is completed.

1. Psychological/Evaluation/Counseling
Requests for psychological evaluation may be made by a conduct officer or hearing panel through the
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conduct officer if, in their judgment, the behavior of the respondent, as shown by a preponderance of the
evidence, is unexplained or appears beyond the actions of a reasonable person informed of policies of
the University, or if the behavior of the respondent suggests a threat to the University community. Such
consultation or evaluation is undertaken with the following conditions:

Vi.

Conduct action may involve prior consultation between the staff of the Counseling
Center and the conduct officer concerning questions related to student conduct so long
as such consultations are held in keeping with confidentiality protections of the student
if the student is a client of the Counseling Center.

Students presenting such behavior may be referred for assessment or other intervention
in consultation with the Director or designee of the Counseling Center.

Following adjudication and the imposition of sanctions, students suspended from the
University as a result of such sanctions may be required by the conduct officer to submit
evidence of psychological evaluation and recommendation as to their readiness to re-
enroll at the University under existing conduct and academic conditions. Such evaluation
shall be at the expense of the student and through agencies external to the University,
subject to the approval of the conduct officer. The University retains the right to have
a separate evaluation conducted at the University’s expense if the University desires a
second opinion or has any concern about the documentation provided by an external
entity.

All primary documents related to psychological evaluation will be retained by the

evaluative agency and, as such, do not become part of the student’s educational record
under FERPA.

Responsibility for violations of the Code is based on inappropriate behavior and will not
be excused based upon any potential cause of such behavior including, but not limited
to, the diagnosis of behavioral or psychological disabilities. However, such a diagnosis
may be considered as a mitigating factor for purposes of the imposition of sanctions.

A student suffering from a mental disorder who is the respondent of a Code violation
may or may not be diverted from the disciplinary process unless, as a result of the
mental disorder, the student lacks the capacity to respond to the charges. In such case,
the student will be subject to the Student Involuntary Medical Withdrawal Policy.

2. Substance Abuse Assessment/Treatment

Students found “Responsible” for any first or subsequent alcohol or other substance related violation
which suggests a history of substance abuse or related behavioral problems with potential harm

to others may, at the discretion of the hearing panel/conduct officer, be placed, at minimum, on
disciplinary warning and be referred to an appropriate agency for an alcohol or other substance abuse
screening, at the expense of the student, as follows:
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1.

A student appearing before either a conduct officer or hearing panel who exhibits a
possibility or history of substance abuse or behavioral problems may be referred to the
Nicholas A. Vacc Counseling and Consulting Clinic or a licensed agency or therapist that is
acceptable to the University for an assessment. The student shall be required to complete a
consent to share information from the office of the appropriate conduct officer;

i. contact the Nicholas A. Vacc Counseling and Consulting Clinic to schedule an
appointment;



ii. provide a written consent to the Nicholas A. Vacc Counseling and Consulting
Clinic for the purpose of providing information concerning this screening to the
conduct officer, and;

iii. complete the screening process with the Nicholas A. Vacc Counseling and
Consulting Clinic in a timely manner as directed.

2. A'summary of treatment recommendations, based upon this evaluation, will be provided by
the Nicholas A. Vacc Counseling and Consulting Clinic to the appropriate conduct officer,
noting any recommendation for further evaluation or treatment.

3. The hearing panel/conduct officer shall consider the findings of the hearing, past conduct
record, and recommendation of the Nicholas A. Vacc Counseling and Consulting Clinic in
deciding on sanctions appropriate to the behavior.

4. Treatment of a diagnosed substance problem may constitute grounds for deferral of some
conduct sanctions, pending successful resolution of the problem. Where further alcohol
or other substance related assessment or treatment is indicated, the first referral shall
be identified in consultation with the Nicholas A. Vacc Counseling and Consulting Clinic,

a professional in the Counseling Center, or a physician in the Student Health Services for
further assessment or long-term intervention. Other professional resources may be utilized
at the discretion of the hearing panel/conduct officer and with appropriate information
and consultation with other members of the University community. Costs of treatment
programs are the responsibility of the student.

5 All records concerning conduct actions under this procedure shall be maintained in the
Dean of Students Office and the Office of Student Rights and Responsibilities. All student
records shall be protected in accordance with the University’s FERPA Policy located at
http://reg.uncg.edu/about-uro-2/policies.

Appeals

1.
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Each student who has received a disciplinary sanction shall be notified in writing of their appeal rights.
This notice must be given no later than the date the written decision is delivered, whether emailed or
by hand. Only the student who has been found responsible for a violation under the Code may appeal,
except as allowed in cases involving the adjudication of the Title IX Policy or Non-Title IX Sexual or
Gender-Based Harassment, where the complainant also has the right to file an appeal.

Any disciplinary decision resulting in sanctions less than suspension, except where the respondent has
waived their right to appeal, may be appealed to the Associate Vice Chancellor for Student Affairs/Dean
of Students or designee whose decision is final, and no further appeal of the decision is permitted.

Any disciplinary decision resulting in suspension, except where the respondent has waived his or her
right to appeal, may be appealed to the Associate Vice Chancellor for Student Affairs/Dean of Students
or designee, whose decision is final, and no further appeal of the decision is permitted.

Expulsion decisions may be appealed to the Chancellor or designee, whose decision is final, and no
further appeal of the decision is permitted.

Under the appeal rights set by the UNC Policy Manual and applicable at the University of North Carolina
at Greensboro, an appeal of a disciplinary decision, with the exception of the adjudication of the Title IX
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8.

9.
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Policy, is limited to allegations that the decision violates due process rights or there has been a material
deviation from the Minimum Substantive and Procedural Standards for Student Disciplinary Procedures,
Section 700.4.1. of the UNC Policy Manual. Therefore, the appeal must allege a violation of

1. Procedural Standards; and/or

2.  Substantive Standards.

On appeal, a respondent has the burden of showing that the disciplinary decision violates Procedural
and/or Substantive Standards.

1. Violation of Procedural Standards means that the respondent was not provided the
required notice or an opportunity for a fair hearing due to specified procedural errors, or
errors in interpretation of university policies or regulations, that were so substantial as to
effectively deny the respondent a fair hearing. Reasonable deviations from the procedures
set out in this regulation will not invalidate a decision or proceeding unless the respondent
can show that, but for the deviation or error, there likely would have been a different
outcome in the case.

2. Violation of Substantive Standards means there is a lack of information in the record that
could support the decision or sanction(s). This last ground for appeal does not mean the
information presented at the hearing can be re-argued on appeal; rather, it requires
a showing that no reasonable person could have determined the respondent was
responsible or could have imposed the sanction that was issued.

Appeals may only be made on the following bases for the adjudication of the Title IX Policy. Appeal
grounds previously mentioned in this section or Code DO NOT apply.

1. Procedural irregularity that affected the outcome of the matter;

2. New evidence that was not reasonably available at the time of the determination that
could affect the outcome of the matter;

3. The decision makers, Investigator or Title IX Coordinator had a conflict of interest or bias
either generally for complainants or respondents, or specifically for a particular individual,
such that it affected the outcome of the matter.

In all cases resulting in an appeal, the decision, the complete record of the proceeding (including
documentary evidence and any recording or transcript of testimony), the appeal materials filed by
the student, and any other relevant information, will be compiled by the Office of Student Rights and
Responsibilities and delivered to the person designated to review the appeal.

Written notice of appeal must be submitted by the respondent or the complainant (when applicable)
to the Office of Student Rights and Responsibilities within three (3) business days of the date of written
notification of the decision of the hearing panel or the conduct officer provided at the time of the
decision. Failure to submit the appeal within this time limit will render the original decision final and
conclusive. Appeals that fail to cite one or more criteria as listed in Section 17.5., or to allege facts
supporting at least one of the above criteria, shall be dismissed without further action. When a student
group/organization makes an appeal, that group’s/organization’s president or chief officer will be
required to submit the notice of appeal.
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12.

13.

15.

The appeal must be submitted via the online available from the Office of Student Rights and
Responsibilities. Appeals for the adjudication of the Title IX Policy must be submitted via the online Title X
Policy Notice of Appeal Form available from the Office of Student Rights and Responsibilities.

The Office of Student Rights and Responsibilities or designee will produce a written response to the
student’s or organization’s appeal no less than five (5) business days after receipt of the appeal. The
appeal response will be submitted to the official reviewing the appeal and made available for the
student or organization to review upon request.

The imposition of sanctions will be deferred during the pendency of appellate proceedings. Where
sanctions are deferred during the pendency of the appellate proceedings and the student’s appeal is
ultimately unsuccessful, students may fail to receive grades or credit for courses or assignments already
completed while awaiting a decision, or, in cases resulting in the sanction of suspension or expulsion,
cause a student to pay back previously received financial aid for the semester completed.

Appeals will be decided on the record of the original proceedings. New hearings will not be conducted
on appeal.

Following their review, the official reviewing the appeal may:

1. Uphold the original decision;
Overturn the original decision;

Modify the sanction (s); or

Remand for a new hearing. (In all remanded cases, the conduct officer may elect to
dismiss the case rather than re-hear it).

A student group/organization aggrieved by a decision covered by this section of the Code may appeal
to the Vice Chancellor for Student Affairs or designee by giving written notice within three (3) business
days after the decision of the hearing panel/conduct officer is announced. The decision of the Vice
Chancellor for Student Affairs or designee shall be final, and conclusive, and the sanction(s) will be
imposed as directed.

Interim Measures

1.
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Interim Suspension

If a student’s or organization’s actions/behavior pose a substantial and immediate threat of harm to the
safety or well-being of an individual, members of the campus community, or the performance of normal
UNCG functions, a student or student organization may be placed on interim suspension. Pending
resolution of the incident, the student or organization may be denied access to the UNCG campus, UNCG
campus facilities and/or all other UNCG activities or privileges for which the student or organization
might otherwise be eligible, as UNCG determines appropriate. When interim suspension is imposed,
UNCG will make reasonable efforts to complete the investigation and resolution within an expedited
time frame. A student or organization placed on Interim Suspension who wishes to return to the UNCG
campus may appeal the Interim Suspension by contacting the Vice Chancellor for Student Affairs or
designee in writing within two (2) business days, detailing the basis for the appeal. Unless under unusual
circumstances, the decision from the Vice Chancellor or designee will be communicated to the student or
organization within three (3) business days from receipt of the written appeal. The purpose of reviewing
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the written appeal is to determine the following:

1. The reliability of the information concerning the student’s or organization’s conduct,
including the matter of the student’s or organization’s identity.

2. Whether or not the student’s or organization’s conduct and surrounding circumstances
reasonably indicate any or all of the following:

i. engages, or threatens to engage, in behavior(s) which poses a danger of causing
harm to others;

ii. exhibits behavior(s) that renders the student or organization unable to effectively
function in residence areas and/or the University;

ii. exhibits disruptive behavior(s) that significantly interferes with the educational
pursuits and/or living environment of others. Following the review of the Interim
Suspension appeal, the Office of Student Rights and Responsibilities or designee
shall notify the student or organization, within three (3) business days, whether
the Interim Suspension has been lifted, or will continue pending the outcome
of a disciplinary proceeding. If it is alleged that a Student Code of Conduct
violation has occurred, the student or organization will receive a written notice
of the charge(s) from the Office of Student Rights and Responsibilities outlining
the allegations and noting the date and time of the scheduled disciplinary
proceeding. The disciplinary proceeding will comply with the procedures outlined
in this Student Code of Conduct.

An Interim Suspension, in and of itself, does not become part of a student’s or organization’s
permanent disciplinary record. Depending on the circumstances, an Interim Suspension may lead
to the issuance of an Involuntary Medical Withdrawal for those students who are determined by the
Vice Chancellor for Student Affairs or designee, in consultation with the Counseling Center staff
and/or the Behavioral Assessment Team, to require medical or psychological evaluation or
intervention prior to returning to the University (see Student Involuntary Medical Withdrawal
Policy).

Student Groups/Organizations

Interim suspension mandates the immediate cessation of all organization activity including
recruitment, meetings, social gatherings, programs, etc. This decision will be communicated to the
President of the organization by the Office of Student Rights and Responsibilities. The President of
the organization may appeal the interim suspension by following the procedures outlined above.

Interim Removal from University Residence Halls

In the event of serious allegations, a student may be removed from University Housing immediately,
pending the outcome of the conduct process. Such removal will be imposed when, in the opinion of the
Director of Housing and Residence Life or designee, the allegations against the student constitute such
serious violations of the Code as to create a danger to the larger residential community. The conduct
process will follow this interim removal as soon as practical. The student will be notified in writing by the
Director of Housing and Residence Life or designated University Official of the interim removal from
housing and the opportunity to appeal within a specified time period. The time period for such appeal
will be no more than twenty-four (24) hours. A student wishing to oppose such removal will provide a
written response or request a personal interview within the specified time to the Director of Housing and
Residence Life. If the Director upholds the interim removal, the student may appeal the decision to the
Vice Chancellor for Student Affairs or designee by following the procedures outlined above.
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Confidentiality and Records

1.

Pursuant to the Family Educational Rights and Privacy Act (FERPA), conduct proceedings will be closed
in order to protect education records and information from such records. Conduct proceedings are
considered to be confidential and, therefore, are not to be divulged outside the hearing, subject to
applicable policy and law. Violation of the confidentiality of a hearing is a violation of this Code.

Records generated by the hearing procedure are maintained in the Dean of Students Office and the
Office of Student Rights and Responsibilities. These are considered part of the student’s educational
record under FERPA. These records are accessible only to the student and others as provided by that
Act and University policy. These records are also used to follow progress of students under assigned
sanctions, including warning, probation, or for assessment/evaluation requirements. Such records are
created and purged according to the Student Records Policy (FERPA at hitps://sa.uncg.edu/division-of-
student-affairs/students/academic-resources/student-policy-handbook). Information about expulsion
and Academic Integrity violations designated as permanent record are maintained permanently in the
student’s conduct record.

Students who wish to contest information contained in the record, including a request for removal of
information from the record, must address such requests in writing to the Vice Chancellor for Student
Affairs or designee, who shall review the request and notify the student of any actions related to the
contention or request pursuant to FERPA and University policy.

All transcripts or recordings of each panel hearings shall be preserved in accordance with

the University’s Record Retention Policy. Following this period, the transcript or recording shall be
destroyed. The transcript or electronic recording and any written record pertaining to the hearing
process shall remain the property of the University and may be reviewed by the parties, by appointment.
Reasonable conditions for this review will be established by the Office of Student Rights and
Responsibilities or designee.

Post-Enroliment and Post-Graduation Sanctions

A respondent who is found responsible for a violation(s) of the Code, but who graduates from the University
before imposition of a sanction, is subject to (a) revocation of any degree awarded; (b) temporary or
permanent withholding of the transcript for any degree earned, regardless of whether the degree has been
awarded; and/or (c) having sanction(s) imposed as a condition of re-enrollment at the University.

Degree Withdrawal or Revocation — A degree may be withdrawn or revoked when a student has graduated, and

an
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incident occurred before graduation in the following circumstances:

1. The student has a pending conduct hearing that was scheduled before or as the student graduated;
or

2. At any time after the student has graduated or received a degree, the University becomes
aware of an incident involving an alleged violation of this Code that occurred before the student
graduated or received a degree from the University.
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Revocation of Admission and/or Degree — Admission to the University or a degree awarded from the

University may be revoked for fraud, misrepresentation, or other violation of university policy or for other
serious violation.

Definitions

1.
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Affirm means to approve and uphold the determination or recommendation of a lower level decision-

maker.

Affirmative Consent is informed (knowing), voluntary (freely given), active (not passive), meaning that,
through the demonstration of clear words or actions, a person has indicated permission to engage in
mutually agreed-upon sexual activity.

Affirmative Consent cannot be gained by taking advantage of the incapacitation of another, where the
person initiating sexual activity knew or reasonably should have known that the other was incapacitated.

Incapacitation means that a person lacks the ability to make informed, rational judgments about
whether or not to engage in sexual activity. A person who is incapacitated is:

1. unable, temporarily or permanently, to give Affirmative Consent because of mental or physical
helplessness, sleep, unconsciousness, or lack of awareness that sexual activity is taking place

2. aperson may be incapacitated as a result of the consumption of alcohol or other drugs, or due to
a temporary or permanent physical or mental health condition.

3. Affirmative Consent cannot be obtained by Force. Force includes but is not limited to: (1) the use
of physical violence, (2) threats, (3) intimidation, and/or (4) coercion.

Physical violence means that a person is exerting control over another person through
the use of physical force. Examples of physical violence include, but is not limited to,
hitting, punching, slapping, kicking, restraining, choking, and brandishing or using any
weapon.

Threats are words or actions that would compel a reasonable person to engage
in unwanted sexual activity. Examples include threats to harm a person physically,
to reveal private information to harm a person’s reputation, or to cause a person
academic or economic harm.

Intimidation is an implied threat that menaces or causes reasonable fear in another
person. A person’s size, alone, does not constitute intimidation; however, a person’s
size may be used in a way that constitutes intimidation (e.g., blocking access to an
exit).

Coercion is the use of an unreasonable amount of pressure to gain sexual access.
Coercion is more than an effort to persuade, entice, or attract another person to have
sex. When a person makes clear a decision not to participate in a particular form of
Prohibited Conduct, a decision to stop, or a decision not to go beyond a certain sexual
interaction, continued pressure can be coercive. In evaluating whether coercion was
used, the University may consider:

« the frequency of the application of the pressure;
« the intensity of the pressure;

» the degree of isolation of the person being pressured;



e the duration of the pressure;
< MENTAL/ EMOTIONAL state of the person being pressured;
« POWER/OPPRESSION dynamic between two parties;

v. The University offers the following guidance on Affirmative Consent and assessing
incapacitation:

= Aperson who wants to engage in a specific sexual activity is responsible
for obtaining Affirmative Consent for that activity. Lack of protest does
not constitute Affirmative Consent. Lack of resistance does not constitute
Affirmative Consent. Silence and/or passivity also do not constitute
Affirmative Consent. Relying solely on non-verbal communication before
or during sexual activity can lead to misunderstanding and may result in
a violation of this Policy. It is important not to make assumptions about
whether a potential partner is consenting. In order to avoid confusion or
ambiguity, participants must talk with one another before engaging in and
during sexual activity. If confusion or ambiguity arises during sexual activity,
participants must stop and clarify a mutual willingness to continue that
activity.

« Affirmative Consent to one form of sexual activity does not, by itself,
constitute Affirmative Consent to any other form of sexual activity. For
example, Affirmative Consent to oral-genital contact does not provide
Affirmative Consent to vaginal or anal penetration. Affirmative Consent to
sexual activity on a prior occasion does not constitute Affirmative Consent
to future sexual activity. In cases of prior relationships, the manner and
nature of prior communications between the parties and the context of the
relationship may have a bearing on the presence of Affirmative Consent.

- Affirmative Consent may be withdrawn at any time. An individual who
seeks to withdraw Affirmative Consent must communicate, through clear
words or actions, a decision to cease the sexual activity. However, partners
are reminded that they must continually check in to ensure consent to each
sexual act. Once Affirmative Consent is withdrawn, the sexual activity must
cease immediately.

+ In evaluating Affirmative Consent in cases of alleged incapacitation, the
University asks two questions:

= Did the person initiating sexual activity know the other party was
incapacitated? And if not,

« Should a sober, reasonable person in the same situation have known the
other party was incapacitated?

If the answer to either of these questions is “YES,” Affirmative Consent was
absent, and the conduct is likely a violation of policy.

vi. Incapacitation is a state beyond drunkenness or intoxication. A person is not
necessarily incapacitated merely as a result of drinking or using drugs. The impact of
alcohol and other drugs varies from person to person.
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Expertise in assessing incapacitation is unnecessary, however, one must look for
common and obvious warning signs showing a person may be incapacitated

or approaching incapacitation. Although every individual may manifest signs of
incapacitation differently, typical signs include slurred or incomprehensible speech,
unsteady gait, combativeness, emotional volatility, vomiting, or incontinence. A person
who is incapacitated may not be able to understand some or all of the following
questions: “Do you know where you are?” “Do you know how you got here?” “Do you
know what is happening?” “Do you know whom you are with?

One should be cautious before engaging in sexual activity when either party has been
drinking alcohol or using other drugs. The introduction of alcohol or other drugs may
create ambiguity for either party as to whether Affirmative Consent has been sought
or given. If one has doubt about either party’s level of intoxication, forego all sexual
activity.

Being impaired by alcohol or other drugs is no defense to any alleged conduct violation.

Administrative Hearing Panels consists of no less than four (4) nor more than six (6) faculty and staff trained
to adjudicate cases of sexual misconduct or interpersonal violence cases.

Case Coordinator refers to a student representative of the Office of Student Rights and Responsibilities who
advises the complainant of the conduct process and will assist in the preparation and presentation of
information to the conduct officer or hearing panel.

Chancellor is the Chancellor of the University of North Carolina at Greensboro. The Chancellor may
delegate the authority to perform any of the duties assigned to that official in this Code. All references to
the Chancellor include any such designee.

Code is the UNCG Student Conduct Code of Conduct, unless specifically stated otherwise.

Complicity is any act taken with the purpose of aiding, facilitating, promoting or encouraging the
commission of an act by another person.

Consumption is the ingesting of substances orally or by injection or inhalant devices.

Conduct Officer refers to an appointed University Official with the authority to adjudicate Student
Conduct Conferences or to send cases to a Hearing Panel for resolution.

Dean of Students refers to the Associate Vice Chancellor for Student Affairs and Dean of Students. The

Dean of Students may delegate the authority to perform any of the duties assigned to that official in this
Code. All references to the Dean of Students include any such designee.

Director refers to the Assistant Dean of Students and Director of the Office of Student Rights and
Responsibilities unless otherwise specified.

FERPA is the Family Educational Rights and Privacy Act of 1974.

Hearing means the resolution method involving a Hearing Panel, Administrative Hearing Panel, or
Conduct Hearing Officer.
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Good Conduct Standing refers to a student or organization in Good Conduct Standing with the
University and is regarded as having no prior conduct violations imposed or has complied with all
required educational sanctions and is no longer on warning, probation, suspension, or expulsion.

Intimate Partner Violence includes any act of violence or threatened act of violence that occurs between
individuals who are involved or have been involved in a sexual, dating, spousal, domestic, or other
intimate relationship.

Minor Violation means a case in which, based on the student’s prior record or facts and circumstances
related to the case, the possible sanctions are other than Suspension or Expulsion.

No Contact Order refers to an order issued by an authorized University Official to any student(s) of the
University community if, in their professional judgment, a member of the University or community feels
threatened or unsafe in that individual’s presence. A No Contact Order includes the prohibition of direct
or indirect contact with an individual. This includes, but is not limited to, phone calls, text messages, voice
mails, e-mails, letters, instant messaging, social media including but not limited to: “Facebook, Twitter,
Instagram,” verbal conversations or having others contact the individual, and messages transmitted
via other individual, or being within 100 feet of the individual. These mandates apply to both involved
parties. No Contact Orders are permanent until otherwise noted by the Office of Student Rights and
Responsibilities, the Dean of Students Office, or the Title IX Office. Violation of the No Contact Order is a
violation of Respect under the Code. If there are events which both parties must attend (i.e. study abroad
orientation meetings), then it is the expectation that both parties stay as far away from each other

as possible and do nothing to provoke each other. If individuals who have a dispute must be in each
other’s presence (i.e. same class or residence hall) then decisions about how to mediate that situation
will be made on a case-by-case basis. Failure to comply with a No Contact Order directive may result in
suspension from the University.

Not Responsible means a student does not accept responsibility for conduct allegations and agrees to
appear before a conduct officer or hearing panel for resolution. If there is a finding of Not Responsible,
no further action will be taken. A finding of responsibility by the conduct officer or hearing panel will lead
to sanctions.

Possession means having actual knowledge of a substance or property, consumption, and/or being in
such close proximity to the substance or property that it is a reasonable presumption that one had
knowledge of the substance or property. A student in the presence of a policy violation and who is not
actively involved, has three choices: 1) leave the situation; 2) ask the student(s) to stop the behavior and/
or take it out of the room; or 3) seek assistance from a university staff member.

Respondent means a student(s) or student group/organization alleged to have engaged in conduct that
violates the Code.

Responsible is when, based on the preponderance of the evidence, a student or organization is found to
have committed a violation of this Code.

Complainant means any person who submits a report alleging that a student and/or a student group/
organization engaged in conduct that violates the Code.



23. Serious Violation means a case in which, based on the student’s prior record or facts and circumstances
related to the case, the possible sanctions include suspension or expulsion.

24, Sexual Assault consists of Sexual Contact and/or Sexual Intercourse that occurs without Affirmative
Consent.

5. Sexual Contact is any intentional sexual touching, however slight, with any object or body part (as
described below), and performed by a person upon another person. Sexual Contact includes, but is not
limited to:

e intentional touching of the lips, chest area, buttocks, groin or genital area, whether clothed
or unclothed, or intentionally touching another with any of these body parts; and/ or

e making another touch you or themselves with or on any of these body parts.
2. Sexual Exploitation is purposely or knowingly doing any of the following:

e Causing the incapacitation of another person (through alcohol, drugs, or any other means)
for the purpose of compromising that person’s ability to give Affirmative Consent to sexual
activity;

e Allowing third parties to observe private sexual activity from a hidden location (e.g., closet)
or through electronic means (e.g., Skype or streaming of images).

e Engaging in voyeurism (e.g., watching private sexual activity without the consent of the
participants or viewing another person’s intimate parts (including genitalia, groin, breasts
chest area, or buttocks) in a place where that person would have a reasonable expectation
of privacy);

e Recording or photographing private sexual activity and/or a person’s intimate parts
(including genitalia, groin, breasts chest area, or buttocks) without consent;

e Disseminating or posting images of private sexual activity and/or a person’s intimate parts
(including genitalia, groin, breasts chest area, or buttocks) without consent;

e Prostituting another person; or
e Exposing another person to a sexually transmitted infection without the other’s knowledge.

21.  Sexual Intercourse is any penetration, however slight, with any object or body part (as described below), and
performed by a person upon another person.

» Sexual Intercourse includes penetration of any orifice:
i. vaginal penetration by a penis, object, tongue, or finger; or
i. anal penetration by a penis, object, tongue, or finger; or

iii. any contact, no matter how slight, between the mouth of one person and the
genitalia of another person.

28. Sexual/Gender-Based Harassment
Sexual Harassment is any unwelcome sexual advance, request for sexual favors, or other unwanted
conduct of a sexual nature, whether verbal, non-verbal, graphic, physical, or otherwise, when
the conditions outlined in (a) and/or (b), below, are present. Gender-Based Harassment includes



harassment based on gender, sexual orientation, gender identity, or gender expression, which may
include acts of aggression, intimidation, hostility, whether verbal or non-verbal, graphic, physical, or
otherwise, even if the acts do not involve conduct of a sexual nature, when the conditions outlined below,
are present.

o Submission to or rejection of such conduct is made, either explicitly or implicitly, a term or

condition of a person’s employment, academic standing, or participation in any University
programs and/or activities or is used as the basis for University decisions affecting the
individual (often referred to as “quid pro quo” harassment); or

Such conduct creates a Hostile Environment. A “Hostile Environment” exists when the
conduct is sufficiently severe, persistent, and pervasive that it unreasonably interferes with,
limits, or deprives an individual from participating in or benefiting from the University’s
education or employment programs and/or activities. Conduct must be deemed severe,
persistent, and pervasive from both a subjective and an objective perspective. In evaluating
whether a hostile environment exists, the University will consider the totality of known
circumstances, including, but not limited to:

» the frequency, nature and/or severity of the conduct;

= whether the conduct was physically threatening;

« the effect of the conduct on the Complainant’s mental or emotional state;
+ whether the conduct was directed at more than one person;

« whether the conduct arose in the context of other discriminatory conduct;

» whether the conduct unreasonably interfered with the Complainant’s
educational or work performance and/or University programs or activities;

« whether the conduct implicates concerns related to academic freedom or
protected speech. The University, when regulating conduct of its faculty and
staff, will interpret and apply these definitions in a manner that protects
academic freedom and free speech rights.

* A Hostile Environment can be created by persistent or pervasive conduct or
by a single or isolated incident, if sufficiently severe. The more severe the
conduct, the less need there is to show a repetitive series of incidents to
prove a hostile environment, particularly if the conduct is physical. A single
incident of Sexual Harassment, for example, may be sufficiently severe to
constitute a hostile environment. In contrast, the perceived offensiveness of
a single verbal or written expression, standing alone, is typically not
sufficient to constitute a hostile environment.

29. Stalking occurs when a person engages in a course of conduct directed at a specific person under

a1

circumstances that would cause a reasonable person to fear bodily injury or to experience substantial
emotional distress.

o Course of conduct means two or more acts, including but not limited to acts in which a

person directly, indirectly, or through third parties, by any action, method, device, or means,
follows, monitors, observes, surveils, threatens, or communicates to or about another
person, or interferes with another person’s property.

Substantial emotional distress means significant mental suffering or anguish.
Stalking includes “cyber-stalking,” a particular form of stalking in which a person uses



30.

32.

3.

3.

3.

3.

3.

38,

39,

40.

42

electronic media, such as the internet, social networks, blogs, cell phones, texts, or other
similar devices or forms of contact.

Standard of Evidence means the standard by which it is determined whether or not a violation of the
Code has occurred. For the purposes of the conduct procedures, the standard of evidence requirement
is a preponderance of the evidence (i.e., the evidence demonstrates that it is more likely than not that a
violation has occurred).

Student means any person from the time the person submits an application for admission to UNCG up
through the date of graduation. This includes, but is not limited to, applicants who have received an
offer of admission to UNCG, new students at orientation, persons not currently enrolled but who are
still seeking a degree from UNCG, and any other person enrolled in a credit earning course offered by
UNCG. For purposes of exercising jurisdiction for university discipline, it also includes any person who has
graduated from UNCG if the University determines that this person’s graduation or receipt of credit may
have involved misconduct while the person was working toward a degree.

Hold means an indicator placed on the record of a suspended, expelled or student found responsible
under this Code to be in non-compliance of directives by a university official, without reasonable cause
for being in non-compliance. Holds prevent students from being able to do such things as register for
classes or graduate.

Student Advisor refers to a student representative of the Student Government Attorney General’s Office
who advises the respondent of the conduct process and is available to assist in the preparation and
presentation of information to the conduct officer or hearing panel.

Student Organization/Group means a collection of persons associated with each other for a common
purpose. This includes, but is not limited to, registered student organizations, fraternities and sororities,
student media organizations, and club sports teams.

Support Person means a silent observer who may not have an active role in the conduct hearing.

Title IX Coordinator refers to the designated University official with ultimate oversight and responsibility for
the University’s compliance with Title IX of the Higher Education Amendments of 1972, 20 U.S.C. § 1681
et seq. (“Title 1X”) and the Campus Sexual Violence Elimination Act, part of the Violence Against Women
Reauthorization Act of 2013 (“Campus SaVE”), as well as relevant supplemental guidance and
regulations.

University means The University of North Carolina at Greensboro.
University Official means an employee of the University acting in the performance of their assigned
duties, capacity, or authority. This includes any individual who is a student employee, faculty member,

staff member, or other individual employed by or volunteering for the University.

University premises means buildings or grounds owned, leased, operated, controlled or managed by the
University of North Carolina at Greensboro.

Weapon means any object or substance used, attempted to be used, or capable of inflicting a wound,
causing injury, or incapacitating and may include, but is not limited to: all firearms, pellet guns, paintball



guns, tasers or stun guns, switchblade knives, bowie knives, chemicals such as “mace” or tear gas (if used
in an illegal manner), any explosive agents, or any other object as defined in N.C. Gen. Stat. § 14-269.2.

Clery Geography

UNCG must disclose statistics for reported Clery crimes that occur: (1) on campus, (2) on public property
within or immediately adjacent to the campus, and (3) in or on non-campus buildings or property that your
institution owns or controls. The definitions for these geographic categories are Clery Act-specific and are
the same for every institution regardless of its physical size or configuration.

e On-campus category encompasses the following:
Any building or property owned or controlled by an institution within the same reasonably contiguous
geographic area and used by the institution in direct support of, or in a manner related to, the
institution’s educational purposes, including residence halls; and
Any building or property that is within or reasonably contiguous to paragraph (1) of this definition, that is
owned by the institution but controlled by another person, is frequently used by students, and supports
institutional purposes (such as a food or other retail vendor).

e Public property category encompasses all public property, including thoroughfares, streets, sidewalks, and
parking facilities, that is within the campus, or immediately adjacent to and accessible from the
campus.

o Noncampus buildings or property category encompasses any building or property owned or controlled by a
student organization that is officially recognized by the institution; or Any building or property owned
or controlled by an institution that is used in direct support of, or in relation to, the institution’s
educational purposes, is frequently used by students, and is not within the same reasonably contiguous
geographic area of the institution.

e Patroljurisdiction (also referred to as a “patrol zone”) is any property that does not meet any of the Clery
Act geographic area definitions, but which is regularly provided with police or security patrol services
by the campus agency. This geography category only applies to the crime log; crimes that occur in the
patrol jurisdiction do not appear in the crime statistics.

To view the campus maps for UNCG Main Campus and the Gateway Research Park, South Campus, visit
Clery Geography.
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UNCG Main Campus Crime Statistics

On-Campus Residence Hall Noncampus Public Property Unfounded

2025 0 0 0 0 0
2024 0 0 0 0 0
2023 0 0 0 0 0
2025 0 0 0 0 0
2024 0 0 0 0 0
2023 0 0 0 0 0
2025 11 11 0 0 0
2024 10 10 0 0 1
2023 11 9 0 0 0
Fondling
2025 16 8 0 0 0
2024 8 7 0 0 2
2023 10 7 0 0 1
ncest
2025 0 0 0 0 0
2024 0 0 0 0 0
2023 0 0 0 0 0
2025 0 0 0 0 0
2024 0 0 0 0 0
2023 0 0 0 0 0
2025 2 0 0 0 0
2024 2 0 0 0 0
2023 1 0 0 0 0
2025 4 3 0 3 0
2024 2 1 0 0 0
2023 2 1 0 0 0
2025 4 3 0 0 1
2024 10 8 0 0 0
2023 12 8 1 0 3
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On-Campus  Residence Hall Noncampus Public Property Unfounded

Motor Vehicle Theft

2025 17 0 0 0 4
2024 15 0 0 4 7
2023 4 0 0 1 5
Arson
2025 1 0 0 0 0
2024 0 0 0 0 0
2023 0 0 0 0 0
2025 32 19 0 1 6
2024 24 20 0 2 0
2023 2 2 0 2 0
2025 0 0 0 0 0
2024 0 0 0 0 0
2023 30 19 0 0 0
Stalking
2025 24 14 0 0 7
2024 31 8 0 0 0
2023 28 9 0 0 2
2025 9 3 0 6 N/A
2024 8 1 0 2 N/A
2023 8 4 0 2 N/A
2025 7 7 0 0 N/A
2024 6 2 0 0 N/A
2023 2 2 0 0 N/A
2025 14 7 0 8 N/A
2024 15 10 1 8 N/A
2023 8 3 0 5 N/A
2025 48 33 0 2 N/A
2024 75 59 0 0 N/A
2023 82 54 0 5 N/A
2025 11 5 0 8 N/A
2024 3 0 0 3 N/A
2023 1 0 0 2 N/A
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On-Campus  Residence Hall Noncampus Public Property Unfounded

Liquor Referrals

2025 25 25 0 0 N/A
2024 43 42 0 0 N/A
2023 44 39 0 0 N/A
Total Unfounded Crimes in 2025: 17
HATE CRIMES
2025 There was 1 Vandalism of property with a Bias of Race
2024 There were no reported hate crimes
2023 There was 1 Intimidation with a Bias of Race

On-Campus Residence Hall Noncampus Public Property Unfounded

2025 0 0 0 0 0

*First year of reporting statistics for hazing.

*Effective December 2023 there was a Change to NC Gen Stat § 14-32.5
The statute was updated to include “dating relationships” as part of the qualifying relationships under the

misdemeanor crime of domestic violence.
= Dating violence is now legally classified as domestic violence when it meets certain criteria.

 The change helps align North Carolina law with federal firearm prohibitions, which apply to
individuals convicted of misdemeanor crimes of domestic violence, including dating partners.

= As aresult, dating violence is no longer counted separately in crime tracking or legal
classifications—it falls under domestic violence.

*Motor Vehicle Thefts include vehicles, electric bikes, scooters, golf carts, sport utility vehicles, buses, and mopeds.
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SEPARATE CAMPUS CONSIDERATIONS

The Joint School of Nanoscience and Nanoengineering (JSNN) is located on the South Campus of the
Gateway University Research Park just off [-40/1-85. JSNN is located in Building 2 at 2907 E. Gate City Blvd.,
Greensboro, NC 27401.

JSNN has been established as an academic collaboration between North Carolina Agricultural and Technical
State University (NC A&T) and UNC Greensboro. Both universities are classified by the Carnegie Foundation
as “research universities with high research activity.” JSNN builds on the strengths of the two universities in
the basic sciences and in engineering to offer an innovative, cross- disciplinary graduate program that will
train scientists in various emerging areas of nanoscience and nanoengineering.

The JSNN facility is a 105,000-square-foot interdisciplinary research facility dedicated to academic and
industrial research and development activities. The building has specialized nanotechnology resources, such
as a nanobioelectronic cleanroom, nano characterization labs a computation and visualization facility and
conventional science and engineering facilities under one roof. JSNN strives to provide an ideal teaming
environment to facilitate interdisciplinary research in areas of nanobioelectronic, nanobiology including
nanopharmacology, nanomaterials, and nanocomputing. There are no residential facilities located at the JSNN.

Gateway Research Park has primary responsibility for the security and maintenance of Gateway South,
including the JSNN. During business hours, from 8:00am to 4:00pm, JSNN self-performs the security function.
A contracted private security company performs regular security patrols for Gateway South during the
hours of 4:00 pm to 8:00 am, Monday—Friday and 24-hour security on Saturday, Sunday, and holidays.
The JSNN facility is secured by an electronic access control system. Electronic access cards are assigned

to individuals who must access the JSNN building—i.e., faculty, staff, students, interns, security and police
officers, and industrial partners. Inside the JSNN, access to individual laboratories is given only to individuals
who are qualified to enter the laboratory. If an incident/event is reported and is facilities related, Gateway
University Research Park employees are called. If an emergency is reported, 911 is called. Depending on the
nature of the event, either the Greensboro Fire Department (for fire, hazardous materials, or ambulance) or
the Greensboro Police Department (for criminal activity) will respond. NC A&T Police and/or UNCG Police
may respond to assist in a support capacity, if needed.

All UNCG students who attend courses at the JSNN are subject to the policies, procedures, and programs as
described in this Report.
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Gateway University Research Park, South Campus Crime Statistics

On-campus Noncampus Public Property Unfounded

2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
Fondling |
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
cest |
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
Assault
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
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On-Campus Noncampus Public Property Unfounded

Motor Vehicle Theft

2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
Ason
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
Stalking
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
2025 0 0 0 N/A
2024 0 0 0 N/A
2023 0 0 0 N/A
2025 0 0 0 N/A
2024 0 0 0 N/A
2023 0 0 0 N/A
2025 0 0 0 N/A
2024 0 0 0 N/A
2023 0 0 0 N/A
2025 0 0 0 N/A
2024 0 0 0 N/A
2023 0 0 0 N/A
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On-campus Noncampus Public Property Unfounded

Liquor Law Violation Arrests

2025 0 0 0 N/A
2024 0 0 0 N/A
2023 0 0 0 N/A
2025 0 0 0 N/A
2024 0 0 0 N/A
2023 0 0 0 N/A
Total Unfounded Crimes in 2025: 0
2025 There were no reported hate crimes

2024 There were no reported hate crimes

2023 There were no reported hate crimes

On-Campus Noncampus Public Property Unfounded

2025 0 0 0 0

*First year of reporting statistics for hazing.

*Effective December 2023 there was a Change to NC Gen Stat § 14-32.5
The statute was updated to include “dating relationships” as part of the qualifying relationships under the

misdemeanor crime of domestic violence.

« Dating violence is now legally classified as domestic violence when it meets certain criteria.

« The change helps align North Carolina law with federal firearm prohibitions, which apply to
individuals convicted of misdemeanor crimes of domestic violence, including dating partners.

= As aresult, dating violence is no longer counted separately in crime tracking or legal
classifications—it falls under domestic violence.

51



REPORTING CRIMES OR
OTHER EMERGENCIES



REPORTING CRIMES OR OTHER EMERGENCIES

We encourage all members of the campus community to report all crimes accurately and promptly in
order to participate in and support crime prevention efforts on campus. The campus community will be
much safer when all community members participate in safety and security initiatives. The University has
several ways for campus community members and visitors to report crimes, serious incidents, and other
emergencies to appropriate University officials. Regardless of how and where you decide to report these
incidents, it is critical for the safety of the entire campus community that you immediately report all incidents
to the UNCG Police at 336-334-4444 to ensure an effective investigation and appropriate follow-up actions,
including issuing a timely warning or emergency notification.

Reporting to UNCG Police

The UNCG Police has a communications center that is available by phone twenty-four hours a day at 336-
334-4444. Though there are many resources available, the UNCG Police should be notified of any crime,
whether or not an investigation continues, to ensure the University can assess any security concerns and
inform the community if there is a significant or ongoing threat to the campus. UNCG Police may be reached
by the following alternative means.

In Person

The UNCG Police Department is located at 1200 West Gate City Blvd., on the west side of the Pedestrian
Plaza. You can also stop any officer you see on patrol throughout campus. The department operates 24
hours a day, 7 days a week.

Mobile Safety App

The University has a Mobile Safety App, Spartan Safe, that allows students, faculty, and staff to share
security concerns with the University Police. The app works for both iPhone and Android and allows users to
remain anonymous if they prefer.

Voluntary and Mostly Confidential Reporting

If you are the victim or a witness of a crime and do not want to pursue action within the University or
criminal justice system, your report may remain mostly confidential. Mostly confidential means that
notification will be limited to only those required (i.e., Title IX Office, Dean of Students Office, and UNCG
Police). Victims can remain mostly confidential when reporting to UNCG Police or other Campus Security
Authorities. You can file a report while maintaining your confidentiality by not disclosing your personally
identifying information. The purpose of a confidential report is to share information with the University
to ensure your safety and the safety of others. The confidential report also allows for accurate records
to be compiled on the number and types of incidents occurring on campus. Reports filed voluntarily and
confidentially are counted and disclosed in the Annual Security and Fire Safety Report crime statistics.

Reporting to Other Campus Security Authorities

While the University prefers that community members promptly report all crimes and other emergencies
directly to the UNCG Police at 336-334-4444, we also recognize that some may prefer to report to other
individuals or University offices. The Clery Act recognizes certain University officials and offices as “Campus
Security Authorities (CSA).” The Clery Act defines these individuals as “officials of an institution who have
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significant responsibility for student and campus activities, including, but not limited to, student housing,
student discipline, and campus judicial proceedings.”

While the University has identified several hundred CSAs, we have designated the following offices as places
where campus community members can report crimes:

« Dean of Students Office — 210 Elliott University Center, 336-334-5514

« Title IX Office - 238 Elliott University Center, 336-256-0422

» Housing and Residence Life — Ragsdale — Mendenhall,
336-334-5636

Pastoral and Professional Counselors

According to the Clery Act, pastoral and professional counselors who are appropriately credentialed and
hired by the University to serve in a counseling role are not considered Campus Security Authorities when
they are acting within the scope of their license. As a matter of policy, the University requires professional
counselors to notify those whom they are counseling of:

1. Their status as a Confidential Employee, including the circumstances in which they
are not required to notify the Title IX Coordinator (TIXC) about conduct that
reasonably may constitute sex discrimination.

2. How to contact the recipient’s TIXC and how to make a complaint of sex discrimination; and

3. That the TIXC may be able to offer and coordinate supportive measures, as well as initiate
an informal resolution process or an investigation under the grievance procedures.

Counseling and Psychological Services is housed in the Anna M. Gove Student Health Center, located at 107
Gray Drive or by phone at 336-334-5874. To learn more about The Counseling & Psychological Services, visit
their website. UNCG does not employ pastoral counselors.

Personal Responsibility

UNCG is a great place to live, learn, and serve; however, this does not mean that the campus community is
immune from all of the other unfortunate circumstances that arise in other communities. With that in mind,
UNCG has taken progressive measures to create and maintain a reasonably safe environment on campus.
Though the University is progressive with its policies, programs, and education, it is up to each one of us to live
with a sense of awareness and use reasonable judgment when living, working or visiting on campus.
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SECURITY OF AND ACCESS TO UNIVERSITY FACILITIES

Generally, administrative buildings are open from 7:00 a.m. until 6:00 p.m., Monday through Friday, and
academic buildings are open from 7:00 a.m. until 10:00 p.m. Academic buildings are scheduled to be open
on weekends only as needed. Access to individual classrooms and laboratories is limited to those enrolled in
the courses meeting there. Access to most programs is limited to those enrolled in the program or otherwise
granted access.

Many cultural and athletic events held in university facilities are open to the public. Other facilities such as
the bookstore and library are likewise open to the public. Only those who have demonstrated a need are
issued keys or granted access to a building.

Special Considerations for Residence Hall Access

All residence halls operate under a computerized Access Control and Security Monitoring System.
Identification cards are coded so that only students who are residents in a particular hall are allowed
electronic access entry to that hall; the system denies entry to all unauthorized persons. When an exterior
door is left ajar, an audible alarm is activated. UNCG Police is responsible for checking and securing exterior
doors, when needed. When a door is malfunctioning, personnel are summoned for immediate repair. All
residence hall and apartment exterior doors are equipped with locks and with crash bars to ensure a quick
emergency exit. Most residential exterior doors are locked 24 hours a day. With the exception of Reynolds,
Grogan, Mary Foust, Guilford, Phillips- Hawkins, Shaw, and Jefferson Suites which have certain doors
unlocked for brief periods during the day to provide access to residence hall classrooms for non-residents.
During these periods, non- residents do not have access to the residential floors of the hall.

Only residents and their guests are permitted in the living areas of the residence halls. It is the resident’s
responsibility to ensure that their guest is aware of the University and residence hall policies. Guests are not
provided with room keys or door access cards. Guests must be escorted by a resident of the building at all
times. Itis the responsibility of residents and staff members to challenge or report individuals who cannot be
identified as residents or guests of residents. When UNCG Police receive a report of an unescorted person
in a residence hall, a police officer is dispatched to identify that person. Student Rangers are assigned to
patrol the residence hall areas daily from 8:00 p.m. until 1:00 a.m.

During the summer, when groups who are not regularly associated with UNCG are using the University
residence halls, exterior doors are locked 24 hours a day. Each guest is issued an identification card that
allows them access to their assigned building via the electronic access control system. Residence Halls are
staffed 24 hours per day and UNCG Police personnel also conduct regular checks of residence hall areas.

Security Considerations for the Maintenance of Campus Facilities

UNCG is committed to campus safety and security. Exterior lighting and landscaping considerations are a
critical part of that commitment. Representatives from various departments continually conduct security
surveys to ensure campus lighting is adequate and the landscape is appropriate. UNCG Police also conduct
routine checks of lighting on campus during regularly assigned patrol duties. If lights on campus are out or
dim, the UNCG Police will initiate a work order, which is acted upon by a representative of the appropriate
maintenance office, usually within 24 hours or the next business day. We encourage community members to
report any deficiency in lighting to the UNCG Facilities Operations Center at 336-334-5684.

UNCG Police and representatives from the University Lock Shop work together to identify any inoperative
locking mechanisms. We encourage community members to promptly report security concerns, including
those about locking mechanisms to the UNCG Facilities Operations Center at 336-334-5684 or the UNCG
Police at 336-334-5963.
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CAMPUS LAW ENFORCEMENT

Role, Authority, and Training

All UNCG police officers are commissioned under the North Carolina General Statutes § 115D-21.1 and

§ 116.40.5. UNCG police officers have the full range of police authorities granted to municipal law
enforcement officers. UNCG officers receive the same level of training as county and municipal officers.
As sworn law enforcement officers, members of UNCG Police are authorized to carry firearms, and under
North Carolina law have the power to make arrests and conduct investigations for crimes that occur on the
property owned or under the control of the University. In addition, a jurisdiction extension agreement, with
the City of Greensboro, gives the UNCG Police jurisdiction throughout the city. The agreement states that if
a homicide occurs on campus the Greensboro and UNCG Police Departments will work on the investigation
jointly with the Greensboro Police taking the lead; all other criminal offenses will be investigated by UNCG
Police.

The UNCG Police Mission: “To provide proactive, professional law enforcement services to the community in
support of the University’s mission.”

Working Relationships with Local, State, and Federal Law Enforcement Agencies

The UNCG Police maintains a cooperative relationship with surrounding law enforcement agencies. This
includes intraoperative radio capabilities, sharing of police database records, training programs, special
events coordination, critical incident response, and investigation of serious incidents.

UNCG Police also participates in cooperative and mutual aid agreements with several agencies including
the Greensboro Police Department and Guilford Metro 911. These agreements authorize police officers and
supervisors of the participating agencies to request cooperative or mutual aid support for incidents that
require additional resources. The agreements also allow for joint training and cooperation on other matters
of shared interest.

Crimes Involving Student Organizations at Off-Campus Locations

UNCG relies on its close working relationships with local law enforcement agencies to receive information
about incidents involving student organizations, on and off campus. In coordination with local law
enforcement agencies, the UNCG Police will actively investigate certain crimes occurring on or near
campus. If the UNCG Police learns of criminal activity involving students or student organizations, it will
coordinate with the appropriate external law enforcement agency to forward information about the
situation to the Office of Student Rights and Responsibilities, as appropriate.

The University requires all recognized student organizations to comply with federal, state, and local laws,

and UNCG policies. UNCG may become involved in the off-campus conduct of recognized student
organizations when such conduct is determined to affect the interests of the University.
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EMERGENCY MANAGMENT

Office of Emergency Management

The Office of Emergency Management (OEM) is responsible for developing, implementing, coordinating,
and maintaining a comprehensive, institution-wide Emergency Management Program. The program
supports the University’s efforts to protect the safety and well-being of students, faculty, staff, visitors, property,
critical infrastructure, and the environment before, during, and after emergencies and disasters.

Through a collaborative approach involving campus stakeholders and external partners, OEM develops and
maintains emergency plans and procedures, coordinates continuity planning efforts, conducts hazard
assessment, delivers training, and facilitates exercises to evaluate preparedness and response capabilities,
The office also leads emergency coordination activities during incidents, and oversees after-action review
and improvement planning to strengthen institutional readiness and resilience.

These efforts support UNCG'’s ability to effectively manage incidents of varying scope and complexity,
maintain essential operations, and foster a culture of preparedness and continuous improvement across the
University community.

Emergency Operations Plan

The Office of Emergency Management (OEM) maintains the University’s Emergency Operations Plan (EOP).
The EOP serves as the University’s comprehensive all-hazards emergency management framework and is
designed to align with FEMA guidance for institutions of higher education. The plan incorporates the five
mission areas of emergency management: prevention, protection, mitigation, response, and recovery. The
EOP provides a coordinated approach in preparing for, responding to, and recovering from emergencies and
disasters that may affect the University community.

The primary objectives of the EOP are to:

e Protect life, stabilize incidents, and safeguard University property and environmental resources during
emergencies.

e Coordinate with University departments and units to develop, maintain, test, and exercise emergency
plans and procedures.

e Promote coordination, integration, and mutual aid with local, state, and federal public safety and
emergency management agencies, ensuring alignment with their emergency plans and response
frameworks.

The EOP outlines emergency roles and responsibilities, incident management priorities, performance
expectations, shelter-in-place and evacuation procedures, and continuity planning requirements. The plan
establishes a framework for coordinated decision-making and response activities across the University while
supporting effective communication and resource management during incidents. University departments and
business units are responsible for developing and maintaining continuity of operations plans (COOPs) to
ensure essential functions can continue during and after emergencies.

Please click here for additional information on how to better prepare for emergencies.
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Emergency Operations Exercises and Training

To ensure the University’s emergency management plans remain current, effective and actionable, the
University routinely conducts exercises designed to evaluate emergency plans, policies, procedures, response
capabilities, decision making processes, and coordination across the institution. Exercise scenarios vary and
may involve multiple departments, campus stakeholders, and external partners.

The University utilizes three primary categories of emergency management exercises: tabletop, functional, and
full-scale exercises. Each exercise type is designed to assess emergency plans, policies, procedures,
communications, and operational capabilities under a variety of scenarios and conditions. These activities
provide opportunities to evaluate readiness, validate response and recovery capabilities, identify strengths and
areas for improvement, and strengthen coordination among University departments and external stakeholders.
Lessons learned and best practices identified through the exercise process support continuous improvement
and help ensure the University maintains a comprehensive and effective emergency management program.

Following exercises and significant emergency incidents, the Office of Emergency Management conducts
after-action review to evaluate the effectiveness of plans, procedures, communications, coordination efforts,
and operational response activities. These reviews identify strengths, recognize successful practices and
document opportunities for improvement. The after-action review process encourages collaboration among
participating departments and agencies to assess performance; capture lessons learned and identify
corrective actions where appropriate. Findings and recommendations may be incorporated into future planning
efforts, training programs, resource allocation decisions, and operational procedures to further enhance the
University’s ability to prepare for, respond to, and recover from emergencies.

Partnerships

The UNCG Office of Emergency Management maintains collaborative relationships with local, state, and
regional public safety agencies, emergency management organizations, and other response partners. The
office routinely coordinates with these entities regarding emergency response procedures, information-sharing
practices, training opportunities, and mutual support capabilities. These partnerships help promote a
coordinated and effective response to incidents that may affect the University community while supporting the
safety, resilience, and continuity of University operations.
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EMERGENCY ALERTS

Under the Clery Act, UNCG is required to immediately notify the campus community upon the confirmation
of a significant emergency or dangerous situation occurring on the campus that involves an immediate
threat to the health or safety of students or employees. Examples of significant emergencies or dangerous
situations include an approaching tornado, hurricane, or other extreme weather; gas leaks, explosions,
chemical spills; and armed intruder, terrorist attacks, rioting, or bomb threats. In those instances, the
Responsible Authority will, without delay, and taking into account the safety of the community, determine the
content of the emergency alert and activate the Spartan Safe notification system. A Responsible Authority
is any authorized individual capable of activating a notification based on their professional role and
knowledge or University affiliation. Responsible Authorities for UNCG include authorized individuals within

the UNCG Police Department, Office of Emergency Management, or University Communications. However,

if in the professional judgment of responsible authorities, issuing an emergency alert would compromise
efforts to assist a victim or to contain, respond to or otherwise mitigate the emergency, the alert may be
delayed. In those cases, the UNCG Chief of Police, or designee, will be notified, and once the potentially
compromising situation has been addressed the emergency alert will be issued immediately.

All emergency alert messages will include the best information available regarding the following:

« Whatis happening. A brief description of the significant incident that is occurring.

= Where it is happening. Depending on the circumstances this may include detailed information
(e.g., Elliott University Center (EUC), in the Cone Ballroom), or a general location (e.g., in the area
of the EUC).

» What to do. Guidance regarding what to do to keep yourself and others around you safe while
the incident is ongoing. Examples may include avoid the area, find a safe place, or evacuate if
you can safely.

Enrolling in the University’s Emergency Notification System

Spartan Alert is the emergency notification system used at UNCG to disseminate emergency notification
messages. The system is tested regularly in addition to the semi-annual University-wide test. All UNCG

account holders will automatically be enrolled to receive emails and text messages upon enrollment/
employment. University members also have the opportunity to register friends and family members to receive
alerts, visit Spartan Safe Stay Informed to learn how.

Emergency notification messages are also available to the larger community through several
platforms, such as the University's homepage, Spartan Safe Website, desktop pop up, and the
University's social media sites. Other community members, such as vendors or local businesses, can
register to receive alerts via email and text messages by following this link Sign Up for Alert Text
Messages | Spartan Safe

Confirming the Existence of a Significant Emergency or Dangerous Situation

The Responsible Authority and/or other campus first responders may become aware of a critical incident
or other emergency situation that potentially affects the health and/or safety of the campus community.
Generally, campus first responders become aware of these situations when they are reported to the

UNCG Police or upon discovery during regular patrols and other assignments. Before an emergency alert

is disseminated, the Responsible Authority will confirm that there is an ongoing threat to the campus
community. Determining the Contents and Initiation of the Emergency Notification.
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The Responsible Authority will, in concert with local first responders, determine the contents of the alert
and craft the message appropriate to the ongoing situation. The goal of the alert is to ensure individuals
are aware of the situation and that they know the steps to take to safeguard their personal and community
safety. Once the content has been determined, the Responsible Authority will initiate the Spartan Alert
Notification. The Spartan Alert Notification will be sent to faculty, staff, and students through:

e SpartanSafe.uncg.edu

* Replication of the alert on the University’s homepage,
» Official University social media sites,

e Campus-wide emails,

+ Text messages to cellular devices opted-in to receive emergency alerts

The University will post updates during a critical incident on SpartanSafe.uncg.edu. If the situation warrants,
the University will establish a telephone call-in center referred to as the Crisis Information Center (CIC), to
communicate with the campus community during an emergency situation.
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SAFETY MESSAGE

In addition to Emergency Notifications regarding immediate threats, the Clery Act requires the University to
determine whether crimes covered by The Act constitute a serious and continuing threat to students, faculty,
staff, or visitors. UNCG Police are authorized to determine whether a serious or continuing threat exists, to
issue the appropriate notifications and to collaborate with other University units (e.g., Student Affairs, Title 1X,
Academic Affairs, campus security authorities, and the Office of the General Counsel) as appropriate. Safety
messages are referred to as ‘timely warning notifications’ in the Clery Act.

The determination of whether a serious or ongoing threat exists, and therefore whether a safety message
should be sent to the campus community, shall be made pursuant to the Clery Act. The main factors
considered include the nature of the crime, the continuing danger to the campus community, and the
possible risk of compromising law enforcement efforts or the identity of the victim.

The University may also consider additional relevant factors, including but not limited to the following:

« AClery crime is reported to the UNCG Police. The current list of Clery crimes .

» When and where the incident occurred;

 When it was reported;

» The duration of time between the alleged occurrence and the report;
+ The relationship between the victim and the alleged perpetrator;

= The risk of identifying the victim;

 Whether the crime represents a pattern (has occurred two or more times within a specific area or
period of time);

« Whether there is a substantial risk to the physical safety or property of others;
« The number and location of students and employees present on campus; and,
*  Whether the crime occurred within UNCG’s Clery geography.

» Although each case will be evaluated on an individual basis, the University may choose not to
issue safety messages when one or more of the following factors are present.

« Areportis filed more than seven (7) days after the date of the alleged incident;

= Areportis filed anonymously, by a third party, not made in good faith, or there is insufficient
information to determine the accuracy of the report;

« Pertinent information has not been acquired;

= The suspect has been apprehended or a determination has been made that the suspect has
been removed from campus to such a geographic extent that there is no serious or ongoing
threat; and

« Any other factors that the Chief of Police or their designee deems appropriate for the
circumstances.
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If the determination is made that a safety message is required, the notification will be issued by the
UNCG Police through the University emergency notification system to students and employees via an
email message. If available, the notification will provide information about the crime, a description of the
suspect, and information that will aid in the prevention of similar incidents, including safety information

and protective steps. Safety messages may be updated when new or more accurate information becomes
available. Updates to safety messages may be issued by any Responsible Authority. Responsible Authorities

for UNCG include authorized individuals within the UNCG Police Department, Office of Emergency
Management, or University Communications.

If in the professional judgment of the UNCG Police, issuing a safety message would compromise law
enforcement efforts to address the crime, the notification may be delayed, or information may be limited.
Once the potentially compromising situation has been addressed and if the threat still exists, a safety
message will be issued.

Anyone with information of a crime or incident warranting a safety message should report the
circumstances to the UNCG Police by phone at 336-334-4444, by activating the Mobile Safety App, or in
person at the UNCG Police Department located at 1200 West Gate City Blvd., Greensboro, NC 27402.
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SECURITY AWARENESS AND CRIME PREVENTION PROGRAMS

It is the main goal of the UNCG Police to protect and serve the UNCG community. With that goal in mind, the
department offers many ways to educate the community about campus security procedures and practices.
The department also encourages students and employees to be responsible for their security and the
security of others. The Daily Crime and Fire Log is available to community members to increase awareness
of the crime occurring in and around campus. The log consists of all crime and fire incidents reported to
the UNCG Police within the most current 60 days. The online log is accessible 24 hours a day and a printed
version of the log is accessible online and available upon request.

Below are some of the programs and services available to the campus community to further their education
on campus safety practices and procedures. If your organization would like to request a specific program,
please contact the UNCG Police Department at 336-334-5963.

+  Spartan Orientation, Advising & Registration (SOAR) — UNCG’s orientation program for all undergraduate
students and their families. SOAR is an interactive program for incoming students and families to
view a presentation about safety on campus and speak with the UNCG Police about specific
safety concerns. Frequency: multiple times before each semester.

+  Meet the G! — Meet the G! is a session offered during New Employee Orientation conducted for all
employees. It is vital for new employees to attend orientation within thirty days of their start date.
Topics discussed: how to contact the UNCG Police Department and use of the Mobile Safety App.
Frequency: once a month.

* Rape Aggression Defense (RAD) — the only self-defense program ever endorsed by the
International Association of Campus Law Enforcement Administrators (IACLEA). The course is a
comprehensive course for women that begins with awareness, prevention, risk reduction and
avoidance, while progressing to the basics of hands-on defense training. Frequency: multiple
times throughout the year and available upon request.

+ Sexual Assault Awareness & Violence Education (SAVE) —the UNCG Police offer a program
discussing the definitions of sexual assault, dating violence, domestic violence, and stalking;
information on risk reduction; and how and who to report incidents on and off campus.
Frequency: multiple times throughout the year and available upon request.

+ Adopt-A-Cop — Residence Hall floor programs in the living area designed to educate and
socialize residents. Frequency: twice a semester in each residence hall and available upon
request.

* Run, Hide, Fight — This workshop provides information on surviving an active shooter incident.
“Shots Fired!” is the last thing you expect to hear in the workplace or at school. At the conclusion
of this workshop, attendees will recognize the sound of gunfire, demonstrate the three response
options, explain when each option should be used, and describe your interaction with law
enforcement when they arrive. Targeted Audience: All Students, Staff, and Faculty. Frequency:
multiple times throughout the year and available upon request.

+  Watch for Me NC — Aims to reduce pedestrian and bicycle injuries and deaths through a
comprehensive, targeted approach to public education and police enforcement. Frequency:
ongoing throughout the year.

+ Police Ride-Along Program — The UNCG Police Department offers a police ride-along program to
educate our community about the UNCG Police Department and the crime on and around
campus and is designed to inform students and employees about crime prevention strategies.
Frequency: available upon request.
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Campus Safe Walk — UNCG Police and Student Government Association (SGA) hosts a walk with
students, officers, and staff to locate safety concerns, such as poor lighting, uneven or broken
pavement, pedestrian crosswalk concerns, etc. The concerns identified are submitted to the
UNCG Facilities Department for review and to take corrective action. Frequency: once a year.

Fall Kickoff — The UNCG Police will have a table at Fall Kickoff talk with students, faculty, and staff
about their safety concerns on campus and give tips on how to keep themselves and others safe
while on campus. Frequency: once at the beginning of the academic year.

House Calls — is an opportunity for first-year students to interact with the UNCG Police and other
offices around the University. Officers visit each student and answer any questions they may have
about safety and security on campus. Frequency: once at the beginning of the academic year.

TREDS — The UNCG Police department, in partnership with TREDS (Transportation, Research,
and education for Driving Safety), promotes safe driving behaviors and aims to prevent crashes.
The program includes: Just Drive Take Action Against Distraction, Higher Education — Driving High
is DUI, Steer Clear — Decide to Drive Sober, TREDwise — Get There Safely, and others. Please
TREDS Programs | UNCG Police details about each program. Frequency: four times a year.
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Policies Governing Alcohol and Other Drugs

Federal law requires UNCG to notify annually all faculty, staff, and students that the University prohibits the
unlawful possession, use, manufacture or distribution of alcohol or controlled substances by students, facul-
ty, staff, and guests in buildings, facilities, grounds, or property controlled by the University or used as part of
university activities. For students, this includes prohibiting the possession and consumption of any beverage
containing alcohol under the age of 21. In addition, smoking of any material is prohibited in all UNCG
facilities.

N.C. Amnesty Law is an act to provide limited immunity from prosecution for (1) certain drug-related
offenses committed by an individual who seeks medical assistance for a person experiencing a drug-
related overdose and (2) certain drug-related offenses committed by an individual experiencing a drug-
related overdose and in need of medical assistance; to provide immunity from civil or criminal liability for
(1) practitioners who prescribe an opioid antagonist to certain third parties and (2) certain individuals who
administer an opioid antagonist to a person experiencing a drug-related overdose; and to provide limited
immunity from prosecution for certain alcohol-related offenses committed by persons under the

age of 21 who seek medical assistance for another person.

The Amnesty Protocol ensures that a student’s safety and health come first in cases of underage posses-
sion and/or consumption of alcohol. The Offices of Student Rights and Responsibilities and Housing and
Residence Life will not pursue conduct action if: (1) the intoxicated or other student(s) involved reports the
incident, (2) the intoxicated or other student(s) involved is actively seeking medical and/or health assistance
from a university official or medical provider, or (3) the intoxicated student is the victim of a sexual assault or
other violent crime after consuming alcohol.

Alcohol Policy

The sale, service, possession, and consumption of alcoholic beverages are regulated by North Carolina Gen-
eral Statutes, Greensboro City Ordinances, and UNCG Policy. In compliance with state law, no person under
the age of 21 can possess or consume alcoholic beverages.

UNCG residence hall policies also prohibit the possession or consumption of alcoholic beverages by those
under 21. Residents who are 21 or older may consume alcoholic beverages in the privacy of their room with
the door closed, within the established alcohol policies stated below, but not in the common areas of any
residence hall, suite or apartment. The UNCG Housing and Residence Life Alcohol Policy is summarized in
the following points:

« Residents under the age of 21 are prohibited from being in the presence of, possessing, and/or
consuming alcohol.

» Alcoholic beverages are permitted in residence hall rooms for persons 21 years of age and over
and where at least one resident of the room, suite, or apartment is 21 or over.

« ltis the responsibility of the resident 21 years of age or over not to put underage residents at risk
of violating the alcohol policy.

« It must be clear that the beverage is the possession of the resident who is 21 years of age or over.
Alcohol in a mixed-age room/suite should be kept in the private refrigerator or storage space of
the overage room/suitemate, not in a shared storage space or refrigerator.
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» Residents 21 years of age or over should not consume alcohol in the presence of a resident under
the age of 21, consume alcohol with their door open, or leave empty or open containers in their
room.

» No alcohol (open or closed containers of alcohol) is permitted in the common and public areas

- (i.e., hallways, stairways, bathrooms, and balconies etc.) of the residence halls.

» No kegs or other forms of bulk alcohol are allowed in the residence halls.
» No empty containers are allowed (i.e., bottles used as decorations).
* No alcohol is permitted on all Panhellenic Greek floors, regardless of age.

For more information on the policy on the use of alcoholic beverages on campus, please visit the University
Policy Manual. For information on the policy on the use of alcoholic beverages in residence halls, visit HRL
Policies and Procedures.

Enforcement of State Underage Drinking Laws

It is illegal for anyone under 21 years of age to attempt to purchase, consume, possess, or knowingly and
intentionally transport any liquor, malt beverage, or wine. It is also illegal to lie about age to

obtain alcohol and to carry a false identification card. Students who are underage and convicted of drinking
alcohol could face the following penalties:

» Drinking by a person under age 19 is a Class 1 Misdemeanor, and punishment can include a fine
at the discretion of the judge, community service hours and a $250 fee or jail, plus court costs of
$180.

= Drinking by a person aged 19 or 20 is a Class 3 Misdemeanor in which punishment can include a
fine of up to $200 and community service hours and a $250 fee or jail, plus court costs of $180.

« Attorney’s fees of $300 to $800.

According to North Carolina General Statute § 15A-505, the local police department and UNCG Police are
required to notify parents or guardians of all violations committed by persons under the age of 18.

The State of North Carolina has a zero-tolerance policy associated with students consuming alcoholic
beverages under the age of 21. Not only is this against the State law, but it also violates the UNCG Student
Code of Conduct.

False Identification

Itis illegal for anyone under 21 to: possess an identification card falsely identifying that person by name,
age, date of birth, or photograph as being 21 or older in an attempt to obtain alcohol; use the identification
card of another; or use an identification card that has not been lawfully issued to or in the name of the per-
son who presents the card. A violation constitutes a Class 2 misdemeanor and subjects the offender to court
costs and fines.
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State Law

To possess, attempt to purchase or
purchase, sell or give beer, wine, liquor, or
mixed beverages to anyone under the age
of 21.

Penalty

Class 1 Misdemeanor

North Carolina Statute(s)

§18B-302 - 18B302.1

A person under 21 years of age who aids
and abets to purchase or to attempt to
purchase, purchase or to possess; sell or
give, alcohol to a person who is under 21
years of age

Class 2 Misdemeanor

§18B-302 - 18B302.1

A person over 21 years of age who aids
and abets to purchase or to attempt to
purchase, purchase or to possess; sell or
give, alcohol to a person who is under 21
years of age

Class 1 Misdemeanor

§18B-302 - 18B302.1

Operating a motor vehicle upon any
highway, any street, or any public vehicular
area within this State: while under the
influence of an impairing substance; after
having consumed sufficient alcohol that he
has, at any relevant time after the driving,
an alcohol concentration of 0.08 or more; or
with any amount of a Schedule | controlled
substance.

State Law

Operating a motor vehicle on a highway

Class 1 Misdemeanor

Aggravated Level 1 &
Levels 1-5

Penalty

§20-138.1

§20-179

North Carolina Statute(s)

or public vehicular area by a person less §20-138.1,
than 21 years old while consuming alcohol Class 2 Misdemeanor §20-138.3,
or at any time while he has remaining in his §20-179
body any alcohol or controlled substance

previously consumed.

Possessing an alcoholic beverage other

than in the unopened manufacturer’s §18B-301,
original container, or consume an alcoholic Class2or3 §18B401,
beverage, in the passenger area of a motor Misdemeanor §20-138.7

vehicle while the motor vehicle is on a
highway or the right- of way of a highway.
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Public Intoxication

It is illegal to appear in any public place under the influence of alcohol to the degree that you: block or
otherwise interfere with traffic; block or otherwise prevent access to or passage across a sidewalk or
entrance to a building; grab, shove, push or fight with others or challenge others to fight; curse, shout at or
otherwise rudely insult others; or beg for money or other property.

Being intoxicated and disruptive in public also leads to other behaviors and important health concerns.
Oftentimes public drunkenness contributes to many criminal mischiefs and disorderly conduct on campus.
Persons must be responsible for their own actions and know their limits and tolerance levels before
consuming alcohol.

A violation constitutes a Class 3 misdemeanor and subjects the offender to court costs and fines.

Driving While Impaired (DWI) & Refusing a Chemical Test

In North Carolina, a person commits the offense of Driving While Impaired if they drive a vehicle upon any
highway, street, or public vehicular area:

While under the influence of an impairing substance;

2. After having consumed sufficient alcohol that they have at any relevant time after driving, an
alcohol concentration of 0.08 or more; or

3. With any amount of a Schedule | controlled substance or its metabolites in their blood or urine.

The punishment for the offense is a misdemeanor to which the structured sentencing laws do not apply. It
has five different levels of punishment; the level depends on the presence of, and weight assigned to certain
specified aggravating and mitigating factors found by the court.

It is illegal for anyone under 21 years of age to drive a vehicle with a blood alcohol concentration of

0.01 or higher.

Any person who drives a motor vehicle automatically gives consent to one or more chemical analysis (e.g.,
breath, blood, or urine.). This implied consent means that a person doesn’t have the right to an attorney
before testing, except to view the testing procedures. Under the implied consent law, you can refuse any test,
but your driver’s license will be revoked for one year and could be revoked for a longer period of time under
certain circumstances, and an officer can compel you to be tested under other laws.

Your driving privilege will be revoked immediately for at least 30 days if you refuse any test or the test results
is 0.08, 0.04 or more if you were driving a commercial vehicle, or 0.01 or more if you are under the age of 21.

An explanation and chart of the following penalties for misdemeanors and felonies can be found on the
North Carolina Judicial Branch website.

Drug Policy

Students, faculty, and staff are responsible, as citizens, for knowing about and complying with the provisions
of North Carolina law. It is unlawful, and shall therefore be a violation of this policy, for any individual
covered under the scope of this policy to manufacture, sell, transport, import, deliver, furnish, purchase,
consume, or possess any alcoholic beverages except as authorized by Article | of Chapter 18B of the North
Carolina General Statues. Additionally, per the City of Greensboro Ordinance, Chapter 4, Section 4-7, itis a
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violation to possess/consume an open container of a malt beverage or unfortified wine on any city street or
public park.

Itis unlawful, and will therefore be a violation of this policy, for any individual covered under the scope of
this policy to possess, sell, deliver, distribute, dispense, or manufacture controlled substances, except as
authorized by Article 5 of Chapter 90 of the North Carolina General Statutes.

Any employee who reports to work under the influence of alcohol or illegal drugs, or other controlled
substances in the workplace will be subject to discipline, up to and including dismissal and referral for
prosecution, consistent with the policies and procedures for their employment classification. All individuals
covered by the scope of this policy are expected to know and adhere to these regulations. A violation of this
policy may result in a variety of sanctions depending on the nature and seriousness of the offense, up to and
including expulsion from enroliment and discharge from employment. Please review the lllegal Use or Abuse
of Alcohol and Other Drugs Policy for more information.

Enforcement of Federal and State Drug Laws

Federal lllegal Drug Laws

The Controlled Substance Act, a statute establishing federal US drug policy, provides penalties for unlawful
manufacturing, distribution, and dispensing of controlled substances. The penalties are determined by the
schedule of the drug or other substance, and sometimes are specified by drug name. Controlled substances
are grouped into 5 groups, and include but are not limited the following substances:

e Schedule | — Ecstasy, LSD, Heroin, Marijuana

e Schedule Il — Cocaine, Methamphetamine, Hydrocodone, Oxycodone, Adderall, Vicodin, Ritalin
e Schedule Il — Anabolic steroids, Ketamine, Testosterone

e Schedule IV — Ambien, Xanax, Valium

» Schedule V - Lyrica and Cough suppressants

Federal penalties and sanctions for the simple possession of a controlled substance are quite severe. The
law sets forth sentences and fines that include the following:

1. First conviction: up to one-year imprisonment, a fine of at least $1,000, or both. After one prior
drug conviction: at least 15 days in prison, not to exceed two years, and a fine of at least
$2,500. After two or more prior drug convictions: at least 90 days in prison, not to exceed
three years, and a fine of at least $5,000. A special, harsher sentencing provision applies for
possession of flunitrazepam (Rohypnol) (21 U.S.C. §844(a))

2. Forfeiture of personal and real property used to possess or to facilitate possession of a
controlled substance if that offense is punishable by more than one year imprisonment, as
well as forfeiture of vehicles, boats, aircraft, or any other conveyance used to transport or
conceal a controlled substance. (21 U.S.C. §§853(a) & 881(a))

3. Denial of federal benefits, such as student loans, grants, contracts, and professional and
commercial licenses, up to five years for the first offense, up to 10 years for the second offense,
and permanently upon the third offense. (21 U.S.C. §862)

4. Ineligibility to receive or purchase a firearm. (18 U.S.C. §922(qg))
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Moreover, revocation of certain federal licenses and benefits (e.g., pilot licenses, public housing tenancy) are
vested within the authorities of individual federal agencies. These penalties may be doubled, however, when
a person at least 18 years old: (1) distributes a controlled substance to a person under 21 years of age (a
term of imprisonment for this offense shall not be less than one year), and/or (2) distributes, possesses with
intent to distribute, or manufactures a controlled substance in or on, or within 1,000 feet of, the real property
comprising a public or private elementary or secondary school, or a public or private college. (21 USC §§859 &
860)

Federal penalties and sanctions for trafficking-controlled substances are considerably more severe than
those outlined previously for simple possession. The Drug Enforcement Agency has outlined the federal drug
trafficking penalties covered under the Controlled Substance Act, found in the DEA Guide of Drugs of Abuse.

North Carolina Drug Laws

Each illegal drug in the State of North Carolina is characterized in the chart below to make you aware of the
potential penalty for possession or trafficking illegal drugs.

An explanation and chart of the following penalties for misdemeanors and felonies can be found on the
North Carolina Judicial Branch website.

Penalty for Trafficking
Penalty for Unlaw- (Unlawful Possession North Carolina
Types of Drugs ful Possession with intent to Sell or General Stat-
Deliver; to Manufac- ute(s)
ture; or to Sell and/or
deliver)
Schedule I: Heroin, LSD, )
Peyote, Mescaline, Psilocybin Class 1 Misdemeanor | Class C, G or H Felony §90-89,
(Shrooms), other Hallucinogens, or Class | Felony §90-95
Methaqualone (Quaaludes),
Phencyclidine (PCP), and MDA
Schedule II: Morphine, Demerol, i
Codeine, Percodan, Percocet, Class 1 Misdemeanor §90-90,
Fentanyl, Dilaudid, Secondal, or Class | Felony Class C, G or H Felony §90-95
Nembutal, Cocaine, Amphetamines
and other opium and opium
extracts and narcotics
Schedule lllI: Certain barbiturates
such as amobarbitol and codeine ,
containing medicine such as Class 1 Misdemeanor §90-91,
Fiorinal #3, Doriden, Tylenol #3, or Class | Felony Class H or | Felony §90-95
Empirin#3, and codeine-based
cough suppressants such as
Tussionex and Hycomine, and all
anabolic steroids
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Schedule IV: Barbiturates, tics, ,
a: d :tin:lutlaants ineclzzuljlijrzz ?/Sal?jr:; oles Class 1 Misdemeanor | Class H or | Felony §90-92,
Talwin, Librium, Equanil, Darvon, or Class | Felony §90-95
Darvocet, Placidyl, Tranzene, Serax,
lonamin (yellow jackets)
Schedule V: C ds that
c :nt:inuv:ry “moitrggo:rr; oSuntz Class 2 Misdemeanor | Class H or | Felony §90-93,
of codeine, dihydrocodeine, §90-95
ethylmorphine, opium, and
atropine, such as Terpine Hydrate
with codeine, Robitussin AC

. . Class 3 §90-94
Schedule VI: M , Hashish, : ’
H:s: Olill ?I' etrah;éll{zigin o?;?n cl)sl’ Misdemeanor*, Class H or | Felony §90-95

ass 1 Misdemeanor,
or Class | Felony
§90-113.22—

Drug Paraphernalia Class 1 Misdemeanor §90- 113.24

*§ 90-95(d)(4) — A controlled substance classified in Schedule VI shall be guilty of a Class 3 misdemeanor,
but any sentence of imprisonment imposed must be suspended and the judge may not require at the time of
sentencing that the defendant serve a period of imprisonment as a special condition of probation.

Read more about the North Carolina Controlled Substance Act.

Drug and Alcohol Abuse Education Programs

Resources for Students

= Online alcohol education for all new students, (first year, adult student learners, and transfer
students) — Student Well-Being: It Matters
* Prevention Programming:
o Be Well. Stay well. At the G.
o Thrive Thursdays: Alcohol and Other Drug Prevention and Education Programming
o Lets Talk: AOD Edition: A drop-in free consultation and support space offered weekly on
Wednesdays
o Instagram Messages: Daily Dose of Wellness (Thirsty Thursdays Virtual Alcohol Education)
« Spartan Recovery Program: Spartan Recovery at UNCG is the premier program in the state of
North Carolina for students who have made improvements to their lives by not drinking alcohol or
using other illicit or non-prescribed drugs.
* Online Alcohol and other Drug Screening and Assessment
 BASICS - Brief Alcohol Screening and Intervention for College Students
» CASICS - Cannabis Screening and Intervention for College Students
 Recovery Zone: Is an online canvas course, as well as in-person program focused on education
and prevention, as well as stigma reduction. Recovery Zone seeks to create a recovery minded
campus and build a network of allies to students in recovery from addictions to alcohol and/or
other drugs.
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= Alcohol and/or Other Drug Evaluation via counseling & Psychological Services To find Mental
Health and Substance Abuse resources, including providers:
o UNCG Counseling Center & Psychological Services
o Mental Health GSO
o Drug Free GSO (https://gsoaddictioncenter.com)
o Alcoholics Anonymous International
» Phone: 1-800-527-5344

o Narcotics Anonymous
» Phone: 1-800-365-1036
o The Greensboro AA Intergroup Office
Address: 4125 Walker Ave, Suite C, Greensboro, NC 27407
* Email: aa2022committee@gmail.com
e Alcohol and Drugs Services (ADS) - 336-812-8645
e Al-Anon (Family Group)
o Group meetings for family members of substance abusers held various times and locations
weekly. Automated Information Line for meeting information/volunteer services. 336-332-
0090

o Drug and Alcohol Treatment and Prevention Network

Resources for Faculty and Staff

« UNCG Employees are encouraged to use the Employee Assistance Program offered by the
University for three sessions at no cost. These professional counseling services are available as
needed through ComPsych at 866-630-4847.

e Headspace (https://www.headspace.com)

Resources for All

* Mental Health
o Mental Health GSO
o Drug Free GSO
o Alcoholics Anonymous International
* Phone: 1-800-527-5344
o Narcotics Anonymous
e Phone: 1-800-365-1036
o The Greensboro AA Intergroup Office
e Address: 4125 Walker Ave, Suite C, Greensboro, NC 27407
e Email: aa2022committee@gmail.com
e Alcohol and Drugs Services (ADS) - 336-812-8645
e Al-Anon (Family Group)
o Group meetings for family members of substance abusers held various times and locations
weekly. Automated Information Line for meeting information/volunteer services. 336-332-
0090
o Drug and Alcohol Treatment and Prevention Network
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Drug and Alcohol Abuse Online Resources

For more information regarding drug abuse, please visit these online resources:
e http://www.drugabuse.gov/
e http://www.samhsa.gov
+ https://www.stopalcoholabuse.gov/
e http://www.niaaa.nih.gov/
* http://www.collegedrinkingprevention.gov

H.R.3614 - Drug-Free Schools and Communities Act Amendments of 1989

The Drug and Alcohol Abuse Prevent Program (DAAPP) is an informational document that outlines laws
and health risks associated with drug and alcohol abuse.
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MISSING STUDENT NOTIFICATION POLICY AND PROCEDURES

Effective August 14, 2008, the Higher Education Opportunity Act of 2008 requires any institution participating
in a Title IV federal student financial aid program that maintains on campus housing facilities to establish
a missing student notification policy and related procedures (20 USC 1092 (j) Section 488 of the Higher
Education Opportunity Act of 2008). When it is determined that a student is missing from UNCG, staff will be
guided by the Missing Student Notification Policy and related procedures.

Policy

This Missing Student Notification Policy and Procedure is aimed at locating and assisting UNCG students

who are determined to be missing. A UNCG student is “determined to be missing” when (1) an official missing
person report is filed with the University Police; and (2) a University Police investigation concludes that the
student has been absent from the University for a period of 24 hours or longer without any known reason.

All UNCG Students have the opportunity to identify an individual or individuals (two maximum) to be
contacted by UNCG Police not later than 24 hours after the time that the student is determined to be
missing.

Students can identify their contacts online through UNCGenie as follows:

1. Log in to UNCGenie
Select the “Personal Information” tab;

Click on “Update Emergency Contacts”;

Click on the linked name to edit an existing contact or click on the “New Contact” link to provide a
new contact.

5. Please provide the following information:
* Full name(s) of contact person(s) (two maximum);
+ Contact person(s) telephone number(s); and
» Contact person(s) mailing address(es).

* Indicate whether this contact person is number 1 or number 2 in the “order”
box provided.

Students can also identify their contacts or update their contact information in person by coming to the
University Registrar’s Office, Mossman Building, Room 180, with state- or University-issued photo ID. Contact
information is registered confidentially and will be accessible only to authorized University officials. Contact
information may not be disclosed to people outside the University, except to law enforcement personnel in
furtherance of a missing person investigation.

Procedure

= Any concerned person who is unable to determine a UNCG student’s whereabouts should gather
as much information as possible about the missing student (i.e., last seen on campus, known
friends on/off campus, etc.).

= An official missing person report relating to the missing student should be provided/referred
immediately to the UNCG Police at 336-334-5963 or 4-4444 (emergency on campus).

< The UNCG Police will initiate an investigation to determine the validity of the missing person
report.
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The Dean of Students Office (336-334-5514) should be contacted by the Police and may assist with the
investigation (i.e., contact faculty to see if the student is attending classes; consult with Housing and
Residence Life, Counseling Center and Psychological services, Office of Accessibility Resources and Services,
and Office of Campus Activities and Programs to see if student’s whereabouts are known).

« Within 24 hours after the student is determined to be missing, the UNCG Police will (1) notify
local law enforcement agencies; and (2) contact the person(s) the student has identified (if any).

« If UNCG Police are made aware that the student is under 18 years of age, and not an emancipated
individual, the UNCG Police will also notify a custodial parent or guardian not later than 24 hours
after the time that the student is determined to be missing.

e UNCG Police may take any other lawful measures designed to locate a student determined to
be missing, including notifying law enforcement in the student’s home jurisdiction and placing
the student’s information in the National Crime Information Center System. Nothing in the UNCG
policy requires University Police to wait 24 hours before reporting to the law enforcement agency
with jurisdiction.

« The Dean of Students Office will notify the Vice Chancellor for Student Affairs of the determination
that the student is missing.

 The Dean of Students Office will take action deemed appropriate under the circumstances in the
best interest of the missing student.
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RESPONSE TO SEXUAL, INTERPERSONAL, AND RELATED MISCONDUCT

The Clery Act, as amended by the Violence Against Women Act (VAWA), requires colleges and universities
to address dating violence, domestic violence, sexual assault, and stalking through programs, awareness
campaigns, policies, and procedures. Title IX of the Education Amendments of 1972 (“Title 1X”) is a Federal
civil rights law that prohibits discrimination on the basis of sex in education programs and activities. UNCG
is committed to providing a safe learning and working environment and strictly prohibits all acts of dating

violence, domestic violence, sexual assault, stalking, and sexual harassment. These guidelines apply to all
students, faculty, staff, contractors, vendors, and visitors.

Education Programs

UNCG is committed to increasing awareness and prevention of violence. All incoming students and new
employees are provided with programming and strategies intended to prevent sexual, interpersonal, and
related misconduct before it occurs. This includes an understanding of how important it is that we change
social norms in a way that dictates that these behaviors are unacceptable. Awareness and education
programming include a clear statement that UNCG prohibits such acts, their definitions, the definition of
consent, options for bystander intervention, information about risk reduction, and policies and procedures
for responding to these incidents. Ongoing prevention and awareness campaigns are also offered
throughout the year, some of which include:
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Rape Aggression Defense (RAD) — The only self-defense program ever endorsed by the International
Association of Campus Law Enforcement Administrators (IACLEA). The course is a comprehensive
course for women that begins with awareness, prevention, risk reduction and avoidance, while
progressing to the basics of hands-on defense training.

Sexual Assault Awareness & Violence Education (SAVE) — UNCG Police offer a program discussing
the definitions of sexual assault, dating violence, domestic violence, and stalking; information on risk;
and how and whom to report incidents on and off campus.

Housing and Residence Life (HRL) Programming — Residence Hall programs designed to educate
and socialize residents.

Online Alcohol and Sexual Assault Prevention (Student Well-Being: It Matters) — All first- year
students are required to take an interactive web-based education program for alcohol use prevention
and sexual assault awareness and prevention. Additionally, ALL new students (adult, transfer, and
graduate) are required to take the Sexual Assault Prevention online course.

Fraternal Leadership Institute — Greek-specific training on sexual misconduct, drugs, alcohol, etc.
Greek New Member Academy — This one-day conference has a series of workshops geared towards

education for new members, including financial management, substance use, bystander intervention,
and time management.

Prevention & Response Strategies — Employees receive on-demand sex- and gender-based
harassment and discrimination in the workplace and classroom response and prevention
strategies. These trainings discuss supporting students and employees following disclosures and
bystander support.

Healthy Relationships - Healthy relationships involve honesty, trust, respect, and open
communication between partners, and they take effort and compromise from all parties. Learning
and understanding how to maintain healthy relationships is important for overall health and well-
being. After participating in this workshop, students will be able to understand:



» What is a healthy relationship?
= Ways to exhibit and recognize relational health.

 What are some characteristics of a healthy relationship?

 SEXpections - This workshop is designed to promote sexual health. This curriculum is targeted
towards college students on UNCG’s campus but can also be used for various populations. The
workshop is the first part of the Spartan Safety Series and only provides an overview of the basics of
STI's transmission and preventative measures. Activities within the workshop are created for
participants to promote, foster, and maintain sexual health practices and behaviors and make
more informed decisions concerning their health and the health of others.

e Campus-wide programming on alcohol abuse and sexual assault prevention education programs are
held on campus throughout the year, often in classes, residence halls, student organizations,
online social media campaigns, and at other campus events. Awareness months for dating violence,
domestic violence, sexual assault, and stalking include events like, but not limited to, Take Back the
Night and The Clothesline Project.

Defining Dating Violence, Domestic Violence, Sexual Assault, and Stalking for Clery Reporting

Dating Violence: Violence committed by a person. Who is or has been in a social relationship of a romantic or
intimate nature with the victim; and (b) where the existence of such a relationship shall be determined
based on a consideration of the following factors:

A. The length of the relationship;
B. The type of the relationship;

C. The frequency of interaction between the persons involved in the relationship.

Domestic Violence: A Felony or misdemeanor crime of violence committed—
By a current or former spouse or intimate partner of the victim;
B. By a person with whom the victim shares a child in common,;

C. By aperson who is cohabitating with, or has cohabitated with, the victim as a spouse or inti-
mate partner;

D. By aperson similarly situated to a spouse of the victim under the domestic or family violence
laws of the jurisdiction in which the crime of violence occurred; or

E. By any other person against an adult or youth victim who is protected from that person’s acts
under the domestic or family violence laws of the jurisdiction in which the crime of violence
occurred.

Sexual Assault: An offense classified as a forcible or nonforcible sex offense under the uniform crime
reporting system of the Federal Bureau of Investigation. Sex Offenses, Forcible- Any sexual act directed
against another person, without the consent of the victim including instances where the victim is incapable
of giving consent. Forcible Rape- (Except Statutory Rape) The carnal knowledge of a person, forcibly and/or
against that person’s will or not forcibly or against the person’s will in instances where the victim is incapable
of giving consent because of their temporary or permanent mental or physical incapacity. Forcible Sodomy-
Oral or anal sexual intercourse with another person, forcibly and/or against that person’s will or not forcibly
against that person’s will in instances where the victim is incapable of giving consent because of their youth
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or because of their temporary or permanent mental or physical incapacity. Sexual Assault with An Object-
To use an object or instrument to unlawfully penetrate, however slightly, the genital or anal opening of the
body of another person, forcibly and/or against that person’s will or not forcibly or against the person’s
will in instances where the victim is incapable of giving consent because of their youth or because of their
temporary or permanent mental or physical incapacity. Forcible Fondling- The touching of the private body
parts of another person for the purpose of sexual gratification, forcibly and/or against that person’s will or
not forcibly or against the person’s will in instances where the victim is incapable of giving consent.

Stalking:

A. Engagingin a course of conduct directed at a specific person that would cause a reasonable
person to—

i. Fearfor the person’s safety or the safety of others; or
ii. Suffer substantial emotional distress.

B. For the purposes of this definition—

iii. Course of conduct means two or more acts, including, but not limited to, acts which the
stalker directly, indirectly, or through third parties, by any action, method, device, or
means follows, monitors, observes, surveils, threatens, or communicates to or about, a
person, or interferes with a person’s property.

iv. Reasonable person means a reasonable person under similar circumstances and with
similar identities to the victim.

v. Substantial emotional distress means significant mental suffering or anguish that
may, but does not necessarily, require medical or other professional treatment or
counseling.

Dating Violence, Domestic Violence, Sexual Assault, and Stalking Defined by North Carolina

§ 14-32.5. Misdemeanor crime of domestic violence.

a. Offense and Punishment. — A person is guilty of a Class A1 misdemeanor if that person uses or
attempts to use physical force, or threatens the use of a deadly weapon, against another person
and the person who commits the offense is:

1. Acurrent or former spouse, parent, or guardian of the victim.
2. A person with whom the victim shares a child in common.

3. Aperson who is cohabitating with or has cohabitated with the victim as a spouse, parent, or
guardian.

4. A person similarly situated to a spouse, parent, or guardian of the victim.
5. Aperson who has a current or recent former dating relationship with the victim.

b. Definition. — For purposes of this section, the term “dating relationship” is as defined in 18 U.S.C. §
921. (2023-14, s. 8.3(a).)
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§ 14-27.21. First-degree forcible rape.

a. A person is guilty of first-degree forcible rape if the person engages in vaginal intercourse with
another person by force and against the will of the other person, and does any of the following:

1. Employs or displays a dangerous or deadly weapon or an article which the other person
reasonably believes to be a dangerous or deadly weapon.

2. Inflicts serious personal injury upon the victim or another person.
3. The person commits the offense aided and abetted by one or more other persons.
b. Any person who commits an offense defined in this section is guilty of a Class B1 felony.

c. Upon conviction, a person convicted under this section has no rights to custody of or rights of
inheritance from any child born as a result of the commission of the rape, nor shall the person
have any rights related to the child under Chapter 48 or Subchapter 1 of Chapter 7B of the

General Statutes. (1979, c. 682, s. 1; 1979, 2nd Sess., c. 1316, s. 4; 1981, c. 63; c. 106, ss. 1, 2; ¢. 179, s. 14;
1983, c. 175, ss. 4, 10; . 720, s. 4; 1994, Ex. Sess., ¢. 22, s. 2; 2004-128, s. 7; 2015-181, s.3(a), (b).)

§ 14-27.22. Second-degree forcible rape.
a. A person is guilty of second-degree forcible rape if the person engages in vaginal intercourse with
another person:
1. By force and against the will of the other person; or

2. Who is mentally disabled, mentally incapacitated, or physically helpless, and the person
performing the act knows or should reasonably know the other person is mentally disabled,
mentally incapacitated, or physically helpless.

b. Any person who commits the offense defined in this section is guilty of a Class C felony.

c. Upon conviction, a person convicted under this section has no rights to custody of or rights of
inheritance from any child conceived during the commission of the rape, nor shall the person
have any rights related to the child under Chapter 48 or Subchapter 1 of Chapter 7B of the
General Statutes. (1979, c. 682, s. 1; 1979, 2nd Sess., c. 1316, s. 5; 1981, cc. 63, 179; 1993, c. 539, s.

1130; 1994, Ex. Sess., ¢. 24, s. 14(c); 2002-159, s. 2(b); 2004-128, s. 8: 2015-181, s. 4(a), (b).)

§ 14-27.26. First-degree forcible sexual offense.

a. Aperson is guilty of a first-degree forcible sexual offense if the person engages in a sexual
act with another person by force and against the will of the other person, and does any of the
following:

1. Employs or displays a dangerous or deadly weapon or an article which the other person
reasonably believes to be a dangerous or deadly weapon.
Inflicts serious personal injury upon the victim or another person.
The person commits the offense aided and abetted by one or more other persons.

b. Any person who commits an offense defined in this section is guilty of a Class B1 felony. (1979, c.
682, s. 1; 1979, 2nd Sess., c. 1316, s. 6; 1981, c. 63; c. 106, ss. 3, 4; ¢. 179, s. 14; 1983, c. 175, ss. 5, 10; c.
720, s. 4; 1994, Ex. Sess., . 22, s. 3; 2015-181, s. 8(a), (b).)

§ 14-27.27. Second-degree forcible sexual offense.

a. Aperson is guilty of second degree forcible sexual offense if the person engages in a sexual act
with another person:
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b.

1. By force and against the will of the other person; or

2. Who is mentally disabled, mentally incapacitated, or physically helpless, and the person
performing the act knows or should reasonably know that the other person is mentally
disabled, mentally incapacitated, or physically helpless.

Any person who commits the offense defined in this section is guilty of a Class C felony. (1979, c.
682, s. 1; 1979, 2nd Sess., c. 1316, s. 7; 1981, c. 63; ¢. 179, s. 14; 1993, c. 539, s. 1131; 1994, Ex. Sess., c.
24, s. 14(c); 2002-159, s. 2(c); 2015-181, s. 9(a), (b).)

§ 14-277.3A. Stalking.

a.
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Legislative Intent. - The General Assembly finds that stalking is a serious problem in this State and
nationwide. Stalking involves severe intrusions on the victim’s personal privacy and autonomy. It
is a crime that causes a long-lasting impact on the victim’s quality of life and creates risks to the
security and safety of the victim and others, even in the absence of express threats of physical
harm. Stalking conduct often becomes increasingly violent over time.

The General Assembly recognizes the dangerous nature of stalking as well as the strong
connections between stalking and domestic violence and between stalking and sexual assault.
Therefore, the General Assembly enacts this law to encourage effective intervention by the criminal
justice system before stalking escalates into behavior that has serious or lethal consequences. The
General Assembly intends to enact a stalking statute that permits the criminal justice system to
hold stalkers accountable for a wide range of acts, communications, and conduct. The General
Assembly recognizes that stalking includes, but is not limited to, a pattern of following, observing,
or monitoring the victim, or committing violent or intimidating acts against the victim, regardless
of the means.

Definitions. - The following definitions apply in this section:

1. Course of conduct. - Two or more acts, including, but not limited to, acts in which the stalker
directly, indirectly, or through third parties, by any action, method, device, or means, is in the

presence of, or follows, monitors, observes, surveils, threatens, or communicates to or about
a person, or interferes with a person’s property.

2. Harasses or harassment. - Knowing conduct, including written or printed communication
or transmission, telephone, cellular, or other wireless telephonic communication, facsimile
transmission, pager messages or transmissions, answering machine or voice mail messages
or transmissions, and electronic mail messages or other computerized or electronic
transmissions directed at a specific person that torments, terrorizes, or terrifies that person
and that serves no legitimate purpose.

3. Reasonable person. - A reasonable person in the victim’s circumstances.

4. Substantial emotional distress. - Significant mental suffering or distress that may, but does
not necessarily, require medical or other professional treatment or counseling.

Offense. - A defendant is guilty of stalking if the defendant willfully on more than one occasion
harasses another person without legal purpose or willfully engages in a course of conduct
directed at a specific person without legal purpose and the defendant knows or should know
that the harassment or the course of conduct would cause a reasonable person to do any of the
following:

1. Fear for the person’s safety or the safety of the person’s immediate family or close personal
associates.
2. Suffer substantial emotional distress by placing that person in fear of death, bodily injury, or



continued harassment.

e. Classification. - A violation of this section is a Class A1 misdemeanor. A defendant convicted of
a Class A1 misdemeanor under this section, who is sentenced to a community punishment, shall
be placed on supervised probation in addition to any other punishment imposed by the court.
A defendant who commits the offense of stalking after having been previously convicted of a
stalking offense is guilty of a Class F felony. A defendant who commits the offense of stalking
when there is a court order in effect prohibiting the conduct described under this section by the
defendant against the victim is guilty of a Class H felony.

f. Jurisdiction. - Pursuant to G.S. 15A-134, if any part of the offense occurred within North Carolina,
including the defendant’s course of conduct or the effect on the victim, then the defendant may
be prosecuted in this State. (2008-167, s. 2.)

§ 14-196.3. Cyberstalking.
a. The following definitions apply in this section:
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1.

Electronic communication. - Any transfer of signs, signals, writing, images, sounds, data,
or intelligence of any nature, transmitted in whole or in part by a wire, radio, computer,
electromagnetic, photoelectric, or photo-optical system.

Electronic mail. - The transmission of information or communication by the use of the

Internet, a computer, a facsimile machine, a pager, a cellular telephone, a video recorder, or
other electronic means sent to a person identified by a unique address or address number
and received by that person.

Electronic tracking device. - An electronic or mechanical device that permits a person to
remotely determine or track the position and movement of another person.

Fleet vehicle. - Any of the following: (i) one or more motor vehicles owned by a single entity
and operated by employees or agents of the entity for business or government purposes, (ii)

motor vehicles held for lease or rental to the general public, or (iii)) motor vehicles held for
sale, or used as demonstrators, test vehicles, or loaner vehicles, by motor vehicle dealers.

b. Itis unlawful for a person to:

1.

Use in electronic mail or electronic communication any words or language threatening to
inflict bodily harm to any person or to that person’s child, sibling, spouse, or dependent, or
physical injury to the property of any person, or for the purpose of extorting money or other
things of value from any person.

Electronically mail or electronically communicate to another repeatedly, whether or not
conversation ensues, for the purpose of abusing, annoying, threatening, terrifying, harassing,
or embarrassing any person.

Electronically mail or electronically communicate to another and to knowingly make any
false statement concerning death, injury, iliness, disfigurement, indecent conduct, or criminal
conduct of the person electronically mailed or of any member of the person’s family or
household with the intent to abuse, annoy, threaten, terrify, harass, or embarrass.

Knowingly permit an electronic communication device under the person’s control to be used
for any purpose prohibited by this section.

Knowingly install, place, or use an electronic tracking device without consent, or cause an
electronic tracking device to be installed, placed, or used without consent, to track the location
of any person. The provisions of this subdivision do not apply to the installation, placement, or
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use of an electronic tracking device by any of the following:

a.

A law enforcement officer, judicial officer, probation or parole officer, or employee of the
Division of Corrections, Department of Public Safety, when any such person is engaged
in the lawful performance of official duties and in accordance with State or federal law.

The owner or lessee of any vehicle on which the owner or lessee installs, places, or uses
an electronic tracking device, unless the owner or lessee is subject to (i) a domestic
violence protective order under Chapter 50B of the General Statutes or (ii) any court
order that orders the owner or lessee not to assault, threaten, harass, follow, or contact
a driver or occupant of the vehicle.

A legal guardian fora disabled adult, as defined in G.S. 108A-101(d), ora legally authorized
individual or organization designated to provide protective services to a disabled adult
pursuant to G.S. 108A-105(c), when the electronic tracking device is installed, placed, or
used to track the location of the disabled adult for which the person is a legal guardian
or the individual or organization is designated to provide protective services.

The owner of fleet vehicles, when tracking such vehicles.

A creditor or other secured party under a retail installment agreement involving the sale of
a motor vehicle or the lessor under a retail lease of a motor vehicle, and any assignee or
successor in interest to that creditor, secured party, or lessor, when tracking a motor
vehicle identified as security under the retail installment sales agreement or leased
pursuant to a retail lease agreement, including the installation, placement, or use of
an electronic tracking device to locate and remotely disable the motor vehicle, with the
express written consent of the purchaser, borrower, or lessee of the motor vehicle.

The installation, placement, or use of an electronic tracking device authorized by an
order of a State or federal court.

A motor vehicle manufacturer, its subsidiary, or its affiliate that installs or uses an

electronic tracking device in conjunction with providing a vehicle subscription telematics
service, provided that the customer subscribes or consents to that service.

A parent or legal guardian of a minor when the electronic tracking device is installed,
placed, or used to track the location of that minor unless the parent or legal guardian
is subject to a domestic violence protective order under Chapter 50B of the General
Statutes or any court order that orders the parent or legal guardian not to assault, threaten,
harass, follow, or contact that minor or that minor’s parent, legal guardian, custodian, or
caretaker as defined in G.S. 7B-101.

An employer, when providing a communication device to an employee or contractor for
use in connection with their work for the employer.

A business, if the tracking is incident to the provision of a product or service requested by
the person, except as limited in sub-subdivision k. of this subdivision.

A private detective or private investigator licensed under Chapter 74C of the General
Statutes, provided that (i) the tracking is pursuant to authority under G.S. 74C-3(a)(8),
(ii) the tracking is not otherwise contrary to law, and (iii) the person being tracked is
not under the protection of a domestic violence protective order under Chapter 50B of
the General Statutes or any other court order that protects against assault, threat,
harassment, following, or contact.



Any offense under this section committed by the use of electronic mail or electronic communication
may be deemed to have been committed where the electronic mail or electronic communication

was originally sent, originally received in this State, or first viewed by any person in this State.
Any person violating the provisions of this section shall be guilty of a Class 2 misdemeanor.

This section does not apply to any peaceable, nonviolent, or nonthreatening activity intended

to express political views or to provide lawful information to others. This section shall not be
construed to impair any constitutionally protected activity, including speech, protest, or assembly.
(2000-125, s. 1; 2000-140, s. 91; 2015-282, s. 1.)

Title IX - No person in the United States shall, on the basis of sex, be excluded from participation in, be denied
the benefits of, or be subjected to discrimination under any education program or activity receiving Federal
financial assistance.

Bystander Intervention and Risk Reduction

Bystander intervention is defined as safe and positive options that may be carried out by an individual or
individuals to prevent harm or intervene when there is a risk of dating violence, domestic violence, sexual
assault, or stalking. Bystander intervention includes:

recognizing situations of potential harm;

understanding institutional structures and cultural conditions that facilitate violence (this might
include fraternity or sports cultures at some institutions);

overcoming barriers to intervening;
identifying safe and effective intervention options; and

taking action to intervene.

Risk reduction is defined as options designed to:

decrease perpetration and bystander inaction;
increase empowerment for victims in order to promote safety; and

help individuals and communities address conditions that facilitate violence.

These topics are covered in many of the on-campus training programs, including RAD and SAVE,

Contact the UNCG Police Department for a schedule of these training sessions.
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RAD

Self Defense Training

provided by the

UNCG Police Department.

Learn more at: https://police.uncg.edu/rad/
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Reporting an Incident and Getting Support on Campus

As reflected in the University’s Title IX Policy, the University prohibits sex and gender-based harassment and
discrimination including sexual harassment. The Title IX and accompanying policies are intended to address
student, faculty, and staff misconduct in accordance with UNC Greensboro’s community expectations. The
University will take prompt and equitable action to eliminate sexual harassment, prevent its recurrence, and
remedy its effects. Therefore, if a student, staff, faculty, or visitor has been the victim of sexual harassment,
they should immediately report it to the UNCG Police and/or the University, as described below. Regardless
of where a victim chooses to report, confidential options excluded, the University offices identified below will
coordinate responsive services to ensure victims are holistically supported while limiting the potential for
traumatization.

Reporting parties have several options, including the option to notify law enforcement authorities about
the offense, the option to be assisted by campus authorities in notifying law enforcement if they choose to
do so, and the option to decline to notify such authorities. Any student or employee who reports an incident
of sexual harassment, whether the offense occurred on or off campus, shall receive a written notification
and explanation of their rights and options about counseling, health, mental health, victim advocacy, legal
assistance, student financial aid, and other services available for victims. Reporting parties may elect to
continue or discontinue working with the parties below at any time.

Options for seeking confidential support

» Campus Violence Response Center (CVRC)- provides free and confidential services to UNCG students
impacted by violence. This assistance includes trauma-informed support services designed to help
individuals navigate processes like Title IX and law enforcement investigations while remaining engaged
and successful in educational instruction. In addition, the CVRC staff can accompany individuals to
medical appointments and meetings on and off-campus so that those who have experienced harm
feel supported and connected. CVRC provides training, programs, and events that reinforce the UNCG
culture, which prohibits violence, while giving participants knowledge of on and off-campus resources,
information on reporting options, and skills to appropriately respond to disclosures of sexual misconduct.

» Student Health Services is located in the Gove Building on Gray Drive. Student Health Services
provides medical and counseling services to enrolled students. The Counseling Center &
Psychological Services can be reached at 336-334-5874. Medical services are also available at
your nearest emergency room.

Options regarding reporting to law enforcement

UNCG Police: In the case of an emergency or ongoing threat, get to a safe location and report the incident
by calling 336-334-4444. UNCG Police may assist reporting parties in obtaining civil protection orders such
as domestic violence protection orders (50B) or a civil no-contact orders (50B) and transportation to the
Family Justice Center. UNCG is committed to ensuring that any such order is fully upheld on all institutionally
owned and controlled property. The UNCG Police Department is located at 1200 W. Gate City Blvd., or they
may also be contacted at 336-334-5963 for non-emergencies.

Options regarding reporting to the University

Whether a student, faculty, or staff member reports to law enforcement and/or pursues any formal action
related to an incident of sexual harassment, UNCG is committed to providing them with as safe of a learning
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or working environment as possible. In addition to pursuing criminal charges through the UNCG, or other
local Police, complainants may choose to report the incident to the University. The University will provide the
complainant the option of receiving support measures, some of which are described in further detail below,
and/or pursing accountability, complainants will be presented with two options for resolution: Informal
Resolution /or a Formal Grievance Process See the Title |1X Website for more on the University’s Policies and
Procedures related to the support and resolution of sexual, interpersonal, and related misconduct.

Upon request, UNCG will make reasonably available accommodations for any student, faculty, or staff
member who reports an incident of sexual harassment. Support measures may include modifying academic,
living, transportation, and/or work environments. Additionally, regardless of whether a complainant wants to
pursue campus support or accountability options, at the complainant’s request, these offices can assist with
issuing No Contact Orders between members of the campus community.

Complainants will receive a written explanation of their rights and options for support and resolution,
as described above. Their information will only be shared with those parties necessary to provide such
accommodations or protective measures.

« Title IX Office: 238/239 Elliott University Center, 336-256-0422,
titleix@uncg.edu;

* Dean of Students Office: 210 Elliott University Center, 336-334-5514,
dossaf@uncg.edu;

 Human Resources: 723 Kenilworth St., 336-334-5009, askeeo@uncg.edu; or

» Office of the Provost: 201 Mossman Building, 336-334-5494

Procedures Victims May Follow

Victims often have difficulty reporting sexual harassment for numerous reasons such as knowing the
perpetrator, fear of retaliation, fear of parents knowing about the incident or fear of getting in trouble with
law enforcement. Despite these concerns, it is vital to report such incidents to get help.

The following information provides steps to follow should an incident of dating violence, domestic violence,
sexual assault, or stalking occur:

» Get to a safe place as soon as possible!

e Try to preserve all physical evidence — The victim of a sexual assault should not wash, douche, use
the toilet, or change clothing prior to a medical exam. Any clothing removed should be placed in
a paper bag. Evidence of violence, such as bruising or other visible injuries, following an incident
of sexual assault, or domestic or dating violence should be documented including through the
preservation of photographic evidence. Evidence of stalking including any communication,
such as written notes, voice mail, or other electronic communications should be saved and not
altered in any way. Contact a close friend or relative, if available, who can provide support and
accompany the victim to the medical exam and/or police department. Advocates from Family
Service of the Piedmont are available 24/7 to provide victim support. They can be reached via
their crisis line at 336-273-7273.

« Get medical attention as soon as possible — An exam may reveal the presence of physical injury
of which the victim is unaware. Following a sexual assault, antibiotics are typically given at the
time of the exam to help prevent the victim from acquiring certain sexually transmitted diseases.
Emergency contraceptive pills are offered to all victims at the time of the exam (if the victim
presents within 120 hours) to help prevent pregnancy from occurring as a result of the rape. If the

victim reports memory loss, loss of consciousness or other circumstances suspicious of a drug-
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facilitated assault, a urine test may be done if the victim presents within 96 hours. Some of the
commonly used “date rape” drugs, however, are only detectable in the urine for 6-8 hours after
ingestion.

« Contact the police — Sexual, interpersonal, and related misconduct are crimes and reporting
their occurrence is vital. It is important to remember that reporting a crime is not the same as
prosecuting the crime. The decision to prosecute may be made at another time. Final decision to
prosecute is determined by the District Attorney.

« Consider talking to a counselor — Seeing a counselor may be important in helping the victim
understand their feelings and begin the process of recovery.

Off Campus Resources

Should a community member be more comfortable reporting an incident and seeking resources off campus,
the following are available:

e Cone Hospital, 1200 North Elm Street, 336-832-7000

e Family Service of the Piedmont, 315 E. Washington Street, 336-273-7273
e Family Justice Center, 201 S. Greene St., 336-641-SAFE (7233)

e Greensboro Police, Emergency: 911, Non-Emergency: 336-373-2222

Victim Confidentiality

UNCG recognizes the sensitive nature of sexual harassment and is committed to protecting the privacy of
any individual who reports such acts. UNCG Police ensure that personally identifying information about
victims will not be included in any publicly available recordkeeping, including Clery Act reporting and
disclosures such as the annual security report and the daily crime log. Personally, identifying information
is defined in Section 40002(a) of the Violence Against Women Act (VAWA) of 1994 as individually identifying
information for or about an individual, including information likely to disclose the location of a victim of
dating violence, domestic violence, sexual assault, or stalking, regardless of whether the information is
encoded, encrypted, hashed, or otherwise protected, including:

e afirst and last name;
= ahome or other physical address;

- contactinformation (including a postal, email or Internet protocol address, or telephone or
facsimile number);

= a social security number, driver’s license number, passport number or student identification
number; and

= any other information, including date of birth, racial or ethnic background, or religious affiliation
that would serve to identify any individual.

Different officials on campus are, however, able to offer varying levels of privacy protection to victims.
Reports made to UNCG officials will be kept mostly confidential and identifying information about the victim
shall not be made public. Reports made to medical professionals and licensed mental health counselors
will not be shared with third parties except in cases of imminent danger to the victim or a third party.
Reports made to law enforcement may be made public and shared with the responding party when
criminal charges are filed. Any accommodation or protective measures provided by the University to the
complainant will remain confidential.
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Campus Violence Response Center

The Campus Violence Response Center (CVRC) provides free and confidential services to UNCG students
impacted by violence. This assistance includes trauma-informed support services designed to help
individuals navigate processes like Title IX and law enforcement investigations while remaining engaged
and successful in educational instruction. In addition, the CVRC staff can accompany individuals to medical
appointments and meetings on and off-campus so that those who have experienced harm feel supported
and connected.

CVRC provides training, programs, and events that reinforce the UNCG culture, which prohibits violence,
while giving participants knowledge of on and off-campus resources, information on reporting options, and
skills to appropriately respond to disclosures of sexual misconduct.

Conduct Proceedings

UNCG strictly prohibits all acts of dating violence, domestic violence, sexual assault, and stalking. In addition
to facing criminal action, students, employees, and other affiliates may also face disciplinary action by
UNCG. Individuals found responsible for having committed such a violation face permanent expulsion;
termination of employment; suspension; probation; and/or educational sanctions including community
service, reflection papers, workshops, training, and substance abuse assessments. Incidents involving
accused students will be handled by the Title IX Office, in collaboration with the Office of Student Rights
and Responsibilities, and incidents involving accused employees/affiliates will be handled by the Title 1X
Office, in collaboration with Human Resources and/or Provost’s Office. UNCG offers protective measures
which include assistance obtaining orders of protection, University- issued no contact orders, safety escorts,
modifications to academic requirements and/or class schedules, and changes in living or working situations.

Disciplinary complaints can be filed online or in person. The following disciplinary proceeding applies to

all allegations of violations of the Student Code of Conduct. If a decision is made to issue a formal charge
against the respondent, the respondent will receive notice in writing via their UNCG email address no
earlier than five (5) business days from the date the notification is sent. The notice will specify the offense(s)
charged, the possible sanctions, and a brief recitation of the allegations supporting the charge. The

notice will also specify if a respondent faces expulsion, that expulsion precludes matriculation at any UNC
constituent institution. If violation of the Title IX policy is alleged, then complainants and respondents will
receive communications simultaneously via their UNCG email address throughout proceedings. The formal
charge notice will also invite the respondent to participate in a Student Conduct Conference (SCC). The SCC
provides the respondent with an:

» Opportunity to discuss the allegations, review any written evidence, obtain a list of witnesses (if
applicable), and provide information

« Opportunity to review students’ rights and responsibilities

» Opportunity to accept or deny responsibility for the charges

A conduct officer will discuss the allegations and other related information and will explain the procedures
to be followed with the respondent. The respondent will be asked to select one of the following options in
response to the charge:

- “Deny” Responsibility to the charge(s) and have a hearing before a hearing panel or conduct

officer where a determination of responsibility will be made through procedures described in the
Student Code of Conduct. If the respondent is found “Responsible” by the conduct officer/hearing
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panel, appropriate sanctions will also be imposed.

«  “Accept’ Responsibility to the charge(s) and waive a hearing on the question of responsibility.
Appropriate sanction(s) will be imposed by the conduct officer.

» Postpone Decision during the Student Conduct Conference which allows the respondent up to
two business days (48 hours) to enter a plea.

« Ifthe respondent pleads responsible, include the respondent’s appeal rights, if any, and the
deadline for exercising those rights.

When a respondent no-show or misses an SCC, the conduct officer will hold a conduct review of the
allegations. The respondent will receive written notice of the conduct review, which will be held no sooner
than five (5) calendar days after the SCC. At any time prior to the conduct review, the respondent has the
opportunity to review any written evidence and obtain a list of withesses. If the respondent does not attend
the conduct review, the conduct officer may conduct the conduct review in their absence and make a
determination of responsibility based on the information available an assign appropriate sanction.

Written notification of the decision and sanctions will be sent to the appropriate University parties (including
the complainant when applicable) and to the respondent by email to the respondent’s UNCG email address.
Written notification shall include a description of appeal rights, if any, and a deadline for exercising those
rights.

A respondent who denies responsibility to the charge(s) will be scheduled for a conduct hearing with either
a conduct officer or with a hearing panel. The respondent may request a hearing before a hearing panel
and the conduct officer may, at their discretion, grant this request if, in their professional judgment, the
complexity or seriousness of the allegations support this request. The request is normally granted if the
sanctions of suspension or expulsion are possible.

After the SCC occurs, hearings are scheduled within a reasonable time, with written notice to the parties
no fewer than five (5) business days, and in cases of potential suspension or expulsion no fewer than ten
(10) business days prior to the date of the hearing. At the discretion of the conduct officer, a one- time
postponement for cause in the scheduled hearing date may be granted upon request of any party to the
hearing action. This postponement for cause, when granted, in the absence of extraordinary circumstances,
is to be determined by the conduct officer.

Cases occurring during holidays, semester breaks, or summer sessions for which a hearing is granted
present scheduling challenges due to the brief term and the limited availability of hearing panelists. Such
hearings shall be conducted, when necessary, through ad hoc hearing panels appointed by the Office of
Student Rights and Responsibilities. Carryovers of hearings may also be utilized for respondents, other than
respondents nearing graduation, when there is not sufficient time remaining in the regular academic year to
arrange for the hearing process.

Hearings are closed to the public subject to applicable policy and law. In addition to the conduct officer
and/or members of the hearing panel, only the following are normally allowed to attend: the complainant,
if applicable, and the respondent; one support person for the respondent or the complainant (a support
person shall be a silent observer and may not have an active role in the hearing); the complainant’s and
respondent’s attorney/non-attorney advocate; the Student Conduct Advisor of the respondent, if engaged;
the Student Case Coordinator who advises the complainant; withnesses or persons who have been asked to
provide a statement by either the respondent or complainant; and an attorney from the Office of General
Counsel. In hearings involving allegations against student groups/organizations, the president or chief
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officer of the charged group/organization will be expected to participate in the hearing on behalf of the
group/organization. The conduct officer or hearing panel may also recommend charges be brought against
individual members of the group/organization as a result of information obtained in the course of the
hearing.

Witnesses or persons asked to provide a statement, and the complainant shall be present only for the
portion of the hearing that involves their statement and questions arising from that statement. In keeping
with federal law, complainants of violence, whose status is determined by the conduct officer, may be
present for the duration of the hearing and provided the results of the hearing. The conduct officer will
preside over the hearing. Admission of any additional persons to the hearing shall be at the sole discretion
of the conduct officer.

Hearings, whether held before a conduct officer or hearing panel, are unlike courts. These conduct
processes engage in a full discussion of charges and circumstances. Rules of evidence, procedures, and
involvement of attorneys differ from proceedings before criminal or civil authorities as follows:

a. The conduct officer has sole discretion to decide what evidence and witnesses are allowed.
Evidence will be allowed if, in the judgment of the conduct officer, it bears on the facts of the case.

b. Evidence relevant to both the issue of responsibility and appropriate sanctions is normally allowed.

c. Written statements by witnesses or others having knowledge of the allegations may be allowed in
the absence of a personal appearance at the hearing by the author of the statement except in the
adjudication of alleged violations of the Title IX Policy. Such signed statement must be delivered in
person to the Office of Student Rights and Responsibilities by the author accompanied by matching
picture identification. If the author is unable to deliver the statement in person to the Office of
Student Rights and Responsibilities, the statement must be notarized. Statements by a sworn
law enforcement officer or professional or student employee of the University do not have to be
notarized. Such statements may be considered by the hearing panel/conduct officer on the basis
of their content and relevance.

d. The testimony of a witness will be heard if the conduct officer deems that it is offered in good faith,
bears upon the facts of the case, and is not merely cumulative, i.e. does not simply repeat prior
statements. The written or oral testimony of two (2) character witnesses may be considered, but
only for decisions of sanctions and cannot be used to draw conclusions about the responsibility of
the respondent for the charge(s). Character withesses are permitted to testify only if a finding of
responsibility occurs.

e. Information that is not from a firsthand source may be considered during a hearing under certain
conditions; the legal rules of hearsay evidence do not apply. The conduct officer will rule on
whether such information is appropriate and may be admitted in the hearing.

f. In some cases, the conduct officer may issue a notice to appear as indicated below. Such internal
notices are not issued unless the expected statements are clearly relevant and will not be issued
with the intent to embarrass or harass a potential witness.

1. All University students are expected to comply with notices to appear. University students
who, absent good cause, fail to respond to such notices are in violation of this Code. Third
parties not subject to the Code who may be requested to appear in a Conduct Hearing are
expected to make every effort to assist the conduct process. The unavailability of such third
parties to a hearing procedure will be treated as set forth below.

2. If the conduct officer determines that a fair hearing cannot be held without the testimony
of a particular witness, and if after good faith attempts are made, the witness either fails to
or refuses to appear, the hearing may be postponed until the withess agrees to appear or
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provide a written statement; or the charges may be dismissed, at the sole discretion of the
conduct officer.

g. In an effort to ensure that conduct hearings provide equal opportunity to the respondent and the
complainant and so that the University will be prepared for the hearing, the following procedures

apply:

The parties must submit to the conduct officer a written list of the names of all witnesses
they intend to present at the hearing and the expected subject matter of the witnesses’
statements no later than noon (12:00 p.m.) three (3) business days prior to the hearing date
for approval by the conduct officer.

The parties must submit to the conduct officer a written list of the written evidence they
intend to present at the hearing no later than noon (12:00 p.m.) three (3) business days prior
to the hearing date for approval by the conduct officer. The parties shall at the same time
deliver one copy of all written evidence identified in their list.

The parties may contact the Office of Student Rights and Responsibilities after noon (12:00
p.m.) two (2) business days prior to the hearing to review the opposing party’s witness list,
and to review all written evidence, as applicable.

If, at the time of the hearing, either the complainant/Student Case Coordinator or the
respondent/Student Conduct Advisor calls a withess or presents written evidence that
was not previously identified, either party may challenge the admissibility of the witness
testimony or written evidence. Such challenges will be reviewed by the conduct officer and
affirmed or denied in their sole discretion.

h. The following procedures apply to conduct hearings:

1.

The conduct officer will facilitate introductions of those present and will explain the hearing
procedures to the parties.

The respondent and the complainant will be given the opportunity to challenge a hearing
panelist or conduct officer on the grounds of conflict with, bias about, or interest in, the case.
Itis at the conduct officer’s discretion to support or refuse the challenge, unless the conduct
officer is the subject of the challenge, in which case an official within the Office of Student
Rights and Responsibilities or designee shall be brought in to hear the challenge and make
the final determination. If a challenge is granted and a hearing panelist or conduct officer
is disqualified, then the hearing may be postponed as necessary in the discretion of the
conduct officer/Office of Student Rights and Responsibilities or designee.

The conduct officer will state the charge(s) against the respondent.

The complainant or Student Case Coordinator will be provided the opportunity to make an
opening statement. This opening statement is limited to no more than five (5) minutes.

The respondent or Student Conduct Advisor will be provided the opportunity to make an
opening statement. This opening statement is limited to no more than five (5) minutes.

The complainant/Student Case Coordinator will present evidence in support of the
charge(s) and may also present written evidence and witnesses.

The hearing panel/Conduct Officer will be provided access to copies of all written evidence
submitted by the Student Case Coordinator.

The hearing panel/Conduct Officer may directly question the complainant/Student Case



100

Coordinator and witnesses. The respondent/Student Conduct Advisor has the right to
question the complainant/Student Case Coordinator and the withesses who appear.
However, in cases involving allegations of sexual misconduct (rape, sexual assault, and
sexual harassment, etc.) or interpersonal violence (dating violence, domestic violence,
and stalking, etc.), the complainant and the respondent may not directly question one
another. All questions, including those directed to any witnesses, must be asked through

the Case Coordinator for the complainant and through the Student Conduct Advisor for the
respondent. The complainant may be visually screened during questioning.

9. Therespondent may respond to the charge(s) and may present evidence in the form of
written evidence or testimony of the respondent or other witnesses.

10. The hearing panel/Conduct Officer will be provided access to copies of all written evidence
submitted by the respondent.

11. The hearing panel/Conduct Officer may then question the witnesses presented by the
respondent and may also question the respondent. The complainant/Student Case
Coordinator may then question the witnesses, including the respondent/Student Conduct
Advisor.

12. The complainant or Student Case Coordinator will be provided the opportunity to make a
closing statement. This closing statement is limited to no more than five (5) minutes.

13. The respondent or Student Conduct Advisor will be provided the opportunity to make a
closing statement. This closing statement is limited to no more than five (5) minutes.

14, The conduct officer will conclude the evidentiary portion of the hearing and begin
deliberations.

15. During conduct hearings, deliberations about responsibility of the respondent are
conducted by the hearing panel/conduct officer in a closed session. Other parties are
excused from the hearing room during this time. Once begun, the deliberations normally
will continue until a decision as to responsibility has been reached. Recesses will be granted
at the sole discretion of the conduct officer.

16. The University will be responsible for preparing a transcript or other verbatim recording
of all hearings conducted by hearing panels, but not conduct officers. The transcript or
recording shall not include the deliberations of the hearing panel.

All issues before hearing panels/conduct officers must be decided according to the preponderance of
evidence standard (whether it is “more likely than not”). In finding responsibility of the respondent
under this standard of proof, the hearing panel/conduct officer must be convinced, based solely
upon the information presented in the course of the hearing, that the conduct alleged is more likely
than not to have occurred.

Except in those cases where the respondent has already Accepted Responsibility, hearing panels
shall decide whether the respondent is “Responsible” or “Not Responsible” by simple majority vote of
the panelists present. In the case of hearings before a conduct officer, the decision of the officer will
determine whether the respondent is found “Responsible” or “Not Responsible” for the violation.

The hearing will reconvene, and the parties will be advised of the decision on responsibility.

In the event of a finding of “Responsible”, recommendations for sanctions shall then be heard
from the Student Case Coordinator, the respondent/Student Conduct Advisor, and up to two (2)
character witnesses. The conduct officer may introduce past student conduct records and/or
precedent cases. Deliberations about sanctions are then conducted by the hearing panel/conduct



officer in a closed session. Other parties are excused from the hearing room during this time.

m. In assigning appropriate sanctions, the hearing panel/conduct officer may consider relevant
precedents and the conduct history of the respondent. Consideration may also be given to
aggravating or mitigating circumstances including but not limited to:

1. intent to act in the manner described, regardless of motive;
intent to violate the policy or regulation described;
prior experience, age, and understanding;

prior violations or related behavior;

other personal circumstances that might have affected the respondent student at the time of
the violation; and

6. how the conduct violation impacted or potentially impacted or still has the potential to impact
others.

n. Repeated violations of the Code may result in the imposition of progressively more severe sanctions,
although any sanction may be imposed as appropriate under the circumstances.

o. Ifan appeal follows a student conduct review or hearing, all sanctions resulting from the review or
hearing may be held in abeyance pending the outcome of the appeal at the sole discretion of the
conduct officer.

p. The hearing will reconvene, and the parties advised of the decision concerning sanctions.

At the conclusion of the conduct process, the conduct officer will provide verbal and written notification of
the decision and sanctions to the respondent and, if applicable the complainant in cases involving sexual
misconduct or interpersonal violence. The written notification shall include a description of the appeal rights,
if any. In all cases, written notification of the decision and sanctions will be sent to the respondent’'s UNCG
email account.

Each student who has received a disciplinary sanction shall be notified in writing of their appeal rights. This
notice must be given no later than the date the written decision is delivered, whether emailed or by hand.
Only the student who has been found responsible for a violation under the Code may appeal, except as
allowed in cases involving the adjudication of the Title IX Policy or Non-Title X Sexual or Gender-Based
Harassment, where the complainant also has the right to file an appeal.

Written notice of appeal must be submitted to the Office of Student Rights and Responsibilities within three
(3) business days of the date of written notification of the decision of the hearing panel or the conduct officer
provided at the time of the decision. Failure to submit the appeal within this time limit will render the original
decision final and conclusive. Appeals that fail to cite one or more criteria as listed in Section 17.5. (Section
17.7. for violations of the Title IX Policy) of the Student Code of Conduct, or to allege facts supporting at least
one of the above criteria, shall be dismissed without further action.

The appeal must submitted via the online Notice of Appeal Form available from the Office of Student Rights
and Responsibilities. Appeals for the adjudication of the Title IX Policy must be submitted via the online Title [X
Policy Notice of Appeal Form available from the Office of Student Rights and Responsibilities.
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All conduct proceedings, whether the conduct is reported to have occurred on or off campus, shall

provide a prompt, fair and impartial investigation, and resolution by trained officials. Officials will receive
annual training on the nature of the types of cases they will handle, how to conduct an investigation, and
how to conduct a hearing in a manner that protects the safety of victims and promotes accountability.
Determination of responsibility shall be made by the Hearing Officer in accordance with the Student Code of

Conduct, Title IX Policy, or other appropriate staff or faculty policy -using the preponderance of the evidence
standard (which means that it is more likely than not that the alleged misconduct occurred).

In all proceedings, including any related meetings, both the respondent and complainant (where applicable)
are entitled to the same opportunities to have an attorney or non-attorney advocate present in accordance
with the Guidelines of Attorney/Non-Attorney Information. Both the respondent and complainant (where
applicable) shall be informed, simultaneously and in writing, of the decision and provided the following
information: procedures for appealing the results of the outcome; any change to the results that occurs prior
to the time that they become final; and when such results become final. Disclosure of the outcome shall be
made to both parties unconditionally, and each shall be free to share or not share the details with any third
parties.

The University will disclose to the alleged victim of a crime of violence or a non-forcible sex offense, the
report on the results of any disciplinary proceeding conducted by the institution against a student who is the
alleged perpetrator of such crime or offense. If the alleged victim is deceased as a result of such crime or
offense, the next of kin of the victim shall be treated as the alleged victim.

For additional information about student conduct proceedings please consult the Student Code of Conduct.
For additional information about employee conduct proceedings please consult the Human Resources

policy manual.

Sex Offender Registration

The North Carolina General Assembly created the North Carolina Sex Offender and Public Protection
Registry in January 1996. This law outlines registration requirements for persons living in North Carolina,
non-resident students and non-resident workers. The registry serves as a resource to help protect and
inform the public. A list of registered sex offenders is made available by the state authorities to the local
law enforcement agency that has jurisdiction where the institution of higher education is located. For
information about registered sex offenders in the State of North Carolina, you may visit the website for the
North Carolina Offender Registry and the U.S. Department of Justice National Sex Offender website.

102


https://osrr.uncg.edu/advisors-attorneys-non-attorney-advocates/
https://sa.uncg.edu/division-of-student-affairs/students/academic-resources/student-policy-handbook/student-code-of-conduct/
http://hrs.uncg.edu/additional-resources/hr-policies
http://hrs.uncg.edu/additional-resources/hr-policies




HAZING

Federal Law on Hazing Amends Part of the Clery Act, 20 U.S.C. § 1092(f)
Hazing became a Clery crime as of January 1, 2025.
NC State Law Hazing Statute § 14-3

Hazing Definition

The term “hazing” means; any intentional, knowing, or reckless act committed by a person (whether
individually or in concert with other persons), against another person or persons regardless of the
willingness of such person or persons to participate.

« Part of initiation, affiliation, or maintenance of membership
» Causes or creates a risk of physical or psychological injury

« Whipping, beating, striking, electronic shocking, placing of a harmful substance on someone’s
body, or similar activity;

« Causing, coercing, or otherwise inducing sleep deprivation, exposure to the elements, confinement
in a small space, extreme calisthenics, or other similar activity;

« Any activity that places another person in reasonable fear of bodily harm through the sue of
threatening words or conduct;

= Any activity against another person that includes a criminal violation of local, state, tribal or federal
las; and

« Any activity that induces, causes, or requires another person to perform a duty or task that involves
a criminal violation of local, state tribal, or federal law.

Student Organization

The term “student organization”, for purposes of reporting means an organization at an institution of higher
education (such as a club, society, association, varsity or junior varsity athletic team, club sports team,
fraternity, sorority, band, or student government) in which two or more of the members are students enrolled
at the institution of higher education, whether or not the organization is established or recognized by the
institution.

Campus Hazing Transparency Report

Summarizes findings concerning any established or recognized student organization found to be in violation
of an institution’s standards of conduct relating to hazing as defined by the institutions hazing policies. These
hazing crimes do not need to be in Clery Geography. Website: Campus Hazing Transparency Report

Elements:
= Name of student organization

» Description of violation

+ Date incident was alleged to have occurred

» Date investigation was initiated

« Date investigation ended with finding of hazing violation

« Date institution provided notice to organization of outcome
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The report gets updated twice a year and hazing crimes stay online for five years.

*Hazing statistics will start in 2026 in the Annual Security and Fire Report.

Reporting

Here at UNCG, and nationally, we know that student involvement in a variety of experiences promotes
student success. However, when hazing is part of that experience students can find themselves struggling
with activities that compete with academics, with feelings of isolation, suffering from sleep deprivation, or
subjected to abuse.

We encourage all UNCG community members to stand up to hazing. If you see something, say something: to
your coach, your advisor, a faculty member, or administrator. You can also file Concerning
Behavior Form with the Office of Student Rights and Responsibilities. If someone’s life is in danger call UNCG

PD 336.334.4444 or call 911 immediately.

Faculty and Staff

It is everyone’s responsibility to protect a Spartan! Students who are being hazed or treated poorly are
almost always afraid to speak up. Having someone they can confide in — a favorite faculty member, a work-
study supervisor, an academic advisor, a coach, or graduate assistant — is very important.

Here are some signs that could indicate a student is being treated poorly or being hazed:
* Required to carry certain items
- Cutting, branding, labeling, or shaving of parts of the body
» Required “greeting” of members in a specific manner when seen on campus
» Required walking in groups to class, food service, etc.
» Performing of special tasks for the members or others
= Appearance of sadness or expressions of inferiority
= Extreme tiredness in class due to sleep deprivation
» Withdrawal from normal activities or friends
« Using code words and phrases to mask the actual nature of an event or activity
» Required periods of silence or having a cell phone confiscated by a peer
» Required to wear a specific outfit

= Out of character behavior in public that is intentionally embarrassing to self

If you suspect that hazing is occurring, please submit a Concerning Behavior Form. If someone’s life is in
danger, call 911 immediately.

Parents and Families

Student organizations and club sports/teams can positive experiences that aid in the overall college success
of their members. However, when organizations engage in negative behaviors, such as hazing, student
success often plummets.
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Here are some key things to look for that might help you identify whether or not your student may be
experiencing hazing:
Sudden change in behavior or attitude after joining the organization or team
= Wanting to leave the organization or team with no real explanation
e Sudden decrease in communication with friends and family
+ Physical or psychological exhaustion
= Unexplained weight loss
» Unexplained injuries or illness
= Change in sleeping or eating habits
= Withdrawal from normal activities
» Expressed feeling of sadness or feeling of worthlessness

» Increase in secrecy and unwillingness to share details

If you see any of the signs listed above, talk to your student. If you still have concerns or any suspicion
of hazing, contact the Dean of Students or complete a Concerning Behavior Report. You may choose to
anonymously file the report but know that anonymous reports can severely limit the university’s ability to
understand the scope of the incident, take action, or hold the perpetrator accountable. If at any time you
feel your student’s life is in danger, please call 911.

Training
« Allincoming students are required to complete the hazing prevention module through It Matters
(online).

« Students interested in joining a fraternity or sorority must complete both the It Matters hazing
module and hazing module created by Campus Activities and Programs before joining the
organization.

« Fraternity and sorority leaders will receive training during All Greek Leadership Summit, New
Member Academy, and National Hazing Prevention Week.

» Hazing prevention training is also included in the Campus Security Authority training, offered
both online and in person.

Policies

Formal UNCG Anti Hazing Policy and outlined definition in the Student Code of Conduct Section 5:6
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ANNUAL FIRE SAFETY REPORT

The Higher Education Opportunity Act enacted on August 14, 2008, requires institutions that maintain on-
campus student housing facilities to publish an annual fire safety report that contains information about
campus fire safety practices and standards of the institution. The following report details all information
required by this Act for UNCG.

Definitions

The following terms are used within this report. Definitions have been obtained from the Higher Education
Opportunity Act:

* On-Campus Student Housing — A student housing facility that is owned or controlled by the
institution or is located on property that is owned or controlled by the institution and is within a
reasonable contiguous area that makes up the campus.

» Fire — Any instance of open flame or other burning in a place not intended to contain the burning
or in an uncontrolled manner.
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Description of On-Campus Student Housing Fire Safety Systems—Residence Halls

Residential Facility - Sprinkler Smoke Heat Fire Evacuation Fire Drills
Address System Detectors Detectors Extinguisher Plans/ in 2025
Placards

Coit Hall — Yes Yes Yes Yes Yes 2
312 Gray Dr

Cotten Hall — Yes Yes Yes Yes Yes 2
314 Gray Dr

Grogan Hall - Yes Yes Yes Yes Yes 2
1202 North Dr

Haywood Hall — Yes Yes Yes Yes Yes 2
1001 Union St

Hinshaw Hall — Yes Yes Yes Yes Yes 2
309 West Dr

Jefferson Suites - Yes Yes Yes Yes Yes 2
1501 Spring Garden St

Lexington Hall - Yes Yes Yes Yes Yes 2
1101 W. Gate City Blvd

Mary Foust Hall - Yes Yes Yes Yes Yes 2
301 College Av

Moore/Strong Hall - Yes Yes Yes Yes Yes 2
106 Gray Dr

Phillips/Hawkins Hall -
103 Gray Dr Yes Yes Yes Yes Yes 1

Reynolds Hall - Yes Yes Yes Yes Yes 2
1206 North Dr

-
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Residential Facility - Sprinkler Smoke Heat Fire Evacuation Fire

Address System  Detectors Detectors Extinguisher Plans/ Drills in
Placards 2025

Shaw Hall — Yes Yes Yes Yes Yes 2

1310 Walker Av

Spring Garden

Apartments - Yes Yes Yes Yes Yes 2

1540 Spring Garden St

Tower Village Apartments Yes Yes Yes Yes Yes 2

1541 Garden St.

Union Hall - Yes Yes Yes Yes Yes 2

917 Union St.

Weil/Winfield Hall — Yes Yes Yes Yes Yes 2

200 West Drive

*Phillips Hawkins Hall was offline in Spring 2025 for updates

Fire Safety Policies

Fire safety policies for UNCG Office of Housing and Residence Life (Residence Halls). Other general safety
and fire safety policy information is available to students, faculty, and staff on the Environmental Health and
Safety web site.

Smoking

Smoking is prohibited in all residence halls and smoking is further limited to 25 feet from the perimeter of
any University building. Smoking Policy

Electrical Appliances

Electrical appliances brought to residence halls are governed by university policy which restricts the use of
certain items. Space Heater use is prohibited in residence halls. In general appliances must be UL Listed to
be used in residence halls. Additional information on specific items prohibited and allowed in residence halls
can be found at the following Office of Housing and Residence Life link

Decorations

Decorations that may obstruct traffic or present a fire hazard (e.g., live Christmas trees) are not permitted in
rooms, hallways, or suite corridors. Decorations may not be placed within two feet of a fire protection system
component (e.g., manual pull station, smoke detector, bell/horn/strobe, sprinkler, fire extinguisher, exit sign,
emergency lighting, and egress doorway). Information on decorations in residence halls website.

Fire Evacuation and Residence Hall Fire Drills

Fire drills are conducted in all on-campus residence halls, once per semester, during the school year to
allow occupants to become familiar with and practice their evacuation skills. The drills are conducted by the
Resident Coordinators, Resident Advisors, Housing Management and UNCG Police. The University requires
a complete evacuation of buildings during a fire drill. Individuals who ignore fire alarms and required
evacuations may face disciplinary action.

In the event of a fire, UNCG expects that all campus community members will evacuate by the nearest exit,
closing doors and activating the fire alarm system (if one is present) as they leave. Once safely outside a
building, it is appropriate to contact 911 and the UNCG Police by dialing 336-334-4444.
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Students and/or staff are informed where to relocate to by staff if circumstance warrants at the time of
the alarm. In the event fire alarms sound, UNCG policy requires that all occupants must evacuate from the
building, closing doors as they leave. If not on the lowest level of exit discharge, mobility impaired individuals
should evacuate using the nearest fire safe route and wait for assistance in the nearest Area of Refuge/
Rescue Assistance or enclosed stairwell or exterior landing. If in an Area of Refuge/Rescue Assistance,

use the two-way communication and/or call UNCG Police (336-334-4444) to communicate your location.
They should then ask that those descending the stairwell to ensure all doors are closed and to inform first
responders of their location. No training is provided to students or employees in firefighting or suppression
activity as this is inherently dangerous and each community member’s only duty is to exit safely and quickly,
shutting doors along the exit path as they go to contain the spread of flames and smoke, and to activate the
alarm as they exit. At no time should the closing of doors or the activation of the alarm delay the exit from
the building.

Fire Safety Education and Training Programs

UNCG takes fire safety very seriously and continues to enhance its programs to the campus community
through education, engineering, and enforcement. Educational programs are presented throughout the
year to faculty, staff, and students so they are aware of the rules and safe practices. These programs, which
are available at all campus locations, include identification and prevention of fire hazards, actual building
evacuation procedures and drills, specific occupant response to fire emergencies and hands-on use of fire
extinguishers.

The Environmental Health and Safety department, in coordination with Residence Life and Housing and
Food Service, provides annual training to Resident Advisers (RA) and Coordinators for Residence Life (CRL).

Topics addressed during this training include:

* Fire prevention in the residence hall
«  Whatto doin the event of a fire
* How to report a fire or other emergency

= How residence hall fire safety systems operate

Resident Advisors coordinate additional fire safety training and education programs for residence hall
students.

All University residence halls have emergency evacuation plans and conduct fire drills once a semester
during the school year to allow occupants to become familiar with and practice their evacuation skills.

UNCG has been a leader in ensuring the safety of students, faculty, staff, and visitors who live and work

in university operated residences. Automatic sprinkler systems and fire alarm systems are recognized
engineered building features that help to provide for a fire safe living environment. All University
operated residence halls and apartments are provided with automatic sprinkler systems, smoke detectors
and building fire alarm systems to provide early detection and warning of a possible fire emergency.

Additionally, staff members are trained on the use of fire extinguishers and emergency procedures in the
event of a fire.
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The University maintains and tests all fire alarms and automatic fire suppression systems in accordance
with the appropriate National Fire Protection Association Standard to insure system readiness and proper
operation in the event of a fire emergency.

The University has adopted and developed numerous Safety Polices and Guidelines to help promote a
safe living and work environment at all University locations. These policies, guidelines and other fire safety
information can be accessed on the Internet.

Additional protection is provided by UNCG police officers who are trained for initial response to fire incidents
occurring at university facilities. Officers provide assistance in building evacuation and extinguishment/
confinement of small fires. Laboratory safety and evacuation plans are also part of the Environmental
Health and Safety (EHS) mission.

Fire Incident Reporting

Students, faculty, and staff are instructed to call 911 or 336-334-4444 to report a fire emergency. Non-
emergency notifications (e.g., evidence that something burned) are made to the UNCG Police at 336- 334-
5963.

Plans for Future improvements in Fire Safety

UNCG continues to monitor trends related to residence hall fire incidents and alarms to provide a fire- safe
living environment for all students. New programs and policies are developed as needed to help ensure the
safety of all students, faculty, and staff.

Inspections and Prohibited Items

The Office of Housing Residence Life performs Residence Hall Health and Safety Inspections four to five
times a year in the fall, spring, and summer semesters. Inspections may be at random or announced.
Residence Life inspections are primarily designed to find and eliminate safety violations. Students are
required to read and comply with all Housing and Residence Life Housing Policies, which include inspection
and other rules and regulations for residential buildings. The inspections include, but are not limited to, a
visual examination of electrical cords, sprinkler heads, smoke detectors, fire extinguishers and other life
safety systems.

In addition, each room will be examined for the presence of prohibited items (e.g., sources of open flames,
such as candles; non-surge protected extension cords; halogen lamps; portable cooking appliances in non-
kitchen areas; etc.) or prohibited activity (e.g., smoking in the room; tampering with life safety equipment;
possession of pets; etc.). Prohibited items will be immediately disabled with a locking device or confiscated
and donated/discarded if found, without reimbursement.

In addition to the HRL inspections The North Carolina Department of Insurance conducts an annual fire and
life safety evaluation of all residence halls for compliance with North Carolina Fire Code. In addition, the
UNCG Department of Environmental Health and Safety conducts annual fire and life safety inspections of all
residence halls.
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Fire Statistics & Related Information

Value of

Fire Property
Year  Total Fires Number Date Time Cause of Fire Injuries Deaths Damaged
2025 0 0 N/A NA N/A 0 0 N/A
2024 2 1 02/20/2024 1912  Microwave 0 0 $50

2 11/18/2024 17:17  Stove Burner 0 0 $00
2023 O 0 N/A N/A N/A N/A N/A N/A
2025 O 0 N/A N/A N/A N/A N/A N/A
2024 0 0 N/A N/A  N/A 0 0 N/A
2023 1 1 3/20/2023 8:00 Microwave 0 0 $60
2025 O 0 N/A N/A N/A N/A N/A N/A
2024 O 0 N/A N/A N/A N/A N/A N/A
2023 O 0 N/A N/A N/A N/A N/A N/A
2025 O 0 N/A N/A N/A N/A N/A N/A
2024 O 0 N/A N/A N/A N/A N/A N/A
2023 O 0 N/A N/A N/A N/A N/A N/A
2025 O 0 0 N/A N/A N/A N/A N/A
2024 O 0 0 N/A N/A N/A N/A N/A
2023 O 0 0 N/A N/A N/A N/A N/A
2025 O 0 N/A N/A N/A N/A N/A N/A
2024 O 0 N/A N/A N/A N/A N/A N/A
2023 O 0 N/A N/A N/A N/A N/A N/A
2025 O 0 N/A N/A N/A N/A N/A N/A
2024 O 0 N/A N/A N/A N/A N/A N/A
2023 O 0 N/A N/A N/A N/A N/A N/A

-

13



Fire

Year  Total Fires Number Date Time CauseofFire |njuries Ded#&laths Value of
Damage
Propert

2025 0 0 N/A N/A  N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A  N/A N/A N/A N/A
2025 0 0 N/A N/A  N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A  N/A N/A N/A N/A
2025 0 0 N/A N/A  N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A  N/A N/A N/A N/A
2025 0 0 N/A N/A  N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A  N/A N/A N/A N/A
2025 0 0 N/A N/A N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A  N/A N/A N/A N/A
Lee Hall - 700

2025 0 0 N/A N/A  N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A  N/A N/A N/A N/A
2025 0 0 N/A N/A  N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A

-
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Fire _ _ Value of
Year  Total Fires Number Date Time Causeof Fire  |njuries  Deaths Property
Damage

Lofts On Lee - 915 W. Gate City Boulevard

2025 2 1 10/22/2025 20:51 Microwave 0 0 $200
2 12/5/2025 13:28 Microwave 0 0 $250
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A
Mary Foust Hall - 301 College Avenue
2025 0 0 N/A N/A N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A
McCormick Hall - 1201 W. Gate City Boulevard
2025 0 0 N/A N/A N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A
2025 1 1 02/11/2025 20:52  Washer 0 0 $1
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A
2025 0 0 N/A N/A N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A
2025 0 0 N/A N/A N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A
2025 0 0 N/A N/A N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A

115



Fire _ _ Value of
Year  Total Fires Number Date Time CauseofFire  |njuries  Deaths Property
Damage

Reynolds Hall -1206 North Drive

2025 0 0 N/A N/A N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A
2025 0 0 N/A N/A N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A
2025 1 1 3/6/2025 22:11  Microwave 0 0 $300
2024 1 1 1/5/2024 17:57 Elevator 0 0 $500
2023 0 0 N/A N/A N/A N/A N/A N/A
2025 0 0 N/A N/A N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A
2025 0 0 N/A N/A N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A
2025 0 0 N/A N/A N/A N/A N/A N/A
2024 0 0 N/A N/A N/A N/A N/A N/A
2023 0 0 N/A N/A N/A N/A N/A N/A
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